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/ BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA, KHANPUR KALAN, SONEPAT

.ﬁJTES OF THE 72" MEETING OF THE EXECUTIVE COUNCIL HELD ON 07/10/2022 AT 10.00 A.M.
THE CONI'ERENCE | HALL ADMINISTRATIVE BLOCK, BPSMV Kl INAPUR KALAN,
,fxe following were present-

1. Prof. Sudesh, Chairperson
Vice-Chancellor

2. Ms. Mandeep Kaur, IAS (attended online) Ex-officio-member
Nominee of Finance Depariment,

3. Dr. Anju Manocha, (attended online) -do-

Joint Director O/o DGHE Panchkulg,
Nutninee of Additlonal Secretary | ligher Cducallon
4. Sh. R.8. Sangwan, -do-
Joint Director,
Nominee of Technical Education Deparlinent

5 Prof Ajit Singh, Clo-
Dean, Faculty of Enginesring & Technology
G. Lir. Suman Dalal, do

Dean, Facully ol Physical Education
Dean Facully of Fducation

7. Prof. Surender Mor, -do-
Dean, Faculty of Sacial Sciences
B. Dr. Neelam Jain, ~do-

Dean, Faculty of Sciences,

Chalrparson Deptt. of Pharmacy

Prof Mahosh Dadhich, do
Deatr, FNacully of Ayurvedic Medlolne

Principal, MSM Institute of Ayurvaeda

o

10, Dr Veena, Frincpal, -tlu-
BPS Institute of Higher Learning,

11 8Sml Kamla Ran, Chancellor's Nominee
House No. 12, University Campus

12.  Prof. Sunita Srivasiava, -do-
Department of Physics,
Punjab University, Chandigarh

13.  Prof. Anju Ahuja, -do-

Sr Consullant Obstetrician & Gynaecologist,
Founder Pro Vies-Chancellor, Baba Mastnath Unidverslly,
House No. 2478, Sector-1, HUDA, Rohtak

14 I'rot Shweta, Other Member
Dean of Colleges,

15.  Dr. Gesta Mor, do
Supdt. BPSMV KhanpurKalan

16. Dr. Sandeep Dahiya, Special invitee
C.OE.

17. Prof. Sanket Vij, -do-

Dean Academic Affairs

18.  Dr. Neelam Malik, Secretary
Registrar

At the outset, the Vice-Chancellor welcomed all the members, to the 72"%meeting of

the Executive Council. Accepling the felicitation, Prof. Sudesh Hon'ble
Vice-Chancellor informed the August House that e SSR has been subinilled for the

NAAC accreditation. All the members congratulated her for the same. Further she



added that the State Government has been kind enough to allow us to fill up the
sanctioned vacant teaching and non-feaching posts in the University.

After the exchange of pleasantries, the formal agenda items with the permission of
the Chairperson were taken up by the Secretary, Executive Council.
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Confirmation of the Minutes of 71%'meeting of Executive Council held on
27/04/2022.

Resolved that the minutes of 71%meeting of Executive Council held on
27/04/2022 be confirmed.

Follow up Action Report.

Resolved that the action taken report of 715'meeting of Execuiive Council held
on 27/04/2022 be noted.

To note action taken by the Vice-chancellor in view of DGHE Memo
No.5/89-2019 daled 2.9.2021 for fIxatlon of pelltloners salary In UGC Pay
Scale wilhoul NPA In CWP No.767 of 2014 Dr. Bhoopal Chandra Arya and
olhers Vis BPS Malilla Vishwavldyalaya Khianpur Kalan and others.

Resolved thal he action laken by the then Vice-Chancellor be noled and
approved

To note the action taken by Hon'ble Vice-Chancellor regarding
conslderallon of lranslt House No. 9 and flal No. D-1/1 [n General Pool,

Resulved lhal Whe acton taken Ly the lhen Vice Chancelior be noled and
approved.

To note the action taken by the Vice Chancellor in anticipation of the

approval of Executive Council regarding adoption of PWD (B&R) Code as
a policy in toto.

Resolved that the action taken by the then Vice Chancellor be notod and
approved.

To note the acllon taken by the Vige-Ghancellor hit antlelpation of lhe
approval of the Fxecutive Gouncil in appointing of Prof. Sanket Vi],
Department of Management $tudles, as Dean Academic Affairs, in
addition to his own duties, without any financial liability for a term of two
years w.e.f 02/09/2022, in terms of statute 3 and 4 of BPSMV Act, 2006.

Resolved that the action taken by the then Vice-Chancellor be noted and
approved.

To note the action taken by the Hon’ble Vice-Chancellor for engagement
of Sh. Deepak as Legal Advisor on visit basis @ Rs. 4000/- per visit
including Travelling Allowance subject to a maximum of six visit per
month, for a period of six months.

Resolved that the action taken by the Vice-Chancellor be noted and approved.
Further resclved to grant extension of another six months i.e. upto 05/05/2023.
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10.

1.

12.

l'o consider and approve the amendment in existing rules of allotment
of residential accommodation for allotment of residences/Houses/staff
quarters laid down in Chapter-XXXIV of University Calender Vol.-llL.

Clause | Category | Existing Clauses in Rules | Recommendation of the

No. House Allotment
Committee
5 (i) Type- |l | Asstt. Professor/Group A | Asstt. Professor/Group A

Residence | Officers AGP/GP of Rs. | Officers AGP/GP of Rs.
5400 and above & Hostel | 5400 and above & Hostel
Wardens/ | lostel | Wardens/ | lostel
Supervisor Supervisor / Other Non-
Teaching staff with G.P.
42001 & above

Resulved o approve the 1ecommendalions of the House Allotment
Commitiee.

To conslder the Enquilry Report submitted by Sh. T.K. Sharma, IAS
(Retd.), who was appointed as Enquiry Officer by the Hon'ble
Vice-Chancellor to find out the erring official responsible for missing of
record of the application filed by Sh. Sultan Singh in the RT| appeal case
na. 2782 of 2019 belore the State Information Commilsslon, Haryana.

Resolved lo approvo tho findings of the Enguity Reporl and he matler hae
been clused.

To consider the case of promolion in respect of Dr. Sandeep Berwal,

Associate Professor to the post of Professor under CAS on the basis of
clarification received from State Gowt,

Resolved o approve the recommendations of the Sslection Committee.

To decide the long pending Issue of Sh. Sushll Kumar, Assistant
Professor in ITTR (under suspension).

Afler a delailed deliberalions, the Vice-Chancellor was authorized to take
action in the matter after obtaining legal opinion from the Counsel of the
University.

To consider and approve the recommendations of the departmental
promotion committee held on 04.02.2022 for promotion from senior
lecturer to head of department (HOD), Electronics & Communication
Engineering, BPS Mahila Polytechnic, Khanupur Kalan in tho pay scalo
of Rs. 15600-39,100+7600 GP on successful completion of two years of

service as Senior Lecturer in light of the DTE rules (Group-A) dated
12.11.2019.

Deferred for the next meeting.
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13.

14.

15.

16.

17.

18.

To consider and approve the retention period beyond permissible limit
in rlo rent-free reserved accommeodation allotted to Prof. Sushma
Yadava, Ex-Vice-Chancellor, BPSMV, Khanpur Kalan.

After a detailed deliberations, it was resolved that the retention period of
house by Prof. Sushma Yadav, Ex VC be approved and the amount on
account of the same, if any be also waived off.

To consider and approve the recommendations made by the Academic
Council in its meeting held on 08/06/2022 vide Resolution No. 13
regarding proposal for making amendments in the Clauses 30 ({2),
{3) and 14 (ll) of the statute of BPSMV Act, 31 of 2006 regarding
incluslon of representative of Alumni, Profession, trade and industiy in
the Board of Studies and Academic Council respectively.

Resolved o approve the recominendations ol the Academic Councll. The
asgent of the Chancellor/Governor of | laryana State be obtalned In the matter

To Consider and approve the recommendations of DPC meeting held on
10.05 2022 to grant ACP/Promotion to the teaching staff of BPS Mahila
Polytechnic, Khanpur Kalan Sonipat.

Resoelved to approve the recommendations of the DPC.

To consider and approve the recommendations made by the Academic
Council in ils meeling held on 00/06/2022 vide Resolution No. 43
regarding framing the rules and functions for the Director, Research.

Resolved thal the maller be revisiled by a commitlee consisting of all Deans

of the Faculties under the chairmanship of Dean Academic Affairs and meke
the recommendations thereof at the earliest.

To consider and approve the report of Inquiry Officer appeinted to
inquire into the complaint made by Sh. Dev Parkash Slo Sh. Puran

Singh, Resident of Khanpur Kalan against Mrs. Sumita, Princlpal,
KGSSS.

Resolved 1o approve the recammendalions of (he encuiry committee  Further

it was resolved that any complaint on the same grounds from Sh. Dev
Parkash be not entertained in future.

To consider and approve the recommendations made by the Academic
Council in its meeting held on 09/06/2022 vide Resolution No. 12 -
regarding Introductlon the Master of Pharmacy programmnes/courses
with an intake of 15 students in each discipline in the Department of
Pharmaceutical Sciences and Research at South Campus Bhainswal
Kalan.

Resolved to approve the recommendations of the Academic Council. Further

it was resolved that the course can only be started after receipt of the sanction
of posts from the State Government.
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19.

20.

21,

22,

23.

25.

To consider and approve the payment amounting to Rs. 1000/- P.M. as
Entertalnment/Refreshment allowance to the Director and enhancernenl
of Entertainment/Refreshment allowance from Rs. 500/- to Rs. 800/- per
month to the Deputy Registrar.

Resolved to approve the above proposal.

To consider the amendment in URS Ordinance with regard to enhance of
scholarship amount to the University Research Scholars.

Resolved to approve the above proposal.
To consider the case for extension in deputation period w.e.f. 02.12.2022
to 01.09.2023 in respect of Sh. Yudhvir Singh, Assgistant presently working
on deputation at Maharshi Dayanand University, Rohtak.

Resolved to approve the above proposal as a special case and it will not be
treated as pracadent

To conslder and declde the actlon to be taken In the lighl of lhe latler
received from the Cliel Secrelary Qovernment of Haryana forwarded by
the Director General, Higher Education, Panchkula regarding Enquiry No.
11 dated 15.12.2017 agalnst Sh. Rajesh Kumar, Asslstanl Registrar and
Sh. K.K. Bhaka, Ex- Assistant Registrar.

The House afler consldering the above maller tesolved thal an FIR be lodyed

[or missing of records. Furllier resolved thel Charge Sheot be issued to above
named persons.

To consldor and approve the amendments In the following Ordinances on

the recommendalions of the Acadetnic Council made in its meeting held
oIt 09/06/2022 vlde Resolullon No. 41 and 42:-

Resolved W approve the recommendations of the Academic Council.

I'o conslder & approve the request of Prof. Amrita, Department of English
for grant of one year sabbatical leave from the date of proceeding on
leave to enable her to wrile o book on noted Saint-Poet Mira Bai as well as

lo translale Kavyalamkara of the greal Classlcal Sanskill Crilic and
Scholar Bhamaha.

After a detailed deliberation it was resolved that a committee be constituted
consisting of Prof. Sanket Vij, DAA (Convener) and Prof. Sunita Srivastava
(Member, Executive Council) by the House to revisit the existing rules and
regulations and make recommendations thereof within one month.

To conslder and approve the recommendations of the comumlilee

constituted by the Vice-Chancellor to determine the status of the
BPSITTR.

Resolved to approve the recommendations of the commitiee to change the
status of BPS ITTR to that of a Department of Education under the Faculty of
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26.

27.

28.

28,

30.

Education with immediate effect on the analogy of K.U., Kurukshetra and for
effective implementation of NEP-2020.

To note the action taken by the Hon’ble Vice-Chancelior regarding

engagement of Sh. Mahender Singh as Deputy Registrar on confract
basis {(against leave vacancy) for a period of one year.

Resolved that the action taken by the Vice-Chancelior be approved.

To consider & approve the recommendations of the Selection Committee
held on 25.08.2022 for grant of promotion as Associate Professor (Stage-
Ilf to Stage-IV) in respect of Dr. Shalini under CAS in the pay band-lV (Rs.
37,400-67,000 + GP Rs 8,000/-) on succossful completion of three years of
sarvice as Assistant Professor in AGP of Rs. 8,000/~ w.o.f. 22.06.2020 in

light of UGC guidelines received from State Govt. vide memo No. KW-
7/18-2009 C-IV (3} daled 21,07.2011,

Resolved that the rocommaondations of tha Soloction Committes as above be
approved.

To consider & approve the recommendations of the Selection Committee
held on 25.08.2022 for grant of promotion as Professor {Stage-IV to Stage-
V) in respect of Dr. Ravi Bhushan under CAS in the pay band-lV (Rs.
37,400-67,000 + GP Rs. 10,000/-) un successful completion of three years
of service as Assoclate Professor In AGP Rs. 9000/- w.e.f. 08.09.2019 In

light of UGC yuidelines recelved from Stale Govl vide memo No. KW-7/18-
2009 C-IV (3) dated 21.07.2011.

Resolved that the recommendations of the Selection Commitiee as above be
approved

[o consider & approve the recommendations of the Selection Committee
held on 25.08.2022 for grant of promotion as Associate Professor (Stage-
i1l to Stage-IV} In respect of Dr. Ajeet Singh under CAS In the pay band-lV
(Rs. 37,400-67,000 + GP Rs. 8,000/-) on successful completion of three
years of service as Assistant Professor in AGP of Rs. 8,000/- w.e.f.
22.06.2020 In Hght of UGG guldellnes recelved from State Govt. vide
memo No. KW-7/18-2000 C-IV (3} dated 21.07.2011.

Resolved that the recommendations of the Selection Committee as above be
approved. It was informed that the date of eligibility i.e. 22/06/2020 has been
mentioned erroneously in the agenda instead of the actual date i.e. 11/08/2021.
It was resolved that the date be rectified as per records.

To consider & approve the recommendations of the Selection Committee
held on 25.08.2022 for grant of promotion as Associate Professor (Stage-
il to Stage-IV) in respect of Dr. Geeta Phogat under CAS in the pay band-
IV (Rs. 37,400-67,000 + GP Rs. 9,000/-) on successful completion of three
years of service as Assistant Professor in AGP of Rs. §,000/- w.e.lf.
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31.

32.

33.

34.

22.06.2020 in light of UGC guidelines received from State Govt. vide
memo No. KW-7/18-2009 C-lV (3) dated 21.07.2011.

Resolved that the recommendations of the Selection Commitiee as above be
approved. It was informed that the date of eligibility i.e. 22/06/2020 has been
mentioned erroneously in the agenda instead of the actual date i.e. 23/06/2019.
it was resolved that the date be rectified as per records.

To consider the recommendations of the meetings held on 17/01/2022 and
06/07/2022 made by the Committee constituted by the Hon’ble Vice-
Chancellor to consider the case of Mrs. Naresh Kumari for rationalization
against post of Houstel Warden and Smt. Ram Bhaleri for rationalization
against the post of Hostel Supervisor,

Resolved thal the recormnendations of the cormnitles as above he approved on
the analogy of rationalization of Smt. Archana Mallk Lecturer In Law
Department on acquiring necassary qualifications, subject to withdrawal of
court case pending in the Hon'ble Punjab and Haryana High Court.

To conslder the case for Implementatlon of the Pollcy for providing
compassionate financial assistance to the tune of Rs. 03.00 lac to the
family of the deceased person working in Government Department/
Boards! Corporalion/ public underfakings under Haryana Government on
Adhoc, Daily Wages, Contract basis including the persons working on
contracl basls through Service, providing agency Issued by Lhe Slalo
Government vide letter No-43/5/2001-3GSIl dated 27/11/2014 & further
amendmont vido lottor No-43/8/2001-1GSIl dated 28" July, 2018.

Resolved that the guidelines issued by the Stale Government as above be
Implemented henceforth. Further resoived that the linanclal asslstance only Lo
the families of 07 deceased outsource employee be also released
retrospectively.

To consider & approve the recommendations of the Selection Committee
held on 16/08/2022 for grant of promotion as Associate Professor (Stage-
lll to Stage-1V) in respect of Dr. Sarla Rani under CAS in the pay band-IV
(Re. 37,400-67,000+GP Rs. 8000/) on successful completion of three
years of service as Assistant Professor in AGP of Rs. 8000/- w.e.f
27/02/2022 in light of UGC guidelines received from State Govt. vide
memo No. KW-7/18-2009 C-IV (3) dated 21/07/2011.

Resolved that the recommendations of the Selection Commitiee as above be
approved.

To conslder & approve the recommendations of the Selectlon Commltiee
held on 16/09/2022 for grant of promotion as Associate Professor (Stage-
Il to Stage-1V) in respect of Dr. Anu Balhara under CAS in the pay band-IV -
(Rs. 37,400-67,000+GPRs. 9000/-) on successful completion of three years
of service as Assistant Professor in AGP of Rs. 8000/- w.e.f24/04/2020 in
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35.

36.

37,

38.

39.

light of UGC guidelines received from State Govl. vide meino No. KW-
7/18-2009 C-IV (3) dated 21/07/2011.

Resolved that the recommendations of the Selection Committee as above be
approved.

To consider & approve the recommendations of the Selection Committee
held on 18/09/2022 for grant of promotion as Associate Professor (Stage-
Il to Stage-lV) in respect of Dr. Varuna Dahiya under CAS in the pay band-
IV (Rs. 37,400-67,000+GP Rs. 9000/-) on successful completion of three
yvears of service as Assistant Professor in AGP of Rs. 8000/
w.e.f14/10/2021 in light of UGC guidelines received from State Govt, vide
memo No. KW-7/18-2008 G-IV (3) dated 21/07/2011

Resolved that the recommendations of the Selection Committee as above be
approved.

To conslder & approve the recommendatlons of the Screening-cum-
Evaluation Committee held on 16/09/2022 for grant of AGP Rs. 8000/-
w.a.f. 22/01/2020 under CAS to Dr. Poonam, Assistant Professor in BPS
ITTR, BPSMV, KhanpurKalan In the pay scale of Rs. 15,600-38,100 on
successful completion of five years service in AGP 7000/~ in light of UGC

guidelines received from State Govt. vide memo No. KW-7/18-2009 G-IV
(3) dated 21/07/2011.

Resolved that the recommendations of the Screening-cum-Evaluation
Committeeas above be approved.

To consider and approve the recommendations of the Screening-cum-
Evaluation Committee held on 16.09.2022 for grant of AGP Rs. 8000/~
we.f 06.04.2021 under CAS fo Dr. Kapil Kumar, Assistant Professor in
Management Studies, BPSMV, Khanpur Kalan in the pay acale of Rs.
15,600-39,100 on successful completion of five years service in AGP
7000/ in light of UGC guidelines received from State Govt. vide memo
No. KW-7/18-2009 C-IV(3) dated 21.07.2011.

Resolved that the recommendations of the Screening cum [Mvaluation
Committee as above be approved.

To note the action taken by the Vice-Chancellor in anticipation of the
approval of the Executive Council in relieving Dr. Babita, Assistant
Professor in CIAS, BPSMV, KhanpurKalan.

Resolved that the action taken by the Vice-Chancellor be approved.

To consider and approve the recommendations of the Screening-cum-
Evaluation Committee held on 16.09.2022 for grant of AGP Rs. 8000/-
w.e.f. 29.04.2020 under CAS to Dr. Seema Malik, Assistant Professor,
Department of Commerce, BPSMV, Khanpur Kalan in the pay scale of
Rs. 15600-38100 on successful completion of five years of service in
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40.

41,

42.

43.

AGP Rs. 7000/- in light of UGC guidelines received from State Govt. vide
Memo No. KW-7/18-2009 C-IV {3) dated 21.07.2011.

Resolved that the recommendations of the Screening-cum-Evaluaiion
Committee as above be approved.

To consider and approve the recommendations of the Screening-cum-
Evaluation Committee held on 16.09.2022 for grant of AGP Rs. 8000/-
w.e.f. 06.04.2021 under CAS to Dr. Ishani Patharia, Assistant Professor,
Department of Commerce, BPSMV, Khanpur Kalan in the pay scale of
Rs. 15600-39100 on successful completion of five years of service in
AGP Rs, 7000/- in light of UGC guidolines rocelvod from State Govt. vide
Memo No. KW-7/18-2009 C-IV (3) dated 21.07.2011.

Resolved thal lhe recoinmendations ol e Screeniny-curn-Lvalualion
Committee as ahove ba approved

To consider and approve the recommendations of the Screening-cum-
Evaluation Committee held on 16.09.2022 for grant of AGP Rs. 8000/-
w.e.f. 18.08.2020 under CAS to Dr. Meenakshi Katyal, Assistant Professor
in Management Studies, BPSMV, Khanpur Kalan In the pay scale of Rs.
15,600-39,100 on successful completion of five years service in AGP
7000/- in hight ot UGC guidelines received from State Govi. vide memo No.
KW-7/18-2009 C-IV(3) dated 21.07.2011.

Resolved that the recommendations of the Screening-cum-Evaluation as above
be approved.

To consider & approve llie recormmendations of the Selection Committee
held on 16/09/2022 Tor granl of promotion as Associate Professor (Stage-
Il to Stage-IV) inrespect of Dr. Monlka under CAS In lhe pay band-lV {Rs.
37,400-67,000+GP Rs. 9000/-) on successful complelion of three years of
service as Asslistant Professor In AGP of Rs. 8000/~ w.e.f 27/02/2022 in
light of UGC guldelines received from State Govt. vide memo No. KW-
7/118-2009 C-IV (3) dated 21/07/2011.

Resulved thal e recomimendalions of the Seleclion Commitiee as above be
approved.

To note the action taken by the Vice-Chancellor for placing under
suspension Dr. Pushpender Sharma, Associate Professor, MSM Institute
of Ayurveda on the basis of the proceedings of the Fact finding report of
emergent meeting of the Internal Complaint Committee dated 21.09.2022.

The case was briefed by Prof. Shweta, Convenor of the ICC and after detailed
deliberations it was resolved that the action taken by the Vice-Chancelior as
above be approved. The House authorized the Vice-Chancellor to take further
action in the matter as por rules within 30 days and the matter be reported in
the subsequent meeting.



44,

45,

46.

47.

48,

49.

To note the action taken by the Vice-Chancellor in anticipation approval

of Executive Council regarding rates of question papers of entrance tests
of UG/PG/Ph.D.

Resolved that the action taken by the then Vice-Chancellor as above be
aporoved.

To consider the proposal submitted by In-charge, University Guest House
regarding revision of rates of lodging charges and food charges for the
University Guest House.

AND

To approve the policy, rules and regulations related to University Guest
House.

Resoived to approve the above proposal.

To consider and approve the Securily Manual, 2021 prepared for the
efflclency of the securlty system of the Unlverslity.

Resolved to approve the Security Manual as recommended by the Security
Audit Commlitee.

()To note the action taken by the Vice-Chancellor in anticipation approval
of Execulive Councll to exlend the last dale for submnlssion of
application/proposal along with prescribed processing fee for New
College/institute/increase Intake/ additional course(s) /sublect(s)
fhranch(s) etc. upto 15™ August, 2022,

(ii)To apprise the Executive Council, the order received from State Govt.
vide Memo No. 3/2-2022 C-1(4) dated 28.07.2022 for not to charge any late

affltlallon fees of new courses/Increasing of seals from the Princlpals of
Govl. Colleyes.

Resolved that the action taken hy the Vice-Chancellor as above he approved

To consider and approve the engagement/remuneration to be paid to the
Visiting Faculty (g8) engaged to meet out the unattended workload of

various Department during the session January, 2022 to July, 2022 on
lecturer basis.

Resolved to approve the proposal as above. Further, the House authorized the

Vice-Chancelior to approve such cases in future at her level to cover up the
unattended workload on actual need basis.

To consider & approve the recommendations made by the committee
constituted by the Vice-Chancellor to prepare the roster register of Non-
Teaching posts of Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur
Kalan (Sonepat) as per State Govt. Reservation Policy held on 28.09.2022.

Resolved to approve the recommendations of the committee on the analogy
adopted in the case of teaching posts. Further, the House also authorized the
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50.

51.

52.

54,

Vice-Chancellor to make the amendments in roster points in view of the latest
instructions and also proper implementation thereof.

To consider the request of Sh. Sumer Singh, SDE to allow him to visit at
Water Treatment Plant, STP, Boosting Station at Kakana, South Campus,
Bhaiswal Kalan and other sites of the university campus to maintain the
essential services by his own car upto 1000 K.M. @ Rs. 16/- per km per
month for official purpose only.

Resolved to approve the above proposal.

To consider & approve the recommendations of the Selection Committee
held on 22.,09.2022 for grant of promotion as Associate Professor (Stage-
Il lo Stage-lV) in respecl of Dr. Krishan Kumar, Assistant Professor,
Department of Management Studies under CAS in the pay band-IV (Rs
37,400-67,000 + GP Rs. 9,000/-) on successful completion of three years of
service as Assistant Professor In AGP of Rs. §,000/- w.e f. 14.08.2021 in
light of UGC guidslines received from State Govt vide memo No KW-
7/18-2009 C-IV (3) dated 21.07.2011.

Resolved that the recommendations of the Selection Committee as above be
approved.

To consider and approve the recommendations of the Screening-cum-
Evaluation Commitiee hold on 21.09.2022 for grant of AGP Re. 8000/~
w.e.f. 11.09.2019 under CAS to Ms. Dinesh Kumarl, Llbrarlan In ITTR,
BPEMV, Khanpur Kalan in the pay scale of Rs. 15,600-39,100 on
successful completion of five years service in AGP 7000/- in light of UGC
guidelines rocoived from State Govi. vide memo No. KW-7/18-2009 C-1V(3)
dated 21.07.2011.

Resolved hal lhe 1ecummendations of the Soreening cum [valuation
Commilles as above be approvod.

To consider & approve the recommendations of the Selection Commiitee
held on 22 08 2022 for grant of promotion as Associate Professor (Stage-
lll to Stags-IV) in respect of Dr. Yogesh Chander, Assistant Professor,
BPS ITTR under CAS in the pay band-IV (Rs. 37,400-67,000 + GP Rs.
9,000/-) on suceessiul completion of three years of service as Assistant
Professor in AGP of Rs. 8,000/~ w.e.f. 23.07.2021 in light of UGC
guidelines received from State Govt. vide memo No. KW-7/18-2009 C-1V
(3) dated 21.07.2011.

Resolved that the recommendations of the Selection Committee as above be
approved.

To consider and approve the recommendations of the Screening-cum-
Evaluation Committee held on 21.09.2022 for grant of AGP Rs. 8000/~
under CAS to Dr. Sandhya Rohal, Assistant Professor in Law, BPSMV,
KhanpurKalan in the pay scale of Rs. 15,600-39,100 on successful
completion of five years service in AGP 7000/- in light of UGC guidelines
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55.

56.

58.

racelved from State Govt. vide memo No. KW-7/18-2008 C-IV(3) dated
21.07.2011.

Resolved that the recommendations of the Screening-cum-Evaluation
Committee as above be approved.

To consider and approve the recommendations of the Screening-cum-
Evaluation Committee held on 21.09.2022 for grant of AGP Rs. 8000/-
w.e.f. 01.07.2020 under CAS to Dr. Pankaj Misra, Assistant Professor
Department of Hotel Management, BPSMV, KhanpurKalan in the pay scale
of Rs. 15,800-39,100 on successful completion of five years service in
AGP 7000/- in light of UGC guidelines received from State Govt. vide
memo No., KW-7/18-2008 C-IV(3) dated 21.07.2011.

Resolved  that the recommendalions o the Screening-cuin-Lvalualion
Committee as above be epproved,

lo conslder and approve the recommendations of the Scresning-cum-
Evaluation Committee held on 21.09.2022 for grant of AGP Rs. 8000/-
w.o.l. 11.11.2018 under CAS o Sh. Nalay Singh, Assistanl Librarian,
Central Library, BPSMV, KhanpurKalan in the pay scale of Rs. 15,600-
39,100 on successful completion of five years service in AGP 7000/- in

light of UGC guidelines received from State Govt. vide memo No. KW-
7/18-2009 C-IV(3) dated 21.07.2011.

Resulved thal (e recommendations of the  Screoning-curn-Cvaluation
Commiller us above be approved,

To consider and approve the recommendations of the Screening-cum-
Evaluatlon Committee held on 21.09.2022 for grant of AGP Rs. 8000/-
w.e.f. 30.01.2021 under CAS to Dr. Gian Chand, Assistant Professor
Department of Social Work, BPSMV, KhanpurKalan in the pay scale of Rs.
15,600-39,100 on successful completion of five years service in AGP

7000/~ in light of UGC guidelines received from State Govt. vide memo No.
KW-7/18-2009 C-1V(3) dated 21.07.2011.

Resolved that the recommendations of the Screening cum Evaluation
Committee as above he approved

To consider & approve the recommendations of the Selection Committee
held on 25.08.2022 for grant of promotion as Associate Professor (Stage-
Ill to Stage-IV} w.e.f. 28.06.2020 in respect of Dr, Himanshu Parmar under
CAS in the pay band-IV (Rs. 37,400-67,000 + GP Rs. 8,000/-) on successful
complotion of threo years of sorvice as Assistant Professor in AGP of Rs.
8,000/~ w.e.f. 28.06.2020 in light of UGC guidelines received from State
Govt. vide memo No. KW-7/18-2009 C-IV (3) dated 21.07.2011.

Resolved that the recommendations of the Selection Commiitee as above be
approved.



590.

60.

61.

G2.

63.

To consider & approve the recommendations of the Selection Committee
held on 16/02/2022 for grant of promotion as Associate Professor (Stage-
Il to Stage-IV) in respect of Dr. Priya Dhingra under CAS in the pay band-
IV (Rs. 37,400-67,000+GP Rs. 9000/-} on successful completion of three
years of service as Assistant Professor in AGP of Rs. 8000/- w.ef
02/07/2021 in light of UGC guidelines received from State Govt. vide
memo No. KW-7/18-2009 C-IV (3) dated 21/07/2011.

Resolved that the recommendations of the Selection Committee as above be
approved.

To consider the recommendations of the Committee constituted by the
Vice-Chiwncellor under {he Convenership of Dean Academic Affairs,
BPSMV, Khanpur Kalan to finalize the ellglblllty and selectlon criterla for
the post of Assistant Professor, Associate Professor, and Professor,
Bhagat Phool 8ingh Mahlla Vishwavldyalaya, Khanpur Kalait for direcl
recrultment.

Resolved that the recommendations of the Committee as above be approved.

To conslder the recommendations of the Commlttee consiliuled by Lhe
Vice-Chancellor under the Convenership of Registrar, BPSMV,
KhanpurKalan to prepare the roster points/reglster of vacant Teaching
Posts of Bhagal Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan as
per Reservation Policy of State Govt.

Resolved that the recommendations of the committee as above be approved.
Further, it was rosolvod thal only he vacanl pusls of the constituent
colleyes/inslitules be added in the Rosler Rayisler as these pusis have already
boen filled up by the then Mahashabha before establishmont of tho Unlversity.
Ihe House also authorized the Vice-Chancellgr to make the amendments In
roster points in view of latest instructions andfproper impiementation thereof.

To consider and approve lhe recommendations of the Screening-cume
Evaluation-Commlttee held on 21.9.2022 for grant of AGP Rs.8000/- w.c.l.
02.02.2021 under CAS to Mrs. Anlta Atwal, Assistant Professor In Homne
Science in IHL, BPSMV KhanpurKalan in tho pay scale of Rs.15600-39,100
on successful completion of flve years of service In AGP Rs.7000/- iy Hight
of the UGC guidelines received lroin State Govl. vide memo No. KW-7/18-
2009 C-IV(3) dated 21.07.2011.

Resolved that the recommendations of the Screening-cum-Evaluation
Commitiee as above be approved.

To consider and approve the recommendations of the Screening-cum-
Evaluation-Committee held on 21.8.2022 for grant of AGP Rs.8000/- w.e.f.
26.04.2022 under CAS to Mr. Rajesh Kumar, Assistant Professor in
Mathematics in BPSIHL, BPSMV KhanpurKalan in the pay scale of
Rs.16600-39,100 on successful complation of five years of service in AGP
Rs.7000/- in light of the UGC guidelines received from State Govt. vide

memo No. KW-7/18-2009 C-iV(3) dated 21.07.2011.

LD



64.

65.

66.

87.

68.

Resolved that the recommendations of the Screening-cum-Evaluation
Commitiee as above be approved.

To consider and approve the recommendations of the Selection
Committee held on 03.10.2022 for grant of promotion as Associate
Professor (Stage-lll to Stage-IV) in respect of Dr. Bhupinder Singh under
CAS in the pay band-IV {Rs. 37,400-67,000+GP Rs. 9000/-) on successful
completion of three years of service as Assistant Professor, Dept. of BAS
AGP of Rs. 8000/~ w.e.f. 22.08.2021 In light of UGC guidelines received
from State Govt. vide Memo No. KW-7/18-2009 C-IV (3) dated 21.07.2011.

Raesolved that the recommendations of the Seloction Committee as above be
approved.

To consider the case of Sh. Vijay Sangwan for engagement as
Hortlcuiture Consultant In BPSMV Khanpur Kalan, on visif basis @ Rs.
4000/- per visil plus Travelling Alfowance subjecl to a maxlmutn of 8 Lo 10
visits in a month for a period of one year.

Resolved to approve the above proposal.

To consider & approve the recommendations of the Selection Committee
held o 04.10 2022 for yranl of promotion as Associate Professor (Stage-
Il to Stage-IV) in respect of Dr. Manju Panwar, Assistant Professor,
Department of Soclal Wark under CAS In the pay band IV (Rs. 37,400-
67,000 + GP Rs. 9,000/-) on successful completion of three years of
service as Assistant Professor in AGP of Rs. 8,000/~ w.e.f. 26.08.2021 in
light of UGC guldellnes recelved from State Govt. vide memo No. KW-
7118-2009 C-1V (3) dated 21.07.2011.

Resolved hal the recormmendalions of the Seleclion Committee as above be
approved.

To consider and approve Lhe recommendations of ihe Selectlon
Committee held on 04.10.2022 for grant of promotion as Assoclate
Professor (Slage-1fl (o Stage-V) in respecl of Dr. Bhavia Sharma under
CAS In the pay band-IV (Rs. 37,400-67,000+GFP Rs. 9000/+) on successful
complotlon of throe yoars of sorvice as Asslstant Professor, Dept. of
Commerce AGP of Rs. 8000/- w.e.f. 01.07.2022 in light of UGC guidelines

received from State Govt. vide Memo No, KW-7/18-2009 C-IV (3) dated
21.07.2011.

Resolved that the recommendations of the Selection Committee as above be
approved.

To consider and approve the recommendations of the Selection
Committee held on 04.10.2022 for grant of promotion as Associate
Professor (Stage-ll! to Stage-IV) in respect of Ms. Sonal under CAS in the
pay band-lV {Rs. 37,400-67,000+GP Rs. 9000/-) on successful completion
of three years of service as Assistant Professor, Dept. of CSE/IT AGP of

__\L{w
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Rs. 8000/- w.e.f. 11.12.2021 in light of UGC guidelines received from State
Govt. vide Memo No. KW-7/18-2008 C-IV (3) dated 21.07.2011.

Resolved that the recommendations of the Selection Committee as above be
approved.

To consider and approve the recommendations of the Selection
Committee held on 03.10.2022 for grant of promotion as Associate
Professor (Stage-lll to Stage-IV) in respect of Dr, Sunil Kumar under CAS
in the pay band-IV (Rs. 37,400-67,000+GP Rs. 9000/-) on successful
completion of three years of service as Assistant Professor in
Mathematics, Dept. of BAS AGP of Rs. 8000/- w.e.f. 09.08.2021 in light of
UGC guidelines received from State Govt. vide Memo No. KW-7/18-2009
C-lV (3) dated 21.07.2011.

Resolved that the recommendations of the Selection Commiitee as above be
approved

To consider and approve the extension of E.O.L. {without pay) alongwith
lien w.e.f. 31.07.2022 to 31.03.2023 in respect of Dr. Geeta Singh, Director,
UGC-HRDC, BPSMV, KhanpurKalan.

Resolved to approve the above proposal as a special case and It wlll not be
treated as precedent

To consider and approve lhe revised remuneration of Rs, 63100/~ per
month to the Teaching Asslstants engaged In MSM Instltute of Ayurveda
namely Ms. PooJa Vohra & Ms. Manlta and the Teaching Assistanls
namely Ms. Shlipa, Ms. Shafall, Ms. Sharmlia and Mr. Anll, BPS Mahlia
Polytechnic on the analogy of Assistant Professor (Temporary) working

in University Teaching Departments/Constituent College/Regional
Centres.

Resolved o approve Lhe revised rermunetatlon as above wilh Inunediale effeel

To consider the recommendations of the committee constituted by the
Vico-Chancollor to enquire the matter related to inclusion of the names of

faculty appolnted after Inception of the Unlverslty in the ratlonallzation
list.

Deferred for the next meeting.

Any other item with the permission of the Chair.

To consider the replies of the explanation received frem Sh. PawanKumar
Bahiya, officiating Principal, BPS Polytechnic (Annexure- A, Pages 1-3} in
response to the office memorandums issued by the Hon'ble Vice-
Chancellor vide nos. VC/PB/206, VC/PB/207, CFMS -6728 & VC/PB/222
dated 09.09.2022, 21.09.2022 and 22.09.2022 (Annexure-B, Page1-
4) respectively for his non-seriousness in performing the duties assigned
as Officiating Principal of the Instifute which amounts to take strict



N

disciplinary action as per service & conduct rules (Annexure- C, Page 1).
He is habitual of coming late and leaving the office before office hours.
Moreover, a detailed report of Sh. Pawan Kumar Dahiya for his arrival and
departure received from Chief Security Officer.

The Vice-Chancellor informed the House that Sh. Pawan Kumar Dahiya is not
doing his duties sincerely. Moreover, he is also not punctual towards his duties.
The Vice-Chancellor had also mads many efforts to counsel him tul in vain.
After a detailed deliberations, it was resolved that in the academic interest of

the BPS Mzhila Polytechnic, Sh. Pawan Kumar Dahiya be suspended with
immediate effect.

The meeting ended with a vote of thanks to the Chair. }\):l U{-AI k
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Vice-Chancallor
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Annexure-2

Report of follow-up action on the decisions taken by the Executive Council in its
72" meeting held on 07/10/2022.

Res
No.

Particulars

Follow up action taken

1

Confirmation of the Minutes of
71%meeting of Executive Council held on
2710412022,

Noted

Follow up Action Report.

Noted

To note action taken by the Vice-
chancellor in view of DGHE Memo
No.5/89-2019 dated 2.9.2021 for fixation
of petitioners salary iin UGC Pay Scale
without NPA in CWP No.76/ of 2019 Dr.
Bhoopal Chandra Arya and others V/s
BPS Mahila Vishwavidyalaya Khanpur
Kalan and others

Order issued vide Endst. No.
Inst./Ayu/21/303 dated
09.098.2021.

To note the action taken by Hon'ble Vice-
Chancellor regarding consideration of
transit House No. 9 and flat No. D-1/1 in
General Pool.

The information have been
circulated to all the officers of the
University vide Endst. No.
BPSMV/Gen./22/1272-1275 i
dated 23/11/2022. o

To note the action taken by the Vice
Chancellor in anticipation of the approval
of Executive Council regarding adoption
of PWD (B&R) Code as a policy in toto.

Noted and implemented.

To note the action taken by the Vice-
Chancellor in anticipation of the approval
of the Executive Council in appointing of
Prof. Sanket Vi, Department of
Management Studies, as Dean Academic
Affairs, in addition to his own duties,
without any financial liability for a term of
two years w.e.f 02/09/2022, in terms of
statute 3 and 4 of BPSMV Act, 20086.

Noted

To note the action taken by the Hon’ble
Vice-Chancellor for engagement of Sh.
Deepak as Legal Advisor on visit basis @
Rs. 4000/- per visit including Travelling
Allowance subject to a maximum of six
visit per month, for a period of six months.

Noted & Extension letter has
been issued vide letter no.
BPSMV/EN-1/22/1899-1903
dated 02.11.2022.

To consider and approve the amendment
in existing rules of allotment of residential
accommodation  for  allotment  of
residences/Houses/staff quarters  laid
down in Chapter-XXXIV of University
Calender Vol.-Ill,

The approved amendments in
existing rules of allotment of
residential accommodation for
allotment of residence/house staff |
quarters laid down in Chapter
Volume-ill, have been circulated
to all the office of the University
vide Endst. No.




BPSMV/Gen./22/1272-1275
dated 23/11/2022. Further, a
copy is also sent to the
Incharges, IT Cell with a request
to upload the same to the
University website.

To consider the Enquiry Report submitted
by Sh. T.K. Sharma, IAS (Retd.), who
was appointed as Enquiry Officer by the
Hon'ble Vice-Chancellor to find
out the erring official responsible for
missing of record of the application filed
by Sh. Sultan Singh in the RTI appeal
case no. 2782 of 2019 before the State
Information Commission, Haryana.

Noted

10

To consider the case of promotion in
respect of Dr. Sandeep Berwal, Associate
Professor to the post of Professor under
CAS on the basis of clarification received
from State Gowt.

No.
dated

Order issued vide Endst.
BPSMV/ET-1/22/6295
20.10.2022

11

To decide the long pending issue of Sh.
Sushil Kumar, Assistant Professor in
ITTR (under suspension).

Under process

12

To  consider and approve  the
recommendations of the departmental
promotion committee held on 04.02.2022
for promotion from senior lecturer to head
of department (HOD), Electronics &
Communication Engineering, BPS Mahila
Polytechnic, Khanupur Kalan in the pay
scale of Rs. 15600-38,100+7800 GP on
successful completion of two years of
service as Senior Lecturer in light of the
DTE rules (Group-A) dated 12.11.2019,

Issued Ref. No. MP/ET/22/6313
dated 21.10.2022

13 To consider and approve the retention | The information have been sent
period beyond permissible limit in r/o rent- | to  Finance Officer and SDO
free reserved accommodation allotted to | (Civil) vide Dairy No. Gen./541
Prof. Sushma  Yadava, Ex-Vice- | dated 23/11/2022.

Chancellor, BPSMV, Khanpur Kalan.
14 To  consider and approve  the

recommendations made by the Academic
Council in its meeting held on 09/06/2022
vide Resolution No. 13 regarding
proposal for making amendmentsin
the Clauses 30 (2), (3) and 14 (II) of the
statute of BPSMV Act, 31 of 2006
regarding inclusion of representative of
Alumni, Profession, trade and industry in
the Board of Studies and Academic
Council respectively.

Under process.




15

To Consider and approve the
recommendations of DPC meeting held
on 10.05.2022 to grant ACP/Promotion to
the teaching staff of BPS Mahila
Polytechnic, Khanpur Kalan Sonipat.

Order issued vide [ndstNo. '
BPSMV/ET/22/6434-38 dated
27.10.2022

16

To  consider and approve the
recommendations made by the Academic
Council in its meeting held on 09/06/2022
vide Resolution No. 43 regarding framing
the rules and functions for the Director,
Research.

Noted and implemented.

17

To consider and approve the report of
[nquiry Officer appointed to inquire into
the complaint made by Sh. Dev Purkash
S/o Sh. Puran Singh, Resident of
Khanpur Kalan against Mrs. Sumita,
Principal, KGSSS.

Noted

18

To  consider and approve the
recommendations made by the Academic
Council in its meeting held on 09/06/2022
vide Resolution No. 12 regarding
introduction the Master of Pharmacy
programmes/courses with an intake of 15
students in each discipline in the
Department of Pharmaceutical Sciences
and Research at South Campus
Bhainswal Kalan.

The letter to the Estt. Teaching
Branch has been sent vide this

office tetter no.
BPSMV/Acad/22/3432.

!

19

To consider and approve the payment
amounting to Rs. 1000/~ P.M. as
Entertainment/Refreshment allowance to
the Director and enhancement of
Entertainment/Refreshment allowance
from Rs. 500/- to Rs. 800/- per month to
the Deputy Registrar.

The approved l
Entertainment/Refreshmant
allowance have been circulated ;
to Directors and Deputy Registrar
vide letter No.
BPSMV/Gen./22/1195-868  dated
01/11/2022.

20

To consider the amendment in URS
Ordinance with regard to enhance of
scholarship amount to the University
Research Scholars.

Letter have been sent to all the
concerned departments vide Ref.
No. BPSMV/R&S/2022/125 dated
23/11/2022.

21

To consider the case for extension in
deputation period w.ef 02.12.2022 to
01.09.2023 in respect of Sh. Yudhvir
Singh, Assistant presently working on
deputation at Maharshi Dayanand
University, Rohtak.

letter has
letter no.
dated .

Noted & Extension
been issued vide
BPSMV/EN-UI1/22/1904
03.11.2022.

22

To consider and decide the action to be
taken in the light of the letter received
from the Chief Secretary Government of

Haryana forwarded by the Director
General, Higher Education, Panchkula
regarding  Enquiry No. 11 dated

Under process.
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15.12.2017 against Sh. Rajesh Kumar,
Assistant Registrar and Sh. K.K. Dhaka,
Ex- Assistant Registrar.

23

To consider  and approve  the
amendments in the following Ordinances
on the recommendations of the Academic
Council made in its meeting held on
09/06/2022 vide Resolution No. 41 and
42

Noted and implemented.

24

To consider & approve the request of
Prof. Amrita, Department of English for
grant of one year sabbatical leave from
the date of proceeding on leave to enable
her to write a book on noted Saint-Poet
Mira Bali as well as to translate
Kavyalamkara of the great Classlical

Sanskrit Critic and Scholar Bhamaha.

Committee constituted and office
order vide Endst. No.
BPSMV/ET-I1/122/6455-56 dated
27.10.2022 and its report is still
awaited.

Committee held on 25.08.2022 for grant
of promotion as Professor (Stage-1V to
Stage-V) in respect of Dr. Ravi Bhushan
under CAS in the pay band-IV (Rs.
37,400-67,000 + GP Rs. 10,000/-) on
successful completion of three years of
service as Associate Professor in AGP
Rs. 9000/- w.e.f. 08.09.2019 in light of
UGC guidelines received from State Govt

25 To consider and approve the! Order issued vide Endst. No.
recommendations of the committee | BPSMV/ET-11/22/6750-6820
constituted by the Vice-Chancellor to | dated 07.11.2022
determine the status of the BPSITTR.

| 26 To note the action taken by the Hon'ble | Noted & Letter has been issued
Vice-Chancellor regarding engagement of | vide letter no. BPSMV/EN-
Sh. Mahender Singh as Deputy Registrar | 1/122/1939-40 dated. 07.11.2022.
on contract basis (against leave vacancy)
for a period of one year.

27 To consider & approve the | Order issued vide Endst. No.

recommendations of the Selection | BPSMV/LCT-11/22/6163-78 dated
Committee held on 25.08.2022 for grant | 47 10.2022.
of promotion as Associate Professor
(Stage-lll to Stage-V) in respect of Dr.
Shalini under CAS in the pay band-IV
(Rs. 37,400-67,000 + GP Rs. 9,000/-) on
successful completion of three years of
service as Assistant Professor in AGP of
Rs. 8,000/- w.e.f. 22.06.2020 in light of
UGC guidelines received from State Govt.
vide memo No. KW-7/18-2009 C-IV (3)
dated 21.07.2011.

28 To consider & approve the | Order issued vide Endst No.
recommendations of the Selection | BPSMV/ET-1/22/6163-78 dated

17.10.2022.
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vide memo No. KW-7/18-2009 C-IV (3)
dated 21.07.2011.

29

To consider & approve the
recommendations of the Selection
Committee held on 25.08.2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-lV) in respect of Dr.
Ajeet Singh under CAS in the pay band-
IV (Rs. 37,400-67,000 + GP Rs. 9,000/-)
on successful completion of three years
of service as Assistant Professor in AGP
of Rs. 8,000/- w.e.f. 22.06.2020 in light of
UGC guidelines received from State Govt.
vide memo No. KW-7/18-2009 C-IV (3)
dated 21.07.2011,

Order issued vide Endst. No.

BPSMV/ET-11/22/6163-78
17.10.2022.

dated

30

To consider & approve the
recommendations of the  Selection
Committee held on 25.08.2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-1V) in respect of Dr.
Geeta Phogat under CAS in the pay
band-IV (Rs. 37,400-67,000 + GP Rs.
9,000/-) on successful completion of three
years of service as Assistant Professor in
AGP of Rs. 8,000/- w.e.f. 22.06.2020 in
light of UGC guidelines received from
State Govt. vide memo No. KW-7/18-
2009 C-1V (3) dated 21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-I1/22/6183-78 dated
17.10.2022.

31

To consider the recommendations of the
meetings held on 17/01/2022 and
06/07/2022 made by the Committee
constifuted by the Hon'ble Vice-
Chancellor to consider the case of Mrs.
Naresh Kumari for rationalization against
post of Hostel Warden and Smt. Ram
Bhateri for rationalization against the post
of Hostel Supervisor.

Under process

32

To consider the case for implementation
of the Policy for providing compassionate
financial assistance to the tune of Rs.
03.00 lac to the family of the deceased
person working in Government
Department/ Boards/ Corporation/ public
undertakings under Haryana Government
on Adhoc, Daily Wages, Contract basis
including the persons working on contract
basis through Service, providing agency
issued by the State Government vide
letter No-43/5/2001-3GSlI dated

The case for payment oi financial
assistance the deceased
outsources employees except Sr.
No 4 has been processed.
However, due to typographical
error the name & particulars of
Sr. No. 4 were mentioned wrong
in the previous agenda. The
correct  particulars  of  the
concerned Sr. No.4 deceased
employee are as under:-

Name of deceased employee:-

~2f—
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27/111/2014 & further amendment vide
letter No-43/5/2001-1GSI| dated 28t July,
20186.

Rakesh
Post:- Mali
Date of Death:- 22.08.20.

Name of spouse/ family member:-
Smt. Krishna Devi

Relationship of OS deceased
employee:-Mother

33

To consider & approve the
recommendations of the Selection
Committee held on 16/09/2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-IV) in respect of Dr.
Sarla Rant under CAS in the pay band-fV
(Rs. 37,400-67,000+GP Rs. 9000/-) on
successful completion of three years of
service as Assistant Professor in AGP of
Rs. 8000/- w.ef 27/02/2022 in light of
UGC guidelines received from State Gouvt.
vide memo No. KW-7/18-2008 C-IV (3)
dated 21/07/2011.

Order issued vide Endst.
BPSMV/ET-11/22/6163-78
17.10.2022.

No.
dated

34

To consider & approve the
recommendations of the Selection
Committee held on 16/09/2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-1V) in respect of Dr.
Anu Balhara under CAS in the pay band-
IV (Rs. 37,400-87,000+GPRs. 9000/-) on
successful completion of three years of
service as Assistant Professor in AGP of
Rs. 8000/~ w.e.f24/04/2020 in light of
UGC guidelines received from State Govt.
vide memo No. KW-7/18-2009 C-IV (3)
dated 21/07/2011.

Order issued vide Endst. No.

35

To consider & approve the
recommendations of the Selection
Committee held on 16/09/2022 for grant
of promotion as Associate Professor
{Stage-lll to Stage-lV) in respect of Dr.
Varuna Dahiya under CAS in the pay
band-IV (Rs. 37,400-67,000+GP Rs.
9000/-) on successful completion of three
years of service as Assistant Professor in
AGP of Rs. 8000/- w.e.f14/10/2021 in
light of UGC guidelines received from
State Govt. vide memo No. KW-7/18-
2009 C-1V (3) dated 21/07/2011.

BPSMV/ET-11/22/6163-78 dated
17.10.2022.
Order issued vide Endst. No.

BPSMV/ET-iI/22/6163-78  dated
17.10.2022.
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36

To consider & approve the
recommendations of the Screening-cum-
Evaluation Committee held on 16/09/2022
for grant of AGP Rs. 8000/~ welf.
22/01/2020 under CAS to Dr. Poonam,
Assistant Professor in BPS [ITTR,
BPSMV, Khanpur Kalan in the pay scale
of Rs. 15,600-39,100 on successful
completion of five years service in AGP
7000/- in light of UGC guidelines received
from State Govt. vide memo No. KW-
7/18-2009 C-IV (3) dated 21/07/2011.

No.
dated

Order issued vide Endst.
BPSMV/ET-11/22/6163-78
17.10.2022

Corrigendum-

Endst. BPSMV/ET-11/22/6208-25
dated 19.10.2022

37

To  consider and approve  the
recolmnendalions of the Screening-cum-
Evaluation Committee held on 16.09.2022
for grant of AGP Rs. 8000/ w.elf.
06.04.2021 under CAS to Dr. Kapil
Kumar, Assistant Professor in
Management Studies, BPSMV, Khanpur
Kalan in the pay scale of Rs. 15,600-
39,100 on successful completion of five
years service in AGP 7000/- in light of
UGC guidelines received from State Govt.
vide memo No. KW-7/18-2009 C-IV(3)
dated 21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-i/22/6163-78 dated
17.10.2022

38

To note the action taken by the Vice-
Chancellor in anticipation of the approval
of the Executive Council in relieving Dr.
Babita, Assistant Professor in CIAS,
BPSMV, Khanpur Kalan.

Endst.
dated

Order issued vide
BPSMV/ET-11/22/1346
05.05.2022

39

To consider and approve the
recommendations of the Screening-cum-
Evaluation Committee held on 16.09.2022
for grant of AGP Rs. 8000/~ w.ef
29.04.2020 under CAS to Dr. Seema
Malik, Assistant Professor, Department of
Commerce, BPSMV, Khanpur Kalan in
the pay scale of Rs. 15600 39100 on
successful completion of five years of
service in AGP Rs. 7000/- in light of UGC
guidelines received from State Govt. vide
Memo No. KW.7/18-2009 C-IV (3) dated
21.07.2011. :

Order issued vide Endst. No.
BPSMV/ET-11/22/6163-78 dated
17.10.2022

40

To consider and approve the
recommendations of the Screening-cum-
Evaluation Committee held on 16.09.2022
for grant of AGP Rs. 8000/ welf.
06.04.2021 under CAS to Dr. lIshani
Patharia, Assistant Professor,
Department of Commerce, BPSMV,

Order issued vide Endst. No.
BPSMV/ET-[1/22/6163-78 dated
17.10.2022
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Khanpur Kalan in the pay scale of Rs.
15600-38100 on successful completion of
five years of service in AGP Rs. 7000/~ in
light of UGC guidelines received from
State Govt. vide Memo No. KW-7/18-
2009 C-IV (3) dated 21.07.2011.

f 4

To  consider and  approve the
recommendations of the Screening-cum-
Evaluation Committee held on 16.09.2022
for grant of AGP Rs. 8000/
w.ef. 18.08.2020 under CAS to Dr.
Meenakshi Katyal, Assistant Professor in
Management Studies, BPSMV, Khanpur
Kalan in the pay scale of Ra 15,600-
39,100 on successful completion of five
years service in AGP 7000/- in light of
UGC guidelines received from State Govt,
vide memo No. KW-7/18-2009 C-IV(3)
dated 21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-11/22/6163-78 dated
17.10.2022

42

To consider & approve the
recommendations of the Selection
Commitiee held on 16/09/2022 for grant
of promotion as Associate Professor
{Stage-lll to Stage-1V) in respect of Dr.
Monika under CAS in the pay band-1V
(Rs. 37,400-67,000+GP Rs. 9000/-) on
successful completion of three years of
service as Assistant Professor in AGP of
Rs. 8000/~ w.e.f 27/02/2022 in light of
UGC guidelines received from State Govt.
vide memo No. KW-7/18-2009 C-IV (3)
dated 21/07/2011.

Order issued vide Endst. No.
BPSMV/ET-11/22/6163-78 dated
17.10.2022

43

To note the action taken by the Vice-
Chancellor for placing under suspension
Dr. Pushpender Sharma, Associate
Professor, MSM Institute of Ayurveda on
the basis of the proceedings of the Fact
finding report of emergent meeting of the
Internal Complaint Committee dated
21.09.2022.

No.
dated

Order issued vide Endst.
BPSMV/5060-84
22.09.2022.

44

To note the action taken by the Vice-
Chancellor in anticipation approval of
Executive Council regarding. rates of
guestion papers of entrance tests of
UG/PG/Ph.D.

Noted and implemented.

45

To consider the proposal submitted by In-
charge, University Guest House regarding
revision of rates of ledging charges and
food charges for the University Guest
House.

The revised rates have been
circulated to all the
HODs/Principals/Directors  vide
email dated 03/11/2022 by
Incharge University Guest House.
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AND
To approve the policy, rules and
regulations related to University Guest
House.

46

To consider and approve the Security
Manual, 2021 prepared for the efficiency
of the security system of the University.

The approved Security Manual,
2021 has been uploaded on the
University Website,.

47

()'To note the action taken by the Vice-
Chancellor in anticipation approval of
Executive Council to extend the last date
for  submission of application/proposal
along with prescribed processing fee for
New College/lnstitute/increase  intake/
additional course(s) /subject(s) /branch(s)
etc. upto 15" August, 2022.

(ii)To apprise the Executive Council, the
order received from State Govi. vide
Memo No. 3/2-2022 C-I(4) dated
28.07.2022 for not to charge any late
affiliation fees of new courses/increasing
of seats from the Principals of Govt.
Colleges.

The information have been
circulated to the Principals of all
the affiliated colleges vide letier
No. BPSMV/C.B./22/54 daled
01/08/2022 after taken approval
of the Hon'ble Vice-Chancellor in
anticipation approval of Lxecutive
Council.

48

To  consider and approve  the
engagement/remuneration to be paid to
the Visiting Faculty (s) engaged to meet
out the unattended workload of various
Depariment during the session January,
2022 to July, 2022 on lecturer basis.

A copy of EC resolution no. 48
has been forwarded to the:
accounts branch for release of
salary of Visiting Facuity in
various departments.

49

To consider & approve the
recommendations made by the committee
constituted by the Vice-Chancellor to
prepare the roster register
Teaching posts of Bhagat Phool Singh
Mahila Vishwavidyalaya, Khanpur Kalan
(Sonepat) as per State Govt. Reservation
Policy held on 28.09.2022.

of Non- |

Under process

50

To consider the request of Sh. Sumer
Singh, SDE to allow him to visit at Water
Treatment Plant, STP, Boosting Station at
Kakana, South Campus, Bhaiswal Kalan
and other sites of the university campus
to maintain the essential services by his
own car upto 1000 KM. @ Rs. 16/~ per
km per month for official purpose only.

The decision of the Executive
Council has been conveyed to
XEN. Branch and F.O. by the
Academic Branch.

51

To consider & approve the
recommendations of the Selection
Committee held on 22.09.2022 for grant
of promotion as Associate Professor
(Stage-Ill to Stage-V) in respect of Dr.

Order issued vide Endst. No.
BPSMV/ET-11/22/6163-78 dated
17.10.2022.




Krishan Kumar, Assistant Professor,
Department of Management Studies
under CAS in the pay band-IV (Rs.
37,400-67,000 + GP Rs. 9,000/-) on
successful completion of three years of
service as Assistant Professor in AGP of
Rs. 8,000/~ w.e.f. 14.08.2021 in light of
UGC guidelines received from State Gout.
vide memo No. KW-7/18-2008 C-IV (3)
dated 21.07.2011.

To  consider and approve the
recommendations of the Screening-cum-
Evaluation Committee held on 21.09.2022
for —grant of AGP Rs  8000/-
wef 11.009.2019 under CAS to Mes.
Dinesh  Kumari, Librarian in ITTR,
BPSMV, Khanpur Kalan in the pay scale
of Rs. 15600-39,100 on successful
completion of five years service in AGP
7000/- in light of UGC guidelines received
from State Govt. vide memo No. KW-
7/18-2009 C-IV(3) dated 21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-1/22/6163-78 dated
17.10.2022

Corrigendum-

Endst. BPSMV/ET-I1/22/6208-25
dated 19.10.2022

To consider & approve the
recommendations of the Selection
Committee held on 22.09.2022 for grant
of promotion as Associate Professor
{Stage-lll to Stage-1V) in respect of Dr.
Yogesh Chander, Assistant Professor,
BPS ITTR under CAS in the pay band-IV
(Rs. 37,400-67,000 + GP Rs. 9,000/-) on
successful completion of three years of
service as Assistant Professor in AGP of
Rs. 8,000/~ w.ef. 23.07.2021 in light of
UGC guidelines received from State Govt.
vide memo No. KW-7/18-2009 C-IV (3)
dated 21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-11/122/6163-78 dated
17.10.2022.

54

To consider and approve  the
recommendations of the Screening-cum-
Evaluation Committee held on 21.09.2022
for grant of AGP Rs. 8000/- under CAS to
Dr. Sandhya Rohal, Assistant Professor
in Law, BPSMV, Khanpur Kalan in the
pay scale of Rs. 15,600-39,1700 on
successful completion of five vyears
service in AGP 7000/- in light of UGC
guidelines received from State Govt. vide
memo No. KW-7/18-2009 C-IV(3) dated
21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-11/22/6163-78 dated
17.10.2022

55

To  consider and approve the
recommendations of the Screening-cum-

Order issued vide Endst. No.
BPSMV/ET-II/22/6163-78 dated
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Evaluation Committee held on 21.09.2022
for grant of AGP Rs. 8000/
w.ef. 01.07.2020 under CAS to Dr.
Pankaj Misra, Assistant Professor
Department of Hotel Management,
BPSMV, Khanpur Kalan in the pay scale
of Rs. 15,600-39,100 on successful
completion of five years service in AGP
7000/- in light of UGC guidelines received
from State Govt. vide memo No. KW-
7/18-2009 C-IV(3) dated 21.07.2011.

17.10.2022.

56

To consider and approve the
recommendalions of the Screening-cuin-
Evaluation Committee held on 21.09.2022
for grant of AGP Rs. 8000/~ we.f
11.11.2019 under CAS to Sh. Nafay
Singh, Assistant Librarian, Central
Library, BPSMV, Khanpur Kalan in the
pay scale of Rs. 15,600-39,100 on
successful completion of five years
service in AGP 7000/- in light of UGC
guidelines received from State Govt. vide
memo No. KW-7/18-2008 C-IV(3) dated
21.07.2011.

Order issued vide Endst.
BEPSMV/ET-11/22/6163-74
17.10.2022

No.
dated ;

Corrigendum-

Endst. BPSMV/ET-11/22/6208-25
dated 19.10.2022 |

57

To  consider  and approve  the
recommendations of the Screening-cum-
Evaluation Committee held on 21.09.2022
for grant of AGP Rs. 8000/ w.e.l
30.01.2021 ‘under CAS to Dr. Gian
Chand, Assistant Professor Department
of Social Work, BPSMV, Khanpur Kalan
in the pay scale of Rs. 15,600-39,100 on
successful completion of five years
service in AGP 7000/- in light of UGC
guidelines received from State Govt. vide
memo No. KW-7/18-2009 C-IV(3) dated
21.07.2011.

BPSMV/ET-11/22/6163-78
17.10.2022.

dated

58

To consider & approve the
recommendations of the Selection
Committee held on 25.08.2022 for grant
of promotion as Associatc Professor
(Stage-I!l to Stage-1V) w.e.f 28.06.2020
in respect of Dr. Himanshu Parmar under
CAS in the pay band-IV (Rs. 37,400-
67,000 + GP Rs. 9,000/-) on successful
completion of three years of service as
Assistant Professor in AGP of Rs. 8,000/-
w.ef 2806.2020 in light of UGC
guidelines received from State Govt. vide

Order issued vide Endst No.
BPSMV/ET-I/22/6163-78 dated
17.10.2022
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memo No. KW-7/18-2009 C-IV (3) dated
21.07.2011.

To consider & approve the
recommendations of the  Selection
Committee held on 16/09/2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-1V) in respect of Dr.
Priya Dhingra under CAS in the pay
band-IV (Rs. 37,400-87 000+GP Rs.
9000/-) on successful completion of three
years of service as Assistant Professor in
AGP of Rs. 8000/- w.e.f 02/07/2021 in
light of UGC guidelines received from
State Govt  vide memo No. KW-7/18-
2008 C-IV (3) daled 21/07/2011.

Order issued vide Endsl. No.
BPSMV/ET-I1/22/6163-78 dated
17.10.2022

60

61

To consider the recommendations of the
Committee constituted by the Vice-
Chancellor under the Convenership of
Dean Academic Affairs, BPSMV, Khanpur
Kalan to finalize the eligibility and
selection criteria for the post of Assistant
Professor, Associate Professor, and
Professor, Bhagat Phool Singh Mahila
Vishwavidyalaya, Khanpur Kalan for
direct recruitment.

Completed

To consider the recommendations of the
Commitiee constituted by the Vice-
Chancellor under the Convenership of
Registrar, BPSMV, Khanpur Kalan to
prepare the roster points/register of
vacant Teaching Posts of Bhagat Phool
Singh Mahila Vishwavidyalaya, Khanpur
Kalan as per Reservation Policy of State
Govt.

Letter issued to District Welfare
Office for vetting the roster points
vide Ref. No. BPSMV/ET-
1/22/6891 dated 14.11.2022

62

To  consider and approve  the
recommendations of the Screening-cum-
Evaluation-Committee held on 21.9.2022
for grant of AGP Rs.8000/- w.elf.
02.02.2021 under CAS to Mrs. Anita
Atwal, Assistant Professor in Home
Science in IHL, BPSMV Khanpur Kalan in
the pay scale of Rs.15600-39,100 on
successful completion of five years of
service in AGP Rs.7000/- in light of the
UGC guidelines received from State Gowt.
vide memo No. KW-7/18-2009 C-IV(3)
dated 21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-I/22/6163-78 dated
17.10.2022.

63

To consider and approve the
recommendations of the Screening-cum-
Evaluation-Committee held on 21.9.2022

Order issued vide Endst. No.
BPSMV/ET-I1/22/6163-78 dated

— 2y




for grant of AGP Rs.8000/- w.e.f.
96.04.2022 under CAS to Mr. Rajesh
Kumar, Assistant Professor in
Mathematics in BPSIHL, BPSMV
Khanpur Kalan in the pay scale of
Rs.15600-39,100 on successful
completion of five years of service in AGP
Rs.7000/- in light of the UGC guidelines
received from State Govt. vide memo No.
KW-7/18-2009 C-IV(3) dated 21.07.2011.

17.10.2022

64

To consider and approve the
recommendations of the Selection
Committee held on 03.10.2022 for grant
of promotion as Assoclale Prolessor
(Stage-lll to Stage-V) in respect of Dr.
Bhupinder Singh under CAS in the pay
band-IV (Rs. 37,400-67,000+GP Rs.
9000/-) on successful completion of three
years of service as Assistant Professor,
Dept. of BAS AGP of Rs. 8000/ w.e.f.
22.08.2021 in light of UGC guidelines
received from State Govi. vide Memo No.
KW-7/18-2008 C-V (3) dated 21.07.2011.

Order issued vide Endst. No. |
BPSMV/ET-11/22/6163-78  dated
17.10.2022

65

To consider the case of Sh. Viay
Sangwan for engagemenl as Horticulture
Consultant in BPSMV Khanpur Kalan, on
visit basis @ Rs. 4000/- per visit plus
Travelling Allowance subject to a
maximum of 8 to 10 visits in a month for a
period of one year.

Noted & letter has been issued
vide letter NO. BPSMV/En-1/22
dated 07/11/2022. w

|

|

66

To consider & approve the
recommendations of the Selection
Committee held on 04.10.2022 for grant
of promotion as Associate Professor
(Stage-Ill to Stage-1V) in respect of Dr.
Manju Panwar, Assistant Professor,
Department of Social Work under CAS in
the pay band-IV (Rs. 37,400 67,000 + GP
Rs. 9,000/-) on successful completion of
three years of service as Assistant
Professor in AGP of Rs. 8,000/- welf
25.08.2021 in light of UGC guidelines
received from State Govt. vide memo No.
KW-7/18-2009 C-1V (3) dated 21.07.2011.

Order issued vide Endst. No. |
BPSMV/ET-11/22/6163-78 dated -
17.10.2022

|

|

|

67

To  consider and approve the
recommendations of the  Selection
Committee held on 04.10.2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-IV) in respect of Dr.
Bhavna Sharma under CAS in the pay

Order issued vide Endst. No.
BPSMV/ET-11/22/6163-78 dated
17.10.2022.




band-lV (Rs. 37,400-67,000+GP Rs.
8000/-) on successful completion of three
years of service as Assistant Professor,
Dept. of Commerce AGP of Rs. 8000/-
wef 01.07.2022 in light of UGC
guidelines received from State Govt. vide
Memo No. KW-7/18-2009 C-1V (3) dated
21.07.2011.

To  consider and approve the
recommendations of the Selection
Committee held on 04.10.2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-1V) in respect of Ms.
Sonal under CAS in the pay hand-IV (Rs.
37,400-67,000+GP  Rs. 9000/-) on
successful completion of three years of
service as Assistant Professor, Dept. of
CSE/IT AGP of Rs. 8000/~ w.elf
11.12.2021 in light of UGC guidelines
received from State Govt. vide Memo No.
KW-7/18-2009 C-IV (3) dated 21.07.2011.

Order issued vide [Cndst. No.
BPSMV/ET-II/22/6163-78 dated
17.10.2022

69

L service  as

To consider and approve the
recommendations of the Selection
Committee held on 03.10.2022 for grant
of promotion as Associate Professor
(Stage-lll to Stage-IV) in respect of Dr.
Sunil Kumar under CAS in the pay band-
IV (Rs. 37,400-67,000+GP Rs. 9000/-) on
successful completion of three years of
Assistant  Professor in
Mathematics, Dept. of BAS AGP of Rs.
8000/- w.e.f. 09.08.2021 in light of UGC
guidelines received from State Gowt. vide
Memo No. KW-7/18-2009 C-1V (3) dated
21.07.2011.

Order issued vide Endst. No.
BPSMV/ET-I1/22/6163-78 dated
17.10.2022

70

To consider and approve the extension of-

E.C.L. (without pay) alongwith lien w.e f.
31.07.2022 to 31.03.2023 in respect of
Dr. Geeta Singh, Director, UGC-HRDC,
BPSMV, Khanpur Kalan.

Issued vide Ref. No. BPSMV/ET-
I11/22/6824 dated 10.11.2022

71

To consider and approve the revised
remuneration of Rs, 53100/~ per month to
the Teaching Assistants engaged in MSM
Institute of Ayurveda namely Ms. Pooja
Vohra & Ms. Manita and the Teaching
Assistants namely Ms. Shilpa, Ms.
Shafali, Ms. Sharmila and Mr. Anil, BPS
Mahila Polytechnic on the analogy of
Assistant Professor (Temporary) working
in University Teaching

Order issued vide Endst No.
BPSMV/ET-1/22/6886-90 dated
14.11.2022.

- 16 —




Departments/Constituent
College/Regional Centres.

72

To consider the recommendations of the
committee constituted by the
Vice-Chancellor to enguire the matter
related to inclusion of the names of
faculty appointed after inception of the
University in the rationalization list.

Deferred as the matter s
subjudice.

73

Any other item with the permission of the
Chair.

To consider the replies of the explanation
received from Sh. Pawan Kumar Dahiya,
officiating  Princlpal, BPS  Polyleshnic
(Annexure- A, Pages 1-3} in response to
the office memorandums issued by the
Hon'ble Vice-Chancellor vide nos.
VC/PB/206, VC/PRB/207, CFMS -8729 &
VC/PB/222 dated 09.09.2022, 21.09.2022
and 22.09.2022 (Annexure-B, Pagel-
4) respectively for his non-seriousness in
performing the duties assigned as
Officiating Principal of the institute which
amounts to take strict disciplinary action
as per service & conduct ruies (Annexure-
C, Page 1). He is habitual of coming late
and leaving the office before office hours.
Moreover, a detailed report of Sh. Pawan
Kumar Dahiya for his arrival and
departure received from Chief Security
Officer.

Order issued vide Endst No.
BPSMV/ET-I1/22/6017-22 dated
07.10.2022 i

The matter of charge-sheet is |
under process.
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The Principal
315 AMahila Polytechmic

Khanpur Kalan

Subject: Notice of PCYH for withdrawal ol apptoval and not to make admissions for diploma in

Pharmacy from session 2022-23.,

Respected Sir,

With due Lespect it is submitted that PC1 has pointed out deficiencies in speciion

report us tnder

Ao T

Dated: 02/08/2022

a) Principal is not available
5y Faculty cadre ratio Is not mainlained. -
¢y Salurv deails in respect of leuching staff not provided by the instutution.
Now. PCI has issued notice for withdrawal of approval of Diploma in Pharmacy and
restricts the institution to made admission from session 2022-2023. However il has been
made clear thot after repeated verbal and writlen request nobody Had listened  Lor
rectification of deiiciencies. | have submiited repented request Lo appoing an HOD and o
pay satary to guest faculty as per Haryana Govl. norms.
B The process for appointinent ol one HOD and atleast two regular teaching jacusy muy
e:_:'/’“‘ :*{f please be initiated tut all in vain.
.,gf“‘ &E- Hence you are requested to initiate the process for appointment of above mentioned stell
.Jﬁ' = ?\_{;f«,f and shifi the pharmacy department In suitable building as per PCI norms. As per PO Gl
.ﬁak?&f‘% e dcnqenmes itust be rectified upto 03.08.2022,
e Sulsmitted for your information and necessary action please.

Copy of decision of EC of PCl s enclosed herewith.

Y ours sincerely 0 el cid -
e . . b &h v Fomr o i /' o
D. Pharmacy stafi {2. oy ¥ 0 N
b ‘i,ﬁv"r'.” { . ¢
}}__v EES % 1
e . Joaa
# L7 fa "
0\:‘:&:;".».0\\ o ’ ,,?'*ﬁ., &
R S &
/ f\‘:"&' v = o, &
/ 17 - Yo o T
s - s T LN
(_iﬁl ¥ M ",{5, ':: o {’;L
ixfl / 3 54 el ﬂ{u—? oy Y
. - it *‘5‘ ~r .
\ - - -a)._ PR “. ““-‘uY‘ L5 !
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To ) -

The Princi ral
BPS Mahila Polvtechnjc
Khanpur Kalan

Subject: Consen 1o continiie the service as FOD in Polyviechnic,

Respecied siy. .

Respecttuily | beg 1o sav that | hereby submiy my consent 1o continye job
afier retirement as HOD ii: Mahila Polvtechnie IEvowmself pernng contimue my joh |
uni reads fo join immediatly.,

/]

i T /_/"
Thank you, r‘h.,,/ *'j\f//v) =L & N

7 o
AR AT
Yours Sincerely
Dr.Avan Kumar CGupia
M. Pramm.. PhD

B o T T T T T
s

|
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B PART-U
(PPO NO BPSM.Poly/Pensionf/202 1/ . aums
1 Name of the Umversﬂ:v Employee Sh. Arupn Kumar Gupta
2 . Post held : :HOD D.Pharitacy
3 Scaleof Post ' - =122600/-Basic Pay
4, Qffice ‘ :BPG.VI\."lahila polvtechnic Kharipur' Kalan
5. Residentiai Address © Sector-7. 771 Gohane. 13 1301
5. Date of birth of University empioyee . ° 23.01.1961
7. Date of Appointment 1 - 04.041990
8. Date retirement ‘ : 31,121
9. Ciass of Pension ‘ © - Superannuation
10. Qualifying Service : 30years.Bmonths 9 davs
11.N.Q.S. ] : il
17, Averags Emoluments : ( 177600//) V/
13 Emoluments fur Fansily Peasicn - lsﬁL; -
14. Emnolurdents for DCRG 1 ‘4344 f-(8.7 DA}
15. Last Pay Drawn “:Rs, 122600/+C.A 17%@20842+ :18{)8-%1008—15-—;230!
16. Amount of Pension : £1300/-
17. Pension with kzld : : MY e
18, Commuted Pension{40%) T 24520/-
19 Net Pension : 36730/
20.Provisionat Pension r. il
Paid Nil P14 from which is to be adjusted
21, Retirement Graluity H 20.00
{DCRG not to bu paid on the basic of This order}
22. Amount of Death gratuity admissiolu : Wil
23. amount of family pension. {30%)} D 18399/-
(k) Erihanced rate = 51309/ 15ubject to para 3 of fPart i)
S () Normal kaxs =18330/ {Subjact to para 3 »f fPartl)
24. Details of f amily members exigible tor family pension
Femo T Name i Relationshig with Date of Birth/Age ! Whe her
i U Lniversity 1 | hanowappus i
: ¢ Employee g .
IR : VU S '.
Y St Manmv  Wife 716.10.1989 1| T
L ) | Devi — e e e o
a2 | Sh.Ankit _CSon 07.07.1993 Nn o
\ Qs
principal

208 Wahila Polytechinic

viemtarm S rmanEt S
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5 Dr. ALK ’"upm, (1OD(Pharmacy) M
BPS Mahila Polytechnic
Rhanpur Kaian, Sonipat.
Memo Mo, MP/Pers/ "‘-’q\g%g@:;?ﬁ P Aot Dated: Z8.01l.2uzl
Snb-  Relieving from Auty du2 o ratirement.
You are heredy relieved tom the duty wef 31012621 (AN) due @
retirement after attaining the age of 60 years.
W y of
i 3 [ .
A
e ¥ HIRTE N WPEE i P
i f """”}}" ;'5""') i
. ! ﬁ»"«fi&%{ v
e - L © 1 -;’._AA?E,E;;;”;_ -
- g
Lo EndstNo: MP/Pers/21/ | Dated:  28.01.2021 7§ 7T

A copy of the above < also forws rded to the following for information and

‘necessary action:-

l .
i,; 1. ©wS.toVice Chanceller { for ond informatica the Worthy Reglsorat { BIoM
! .
Vishwavidyalayad, Khar'nu < stan. Sonipat.
i 2. PARTOR egisu RN (e NI navon the worthy L egistoar 1570
; :
. Vishwavidys.ova, Chatpiy vodan, Sonipak
: 3, ite Pinany By, Khanpar Katan (SNP)
| e gyt
i fhe Depuu Siracton, Aadi '_JPZ)MV Khanpur Kalan. [SNFY
i e T Ki
' 5 The B.REY bP.:Iv’iV Kipapar Kalan {SNP)
i
N y
o auh bl
r‘/é \% = "f"ﬁg‘\ Y
¥
W .7_,:_._. P
His
3
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Bhagat Phool Singh Mahila Vishwavid
Khinpur Koo {¢
Utlice No.01 263203064, F

: yalaya,
FOHEEA, Haryana 131305 '
A% No. 04263 WAy

O B O S TR T RV RIS AR Ul

10 (MR
Deo Vi Gupta Dalet]
HN 177 Sector -7 oo

Uil dnia

Subject: Zppointment as Head of the Dopartment of D Pharmacy

Please tutetence o you application dated 073 08 2022 you are hereby olfered this pont

al Head of e Depatlment of D-Pharmacy on contiact basts watially for s meanths o0 the:
lollowing loms and conditions -

1 ihe penod of contiactual appomtment will be for s« morithe from the date 6F 0
_ ©oining.

2 Tou will be paid remuneration as per Slale/University rules
3 fia contract can be terminated by exther parly by giving one month's nolice of

ane month's salary in lieu thereof
4 The contract is liable 1o be terminated in case any adverse fact comes to the
~ notice of authorities regarding your character and antecedents.

5

fou will abide by the rules and regulation laid down by the University.
6 No leave other than one day casual leave for each completed month subject 1o

fotal of 10 days in a calendar year will be allowded during your stay in the
Universily,

If the above terms and conditions are acceptable, you may join your duties within B2

days fiom the dafe of issuance of this letter, falling which you appoiniment vall be
treaiment as cancetled ab-initio.

!
/
Poncipat

dated: t‘l’ ;’_Gé:_! \:

Endst. No BPSMVI_{1) 18] 1392

A copy of the above is forwarded to following for information and necessary action.

4. Finance Officer, BPSMV, Khanpur Kalan

%. PS 10 Vice Chancellor, BPSMV Khanpur Kalan (for kind information of the Vice
Chancellor)

\ 7% PA1w0 Registrar, BPSMV Khanpur Kalan (for kind information of the Reg'xst%\f).

]
'\ D
Principal
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EC No. fltem NoJ
i Institution Name /1D/
P Course

I Examining Authority /
Hospital

- Degisions
2,6.2022)

of 363 BC {1.6.2022 &
approved & ratified by 116 CC

PCT-- 2‘).().va“.‘ T
. Pharm
B.Pharm

!

1. teaching  staff s less than

prescribed  as per slalulory
provisions of -

«  Minimun Qualilication for

Teachers in Phammacy
Institutions Regulations, 2014,

s Education Regututions, 1991

2020 for the Diplema course
in Pharmacy.

| 2, Satary is oot paid to Geuly as per
i HOTIMS.
i

554 In view of abuve. it was decided o

insl
con

ruct the nstitution s submit
pliance. ‘

363 ECi30
MR-4 . 2022-2023

[ P S Mahila Polviechnic
IKanya Gurukul Khanpur
Katan st Sonepet.

PO KD

D.Phanw )

3¥

D.Pharm
391 lw

1)

i

s noted fhat -

[nstitution iz ruaning DL

course with 40 intake from

1988-1989,

Mspeciton ceport. March, 2022

reveitls that-

: Gy Principad is noetavailable,
| b} Faculty cadre ratio is nw

| the

pro

~

maintained.

Salary detsilsin respect of,

teaching stafT not provided by

instiution.

3072 In view of above. It was noted that

course of study of this institution !

docs  nat comtinue o be in
conformity  wity  the  staittory |

visions ol -

a) Lduecation Reguluions, 199l or
the Diploma course in Pharmiey .

b} The Education Regulaiions, 2620

for Diplomu Course in Phanmacy,

¢b Minimum Qualification for .
Teachers in Mhammacy [nstitutions

Resulutiong, 2014,
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{ EC No. / Hem NoJ i ‘Examinitig Authority / ; Decisions of 363 EC (1.6.2022 &

! Institution Name 11/ | Hospital i 2.6.20223 approved & ratified by 116 CC

i Course i .

: i
{

i approval Al D Phorm coorse ;

. :
: under section 13 of e Pharmacy -
Act, 1948, H

R e e e ame e ea e [N

by the  wuthoritios  conecred  he
; gvised nol o make admissions -
in D.Pharm course fram 2022-
2023 academic session,

Pl

the institution shall submit the
copy of income Tax Return in
respeet of  Principal  and  ud
teaching faculty since ineepiion
of the course. :

c

)

dy to insiroct  the  instiunion 1o
forward its representation through
the  Stie Government  within
three  months failing  which |
Council shall be constrained 1o}
withdraw upproval u < 13

) 594 1t was further decided o ssue notice
. o Inspectors as o why factoal |
' ' position i not indicated in the
inspection report and as w why their
name should not be deteted from the
panel of inspectors, :

363 ECUAR0 D.Pharm !
HR-12 20222023
' GO Tt was npted that -

1 Instiuton s runng - D Pharm
e . course witlt 60 fntake  {rom
Ch Ranbir Singh <
N 2018-2010,

Qu\ [N THTN T T\li:\_ oDt
Hathnikuand The i) [nspeciton report. March, 2022
Chhachhauli Disnl ; : reveals that - :

Yamunanagar 135 16

a9 Principal is not wvailable.

b} Facuity cadre ratio is not
maintained

¢) Salary details in sespeet of
teaching stafi not provided by’
instinstion.

PLT-312
D) M

60,2 in view ol above. 11 was noted tha
the course af study of this institution

; docs  not continue lo he  m

conforminy with  the  stton
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Minutes of the Mesting

A meeting of the committee constituted by the Vice-Chancellor held on
14.11.2022 at 11:00 am in the office of Dean Academic Affairs to finalize the
terms and conditions of the draft MOU/Agrrement submitted by HKCL for
inviting applications for recruitment of non-teaching and teaching posts

through online mode.
The following were present:-

1. Prof. Sanket Vij, Dean Academic Affairs

2. Mrs. Sonal Beniwal, Associate Professor, CSE

3. Dr.Pawan Kumar, Nodal Officer, LGR

After thoroughly perused the terms and conditions of the draft

'MOU/Agreement submitted by HKCL for inviting applications for

recruitment of non- teaching and teaching posts through online mode; The
committee unanimously recommends the proposal with some

amendments.

The Meeting ended with vote of thanks to the Chair.

O .

w—" 3 \7)/ / )
AT G e
(Dr. Pawan Kumar) (Mys. Sonal Beniwal) (Prof. Sanket VIJ)
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AGREEMENT

This Memorandurm of Understanding (hereinafter referred to as “AGREEMENT”) is made and executed
on this 23" day of August 2022 for providing Online Recruitment Software Services for OnlineData
Collection and processing, and other responsibilities as mentioned in this agreement for calling enline
application for recruitment of Bhagat Phool Singh tiahila Vishwavidyalaya, University in Sonipat,
Haryana

BETWEEN

Bhagat Phool Singh Mahita Vishwavidyalaya, also known as Bhagat Phool Singh Women's University,
is the first women’s only stale univaisity of Norll) Indig estahlished by the Government of Haryana in
August 2006 at Village Khanpur Kalan, of Gohana in Sonipat district.

AND

Haryana Knowledge Corporation Limited, a Company incorporated and registered under the
Companies Act, 1956, having registration no. UB0S04HR2013PLCO50331 and having its registered
office at 4th Floor HSIIDC T Park, Plot No. 1, Sector 22, Panchkula 134109 Haryana, acting through its
authorized signatory Sh.. Abhijeet Kulkarni, Managing Director & CEO, hereinafter referred to as
“HKCL” {which term shall so far as the context admits be deemed to mean and include its successors
and assigns) of the second part.

WHEREAS HKCL is a high-tech initiative of the Government of Haryana in fields of Education,
Governance and Empowerment programs, technologies, products, solutions, and services to the
people of Haryana and has a proven experience in the said fields.

And whereas, Bhagal Phoo| SIngh Mahila Vishwavidyalaya keeping in view that HKCL is a company
incorporated under Companies Act, having experience in the field, has agreed to appointHKCL for
providing services for prepa ring the software for accepting applications and online data collection and
processing I.e. providing facility to aspiring candidates to fill in the application form, submitting it with
requisite application fees through banking gateway provided by HKCL to generate downloadable
online admit cards, generate and publish merit list, cut off list, selection list and waiting list for
recruitment process as per the scope mentioned in this agreement for Bhagat Phool Singh Mahila
- Vishwavidyalaya and sending SMS to the candidates as and when required by the BPSMIV,

For Bhagat Phool Singh Mahila Vishwavidyalaya For Haryana Knowledge Corporation Limited
Dr Neelam Malik Abhijeet Kulkarni
Registrar Managing Director & CEQ
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NOW THEREFORE the parties hereto agree to enter this agreement specifying their rights,
responsibilities, and arrangements as herein below:

1. Secope: The scope of this AGREEMENT is only indicative it shall include any
application/ process/ information to be created to make this AGREEMENT effective,

Creating and managing online Portal for recruitment of employees from the advertisement to
conclusion of the recruitment process, to be sought from candidates and the development of
related software application,

A {1). Scope relating to the Application Forms for recruitment to be sought from candidates and
the development of related software application is given below .

Information Services Mod uie

1. Portal management:

¢ Information about Department

e Advertisement

¢ Important dates

e Eligibility criteria :

e Circulars/ Ordinances / Notices / Corrigendum
2. Content Management on Web portal for recruitment
3. Appointing Single point contact

Category (Post) Configuration Module

1. Configuration of Post, Eligibility, Qualification, and Experience
2. Application fee configuration

Candidate Registration Module
1. Online application with eligibility check
2. Registration of candidate
3. The software will have following major sections:
¢ Creating individual User profile using software
¢ Personal Information section
® Addresses section with Tele. or Mobile No.
e Contact iInformation section
e Eligibility Information section
i. This section will check the eligibility in terms of applicant’s qualifying
examination, year of passing, required percentage marks, and any other
specific information to be captured.
¢ Other academic qualification details section
¢ Generation of Required documents saction
¢ Experience details section
4. Upload applicant’s passport size photograph, signature, on the online registration form.
5. Software will validate the application considering the configured eligibility per post.

6. Payment facilitation through Payment Gateway provided by the HKCL.

A

Far Bhagat Phool Singh Mahila Vishwavidyalaya ) For Haryana Knowledge Corporation Limited

Dr Neelam Malik Abhijeet Kulkarni
Registrar - M Managing Director & CEQ
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Add-on Technical Services

Servers will be provided and maintained by HKCL as per the requirement of applications.

1. Responsibilities of BPSMV and HEKCL

Under the terms of this AGREEMENT, BPSMV and HKCL are as follows:

Sr-No. | Role Responsibilities of BPSIV - Role Responsibilities of HKCL
I Appoint a Project Coordinator who will Nominate a Project Coordinator
coordinate with HKCL for all activities who will coordinate with
regarding this project. BPSMV  for all activities
regatding lhis
project.

2. R During the implementation of
the Project hereunder, HKCL
shall give telephonically or by
email the necessary support to
BPSMV authorized officers.

3. ! Supervision of the process of filling in Notified the Advt., terms &

and submission of the Application form Conditions
shallbe done on the portal developed

and hosted by MKCL.

Development Phase

55‘/ ' For Bhagat Phool Singh Mahila Vishwavidyalaya

\

Dr Neelam Matik
Registrar

- Yo

For Haryana Knowledge Corporation Limited

Abhijeet Kulkarni
Managing Director & CEO )




N

Rele

Recponsihilities of BPSIV

Role

Responsibilities of HKCL

Provide all documents deemed necessary
to describe fully, the application and
recruitment process. To inform in writing
the interpretation, meaning, logic, etc.
regarding Recruitment process. In case,
the same has to be changed at a later
date, then it would be acted upon by
HKCL only on the requisite changes being
communicated by BPSMV in writing. The
requisite changes will take time
depending upon the nature of change.
BPSMV shall inform HKCL about the
change/ development well inadvance.

Get the re-engineerad
application and recruitment
process defined and
documented as per the
requirements of BRSMV.

HKCL shall inform BPSMV in
writing the working days within
which the requisite changes can
be arranged to be incorporated
and implemented.in case, major
changes are involved and more
than one working day would be
required, then HKCL should
inform accordingly to BPSMV,

Extend full Co-operation to HKCL's team
in designing and developing the
application software for filling in the
application form and recruitment
_| process. Final decision will be taken by
the Project Co-Ordinator & shall be
communicated to the HKCL.

Get the software application
designed and developed to
facilitate the application form
filling and recruitment process
as per the requirements of
BPSMV. HKCL shall treat all the
requirements important and
complete the reguirement in
mutually decided time frame,

Accompany at the time of testing and

- | evaluating the test cases as per logic

required to be built in the application.
BPSMYV will give in writing that software
is developed as per réquired logic and
norms specified by BPSMV and be
faunched further for public,

Dr Neelam Malik

SS For Bhagat Phoo! Singh Mahila Vishwavidyalaya

"Wj*-

Registrar

In case of any change/s it will be
rectified,

For Haryana Knowledge Corporation Limited

Abhijeet Kulkarni

Managing Director & CEQ




Role

Respensibilities of BPSIMV

Role Respensibilities of HKCE

NIL

Get the central recruitment
portal designed, developed and
arrange hosting: thereof on the
URL and intimate BPSMV with
respect to that so that BPSMV
can publish information on such
website from time to time
related to recruitment process,
centrally receive online
Application forms, publish Merit
lists, etc and provide web
based facilitation services such
as sms

to the candidates as listed in the
scope.

Implementation Phase

The Project Co-Ordinator will be
responsible to give correct inputs to call
center people and resolve their queries
immediately. Such person should be
continuously available in call center
during office hours for administrative
fueries,

The Project Co-Ordinator will be
responsible to give correct
inputs. to  resolve  queries
immediately. Such person should
be continuously available in call
center during office hours for
technical queries.

Operations Phase

Publish the notification regarding the
recruitment process in Newspapers and
provide a copy thereof to HKCL well in
advance.

Publish the notification of the
Recruitment along with terms
and conditions.

Prepare the system for
acceptance of application w.e.f.
notified date for acceptance of
application.

The payment will be received
through =~ Payment Gateway
provided by HKCL and HKCL will
provide integrated payment
gateway to facilitate candidates
to make payment.

10.

To supervise Lhe login and password
provided by HKCL to keep track of
application formfilling stage.

Arrange to provide BPSMV with
online access to the central
portal to keep a track of
application form filling stage &
rectify mistakes, if any.

B |

For Bhagat Phoo! Singh Mahila Vishwavidyalaya

Dr Neelam Malik

Registrar

- Yy —

For Haryana Knowledge Corporation Limited

Abhijeet Kulkarni
Managing Director & CEQ




Role Responsibilities of BPSMV Role Responsibilities of HKCL
R Acknowledge receipt of the hard disk | | Submit  soft  copies  of
and downloadable link and give a’Project application form data in non-
Completion Certificate’ : editable format related 10 the
' lists on a pen-drive and

Data will be preserved by BPSMV for downloadable link to BPSMV.

any further reference.
HKCL will maintain the data on
the server for up to 36 months
from the declaration of result or
transfer of data at BPSMV
server, whichever is eariigr.

2. REQUIREMENT SUBMISSION & TERMS

21 BPSMV shall submit at least 15 ays before publication of the advertisement, complele detail
of the post i.e. No. of posts, eligibility, reservation details etc., so that HKCL would have
sufficient time for efficient launch of the opening of advertisement. HKCL agreed to provide
the software complete in all respects within 15 days from date of sighing of this agreement.

2.2 All the details shall be given to HKCL by the Project Co-Ordinator BPSMV.

23 Changes/ Additional development will take adequate time depending upon the nature of task
and the same shall be formally communicated by HKCL to BPSMV.

2.4 Technical team will work remotely to provide necessary support for software configuration,
customization, development and bug-fixing,

25 Public Holidays and Non-Working days may affect the delivery of changes/developments
assighed to HKCL.

2.6 HKCL shall go live, after the confirmation in writing from the BPSMV and no further
amendments will be entertained after go live. :

2.7 - The terms and conditions mentioned in this agreement shall be applicable to all the work
arders given by BPSMV to HKCL for this project.

28 In case the scope of work changes or the financial terms in any of the work orders given in
future by BPSMV to HKCL, then an annexure appended to this agreement shall be agreed
mutually and signed by both the partics.

1

29 HKCL will maintain the data of such post/candidates against which any litigation has been filed
or pending till pendency of the litigation as intimate by BPSMV.,

For Bhagat Phool Singh Mahila Vishwavidyalaya For Haryana Knowiedge Corporation Limited
; - Abhijeet Kulkarni
Dr Neelam Malik . ]
Registrar - L’f' 5 - Managing Director & CEO




FINANCIAL TERMS:

For providing services of its onfine Recruitment portal, HKCL shall charge BPSMV as under:

3.1 BPSMV shal!. pay HKCL charges for its services as per following:-

Sr. | No. of Applications Amount per paid application,
No. received/ per {In INR)
__advertisement. : :
A | 0-6000 ' Lump sum of Rs. 300,000/-(upto 6000 applications).
B 6001 to 10000 Rs.50/- per paid application in addition to abave
amount of Rs.3,00,000/-.
C 10001 and above Rs.35/- per paid application

The invoices shall be billed extra with taxes applicable, if any.

a) Incase, recruitment process is cancelled due to non-receipt of applications or in case where
amount received in HKCL’s account does not reach the value of minimum Lump sum price
due to less number of applications received, HKCL shall submit invoice of minimum lump
sum price or balance amount {lump sum price — application fee received) plus applicable
taxes as mentioned in Clause 3.1 (A} respectively to the BPSMV on the next day of closing
date of advertisement. BPSMV shall make 100% payment within 7 days of receipt of invoice
from HKCL. ] '

3.2.  BPSMYV shall deposit / transfer payment as mentioned in aforesaid clause(s) in
following Bank Account of HKCL: -

Account Name: Haryana Knowledge Corporation Limited.
Name of Bank : ICICI Bank Limited

Bank Account No.: 001305009902

NEFT/RTGS IFSC Code: ICIC0000013

Address of Bank: SCO 9-10, Sector 9-D, Chandigarh, 160017,

3.3. HKCL shall submit complete application data and invoice to the BPSMV within 10 days of
completion of registration process. :

3.4. in case, recruitment process is not started or not completed due to any reasons within 180
days from signing of this agreement, then the BPSMV shall pay minimum [ump sum amount
as mentioned in Clause 3.1 {A) within 60 days of cancellation of recruitment process.

3\\/ For Bhagat Phool Singh Mahila Vishwavidyalaya ' Far Haryana Knowledge Corporation Limited
4 .
)
- ' " Abhijeet Kulkarni
Dr Neelam Malik — .
Registrar - [45 Managing Director & CEQ



3.6.

4.1

4.2

4.3

e

BPSMV shall inform HKCL regarding deductions (including for TDS) made by the BPSMV. In
case of TDS, Department should provide the TDS certificate within period specified as per
statutory provisions of applicable law.

HKCL shall give a certificate to BPSMV certifying that these services have not heen provided
to any Govt/Semi Govt./Autonomous bodies below the above rates tifl date.

iINTELLECTUAL PROPERTY RIGHTS

HKCL explicitly informs that MKCL, one of the promoters of HKCL has exclusively developed
the software and/or its versions required for rendering the said services. As such, the
mathodology, the software code, whellier complled or un-compiled, in printed or electronic
format, with software design logic, graphical user interfaces (GUI) and their design, look and
feel, are explicit Intellectual Property of MKCL only.

Each party hereby undertakes to inform the other party of any violation of Intellectual
Property Rights or its unlawful use, under prevalent laws of the land. Further, éach of the party
herein, agrees to co-operate with the other to the extent possible in the process of
investigating such cases of any violation of Intellectua! Property Rights or its unlawful use and
taking legal action against the said infringement.

The data regarding the applicants/ candidates registered/applied for recruitment, the merit
list/s, eligible candidates’ list, cut-off list, selection list/s and waiting list/s shall be the property
of the BPSMV and HKCL shall have the right of access thereto only to the extent of and for
performing its responsibilities hereunder. If any application/s for information is received by
HKCL under The Right To Information Act, 2005 regarding any of the said matters then, only
BPSMV shall be responsible for replying since the property rights are held by it.

NON-DISCLOSURE

Both parties undertake to each other to keep confidential all information (written or oral)
concerning the business and affairs of the other, which has been obtained or received during
the course of performance hereunder, save that which is :

- . a) Inconsequential or obvious;

b) Alreadyin its possession other than as a result of a breach of this clause; or

¢} Inthe hands of the public other than as a result of a breach of this clause. _
Both parties shall continually defines and clarify confidentiality issues that arises due to
collaboration. _

In the event of any of the parties becoming tegally compelied to disclose any confidential
information, such party shall give sufficient notice to the othor party so as to enable the other
party to seek a timely protective order or any other appropriate relief. If such an order or other
relief cannot be obtained, the party being required to make such a disclosure shall make the
disclosure of the Confidential Information only to the extent that is legally required of it and
no further,

For Bhagat Phool Singh Mahila Vishwavidyalaya For Haryana Knowledge Corporation Limited
Dr Née]am Malik Abhijeet Kulkarnt
Registrar Managing Director & CEC



6. INDEMINITY

6.1 HKCL party hereby agrees to indemnify the BPSMV, from and against all direct claims,losses,
liabilities, obligations, damages, expenses and costs brought against or suffered by the other-
or any of its respective officers, employees or agents, resulting from, arising out of or relating
to: - ] . .

a) abreach or non-performance of any of the representations, warranties, covenants and/or
assurances contained herein;

b} failure to perform any obligations contained herein;

¢) abreach of any law, rule, regulation, notification or other statutory or legai provisions o1
requii etnenls;

d) any willful misconduct or negligent acts by it or any of its officers, directors, employees or
agents,

7. CONTRACT INTERPRETATIONS

7.1 In this AGREEMENT unless otherwise specified:

a) All words/terms denoting the singular shall include the plural and vice-versa;
b) All words/terms denoting any gender shall include all genders,

7.2 In case of any ambiguity in the interpretation of any terms in this agreement the final decision shall
be taken by the Registrar BPSMV & Managing Director cum CEQ HKCL jointly. Further in case of any
difference between the Registrar and Managing Director, the matter will be referred to the Vice
Chancellor BPSMV whose decision shall be final.

8. HEADINGS

8.1 The.Headings used under this AGREEMENT for a group of terms and conditions are meant to
serve only as a convenience. The Headings are not to be considered for the interpretation of
terms or conditions in the AGREEMENT, : '

9. VALIDITY

0.1 This AGREEMENT embodies the entire, sole and exclusive AGREEMENT and understanding
between the parties hereto with respect to the sublect matter hereof.

9.2 Any amendment or modification or waiver in connection with this AGREEMENT will not be
effective unless made in writing and signed by both the parties,

9.3 if any provision of this AGREEMENT is held to be invalid, illegal or unenforceable, the validity,
legality and enforceability of the remaining provisions hereof shall not in any way be affected
or impaired thereby. '

9.4 This AGREEMENT shall be effective from the date of signing and shall be valid for a period of
maximum five years. The validity of this agreement can be extended further, on mutually
agreed terms and conditions by both the parties.

For Bhagat Phool Singh Mahila Vishwavidyalaya For Haryana Knowledge Corporation Limited

Dr Neelam Malik _ Abhijeet Kulkarni
_ Registrar — 1,7' (? " Managing Director & CEQ
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WAIVER

The party that is entitled to the benefit hereof may waive any term or condition of this
AGREEMENT at any time. Such waiver must be in writing and must be executed by an
authorized officer of such party. A waiver on one occasion will not be deemed to be a waiver
of the same or any other breach or non-fulfillment on a future occasion.

11.  FORCE MAJEURE

111 Neither party to this AGREEMENT shall be liable for any failure or delay on its part in
performing any of its obligations under this AGREEMENT if such failure or delay shall be result
of or arising out of Force Majeure conditions and, provided that the party claiming Force
Majeure shall use its best afforts to avoid or remove such cause of non pelfoimance and shall
fulfill and conlinue performance hereunder with the utmost dispatch whenever and to the
extent such cause or causes are removed.

1.2 Force Majeure shall use its best efforts to avoid or remove such cause of non-performance
and shall fulfill and continue performances hereunder with the utmost dispatch whenever and
to the extent such cause or causes are removed,

113 Any extraordinary event, which cannot be controlled by the parties, shall for the purpose of

this AGREEMENT, be considered as a Force Majeure event. Such events include acts of God,

" acts or omissions of any Government or agency thereof, compliance with rules, regulations or

order of any Government Authority. PROVIDED however, if either party claims that existence

of any of the aforesaid conditions is delaying or disabling the performance by said party of its

obligations under this AGREEMENT then such party shall give immediate notice by registered

mail_or courier to the other party of the existence of such conditions whose existence are
claimed to delay or disable the performance of obligations as aforesaid.

12.  REPRESENTATION & WARRANTS

-

121 The parties shall agree and disclose that they are authorized for entering this agreement. Both
parties’ performance and obligations are not to violate the rights of any third party or else
violate other if any, agreement made between them or any other organization or business etc.

13.  TERMINATION

13.1  The AGREEMENT can be terminated by either party giving the other party, a prior wrillen
notice of not less than three months of jts intention to do so but without dishonoring any
commitment entered into prior to the date of termination notice and no party shall jeave its
commitment unfinished which may resuit in tangible fosses to the other party.

13.2  The AGREEMENT shall also stand terminated for any reasons such as legal processes, acts of
: ~ the State or similar such exigencies beyond the normal control of the party concerned and
g/_/ which disable any of the parties hereto from functioning further.
13.3

The agreement can also be terminated by both parties by mutual consent.

For Bhagat Phoot Singh Mahila Vishwavidyalaya For Haryana Knowledge Corporation Limited

NG

Dr Neelam Malik - Abhijeet Kulkarni
Registrar . Managing Director & CEQ
U9 —
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151
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161
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17.1

Both the parties shall honour commitments made prior to the date of notice, compiete the
ongoing work to avoid major inconveniences or serious dislocations of the work of either pafty
and shall settle any outstanaing dues without recourse to compelling action, upon such
termination.

Despite termination, the parties shafl abide by the usual professional ethics and normal code
of conduct to maintain the confidentiality of the information and intellectual property rights.

The Clauses of this AGREEMENT, which by nature are intended to survive termination of this
AGREEMENT shall remain in effect after such termination.

ARBITRATION

All Inatters, guesttons, dispules, differences and/or clalms ansing out of and/or connecting
and/or in connection and/or in consequences or relating to this contracl whether or not
obligations of either of both parties under this contract be subsisting at the time of such
dispute and whether or not this contract has been terminated or purported to be terminated
or completed, shall be referred to the sole Arbitrator to be appointed with mutual consent of
both the parties from the panel of Arbitrators to be suggested by BPSMV. The seat of
Arbitrator shall be at Chandigarh/ Panchkula.

The award of the Arbitrator shall be final and binding on the parties to this contract. Subject
to aforementioned provisions, the provisions of Arbitration & Conciliation Act, 1996 as
amended from time to time and rules made thereunder for the time being in force, shall apply
to Arbitration proceedings under this clause.

JURISDICTION
All disputes and differences, whatsoever arising out of these presents or any part thereof and

whether as to the construction thereof or otherwise shall be referred to the courts at Sonipat,
Haryana, which shall be the courts having jurisdiction to entertain and try the same.

PUBLICITY AND USE OF NAME

Terms and conditions published vide government resolutions from time to time will and made
known to HKCL and shall be binding on the second party. :

NOTICES

Any notices, requests and other communications required or permitted hereunder shall be in
writing and shall be given by hand against written acknowledgement or receipt, or sent by
registered mail, or by facsimile followed by a confirmation letter by registered mail, at or to
each of the partics at the addresses set forlh in this AGREEMEN [ or to its last known place of
business.

For Bhagat Phool Singh Mzhila Vishwavidyalaya For Haryana Knowledge Corporation Limited

Dr Neeiam Malik Abhijeet Kulkarni
Regi Managing Director & CEQ
egistrar 5(_7 .



Both Parties have set their respective hands to these presents and a IN WITNESS WHEREOF the parties
hereto duplicate hereof the day and year therein above written. '

For Bhagat Phool Singh Mahila Vishwavidyalaya For Haryana Knowledge Corporation Limited
BPSRMV)

Managing Director & CEC

Signature: Signature:
Name: Name: - Shri Abhijeet Kulkarni
Designation: Designation:  Managing Director & CLO
Witness Witness
1. _ . 1,
2 2.

For Bhagat Phool Singh Mahila Vishwavidyalaya For Haryana Knowledge Corporation Limited

: Abhijeet Kulkani
Dr Neelam Malik _ " a
Registrar — 5’ / o Managing Director & CEO
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REVISED MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAEFF INCLUDING LIBRARIANS AND DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS IN UNIVERSITIES AND COLLEGES AND MEASURES FOR
THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2022 BASED ON
ENIDVERSITY GRANTS COMMISSION REGULATIONS 2018

Minimum qualiications for the posts of Senior Professors, Professors and Teachers, and other

Academic Staff in Vniversities and Colleges and revision of pay scales and other Service

Conditions pertaining 1o such posts

1.4 Coverage

Fhese Regulations are adopted for minimum qualifications for appointment and other service
conditions of Tpiversity and College teachers and cadres of Librarians, Direetors of Physical
Pdueation axd Sports Tor maintenance of standards in higher education and revision of pay-
“v\.'éilk"\.

I For the purpases of direct recruitment to teaching posts in disciplines relating 10 university
and collegiate education, interalia in the ficlds of health. medicine. special education,
agriculture, veterinary and allied fields. technical education, teacher education. norms or
standards laid down by UGC adopted by the State Government from time to time shal
preval —

Provided thai for appointment (o the post of Assistant Professor and equivalemt positions
pertaining o disciplines in which the National Eligibility: Test {NET), conducted by the

oo U niversuy Grants Comumission or Councit of Scientilie and Industrial Research as the case
muy be. or State fevel Elgibility Test (SLIE'D) or the State Eligibitity Test (SET). conducied
by badies sceredited by the VGC for the said purpose. qualilving in NET/SLET/SET shall be
an additienal requirement.

P Fron unbversits or institution deemed to be Universit. as the case may be. shall as soon as
may hes but st later than within two maonths of the coming into foree of these Regulations,
tihe effective Steps for the amendment of the statutes. ordinances or other statutory
pronisions governing it so as 1o bring the same in accordance with these Regulations. Higher
Ldueation Department shall also make necessary amendments in the relevant service rules
within two months from issuing this notification,

20 Pay Seales. Pay Fixation, and Age of Superannuation

Pay seales, structure and pay fixation formula issued by Harvana Govt. in Higher Lducation
Dropastinent side Memo o, 7792017 C-IV 3 datee 08092018 or as notified b
Ceverisent tram e o time shati be applicabie

|y

S Reeping dnovicw the seute shortage of teachers in higher education, specially experts who cin
contibute lewands aeation of knowledge, teachers such as Assistant Professor. Assoclale
Professor. Professor, Senior Profussor and Pnnup*li may be re-employed in University/
College heyond the age of superannuation, by the Universities concerned in the Universitics.
by the State Gesermrent in the Government Colleges and by the Managing Committee with
permission ol the State Government in the Goverminent Aided privite Lolle”u subject
sy ailability of vacant posts. workload and finess. up 1o the age of sixty Five years or Gl the
vug ik appointment or promotion is made against such vacant positions whichever is carlier.

Provided further that all sueh re-employment shall be strictly in accordance with the
auidetines preseribed by the State Government from time to time.

[
{2

Fhe date of tmplementation of the revision of pay scale shall be 1¥ January. 2016,

I
\
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A mmimum of 33% marks (or an equivalent grade in a point-seale, wherever the grading
syt oy (elicwed) at the Master's leved shall be the essenual qualification for direat
recruitment of teachers and other equivalent cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for the
candidates belonging to Schedufed Caste/Scheduled Tribe/Backward Classes 'A' & 'B' (Non-
creamy Laver) of Harvany/Differently- abled (a) Blindness and low vision; (b) Deaf and
therd of Heariwe (0) Locomotor disability including cercbral paksy, leprosy cured. dwarfism.,
acid-attach victims and muscular dystrophy; (d) Awtism, intellectual disability, specific
learming disabality and mental ilness: (e) Multiple disabilities from amongst persons under
{a) to (d) including deaf-blindness) for the purpose of eligibility and assessing good academic
record for dircet recruitment. The eligibility marks of 55% marks (or an equivalent grade ina
point seale wherever the grading system is followed) and the relaxation of 3% to the
categories mentioned above are permissible. based only on the qualifving marks without
inciuding any urace mark procedure.

A relananion of 324 <hall be provided. (from 553% 10 50% of the marks) 1o the Ph.D. Deorec
holders who Fave obiained their Master s Degree prior o 19 September. 1991,

Vorckevimt wrade which s regarded as equivalent of 33%, wherever the grading system
folivwad by a recopmized universsity, at the Master's level shall also be considered valid.

fhe Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the
post of Professor,

The Phil). Degree shall be a mandatory qualification for appointment o the post of’ Assovtate

o Professor in Universities but it shall be a mandatory qualification for promotion with effect

Petn S aears oF years m case of college teachers) from the date of issue of this notification by
the state Gov ernment.

The Ph.D. Duegree shall be a mandatory qualification {or promotion 1o the post of Assistant
Professor (Selection Grade/Academic Level 12) in Universities with effect from 3 vears from
the date of issue of this notification by the State Government,

Phe PhuD). Degree shall be a mandatory qualification for direct recruitmeni 1o the post of
Ansisiant Professor in Universities with effeet from the date of issue of this notification by
he State Geanermment,

P tume hen by candidates to acquire M.Phile and ~ or Ph.D. Dearee shall not be
considered as teaching: research experience w be claimed for appointent 1o the teaching
posttions, Futther. the period of active serviee spent on pursuing  Research Degree
simultancoush with teaching assignment without wking any kind of leave, shall be counted
e wachmg experience for the purpose of direct recruitment promotion. Regular faculty
members upty tweney per cent of the total faculty strength (excluding faculty on medical /
maraity fezver may be allowed by their respective institutions to take study lemve for
pursing Phu. degree.

Qualifications:

o person shall be appointed to the post of University and College teacher. Librarun or
Director of Physical Edueation and Sporls. in any university or in any of institutions
meluding constituent or affiliated colleges recognised under clause (f) of Section 2 of the
Lnnversity Grants commission Acl. 1956 or in an instilution deemed to be 1 University under
Section 3 of the said Act if such person does not Tullit the requirements as 1o the

qualifications: for the appropriate post as provided in (hese Regulations.

— 5y
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I Assovinte Professor:
Fligibility: .
it A good academic record, with a Ph.D. Degree in the concerned/aliied/relerant
disciplines, ‘
i A Masters Degree with at least 55% marks (or an equivalent grade in a point-scale.
wherever the grading system is followed),

Hi A minimam of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University.
College or Accredited  Research  Instittion/industry  with 2 minimum  of  seven
publications in the peerreviewed or UGC-listed journals and a total research score of
Seventy five (73 as per the eriteria given in Appendix 1L, Table 2,

HIL Professor
Eltgibility {A or By
A

i Arcominent scholar having a Ph.D. degree in the concernedialiicd/relevant
diseipline. and published work of high quality, actively engaged in research with
evideace of published work with, a minimum of 10 research publications in the pecr-
reviened or CGC-listed journals and a total research score of 120 as per the eriteria
given in Appendix 11, Table 2.

it A minimum of ten years of teaching experience in university/college as Assisiant
Professor’Associate Professor/Professor, and / or research experience at equivalent
fevel at the University/National Level lastitutions with evidence of having
successiully guided doctoral candidate.

OR

B. An outstanding professional. having a Phu. degree in the relevanvalhed applicd
Jisiplines. trom any academic institutions (not included bt A aboyves * industey . who
Bus sande sizificant contribution 1o the hnow ledge in the concerned allicd relevant
ciseiplme, supported by documentary evidenee provided hefshe has ten sears”
enpeLIvacy '
IV Sendor Professor:

U o 1O pereent of the existing sanctioned strength of Professors in the uniy ersily iy be
Appemted as Senior Professor in the universities, through direet recruitment,

Eligibiti(y:

B An emineni schotar with good track record of high-quality research publications in Peey-
reviewed or UGC- listed journals, significant rescarch contribution 1o the discipline. and
engaged in research supervision,

A minimum of ten years of teaching/research experience as Professor or an equivalent
grinde s University, College or an institute of nationai level.

i) The selection shall be based on academic achievements. fvourable review from three

citnent subject experts who are not less than the rank of Senior Professor or a Professor

Pt leustten y cars experiency.

vy The selection shatl be based on ten best publications in the Pecr-reviewed or UGC -listed
fournals and award of Ph.D. degrees to at least two candidates under histher supervision
duringsthe last 10 vears and inferaction with the Seleetion Commitee constituted as per
hese Resulations. '

~ 55~
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Tl Professor:

Eligibility (A or By

A,
Y An eminen: scholar having a doctoral degree
iy Have been actively engaged in research with at least ten years of experience in teaching in
Cneersiny College ands or research at the University National fevel institutions
b Mhisimun ol 6 research publications in the peer-reviewed or UGC-listed Jjournals,
s a tetal roseareh score of 120, as per Appendix 1. Table 2
OR
B.

radittonat or o oprofessional artist, with hlahi\-\,mnnnndab!u professional achievement. in

|lw st concened,

i s ing Masters degree, in 1he relevant subject

1) Has been “A-grade artist of AIR/Doordarshan

it Has Ten years of outstanding per f‘onnmg achievements in the field of specialisation

) Has made significant contributions in the field of specialisations and ability to guide
research;

v+ ooy partivipated in National/International Seminars/Conferences! WaorkshopsiConcerts
il o veepient of National/International Awards:Fellowships:

Vi Has the abiliy to esplain with fogical reasoning the subject concerned, and

vior e sdeguate knowledpe to teach theory with illustrations in the said discipline.

4.3 Drama Discipline:
I. Assistant Professor
Eligibitin
H Aaste s Degree sith 35% marks (or an equivalent grade in a point scade wherever

wradieyg system iy followed) in the relevant subject or an equivaient degree from an
Indiar Toreign University.

Besides Tulfilling the above qualifications, the candidate must hzve cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR or a similar test
aceredited by the UGC, like SLET/SET or who are or have been awarded a Ph.D.
Degree in accordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and
their cmendments from time to time as the case may be.

Prewvided Tonher, candidates registered for the Ph.D. programme, prior o Julv 11,
2009, <hall be governed by the provisions of the then exisiing Ordinances Bye-
s Regulations of the Tnstitutions awarding the degree and such PhoD. candidates
~hatl be exempled from the requirement of NET/SLET/SE] o recraitment and
appotitment off Assistant Professor or equivalent  positions
Paiversities/Colleges/Institutions,  subject o the  fulfillment of the following
conditrons:-

av The Ph . degree of the eandidaie has been awarded in the regular mode;

by [he PhuD. thesis has been evaluated by at feast two external CXAMINers:

< b An open PhuD. viva voee of the candidate has been conducted;

d) The candidute has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;

¢} The candidate has presented at least two research papers based on hissher Ph.D.
work  in conferences/  séminars supported/funded/  sponsored by the
BGCAOSIRACSSR or any other similar agency. p f

(‘l" v
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Lapversity Granis - Comimission  (Minimum - Standards  and  Procedure for Award of
ALPL Ph DL Degree) Regulations, 2009 or 2016 and their amendments from time 1o time,

OR

A Shaster’s degree noany discipline with at Jeast 35% marks (or an equivalent grade in a
point-scale wherever the grading system is foliowed) and a Ph.D. Degree in Yoga® in
accordance with the University Grants Commission (Minimum Standards and Procedure for
Avward of MLPail/Ph.D. Degree) Reguiations, 2009 or 2016 and their amendments from Ltime
Lo tane s the vase may be,

“Noter Considering the paueity of teachers in the newly-emerging field of Yoga. this

alivrnative has been provided and shall be valid anly for five vears from the date of issue of
tiis matitication by the Swate Government.,

1. Associnte Professor

1}

Hit -

A pood academic record. with o PhD. degree in the subject concerned or in a relovant
discipline.

A Masterts degree with at least 35% marks (or an equivalent grade in a point-scale. wherever
the grading sy stem is {ollowed).

A ot of eight vears” experience of teaching and: or research in an academic/research
position equnalent o that of Assistant Professor in a University, Colicge or Accredited
Rescarchr Institutionsbadustry with evidence of published work and & minimum of 7
publications ¢s books and / or research/policy papers in peer- reviewed or UGC listed
iotrnabs and o total research score of at least Seventy five (75). as per the criteria given in

e Appendis 1L Table 2,

{HL Professor

-
L

Cligibility (A or B

Al

B.

H.

1 An emineat scholar with Ph. D, degree in the subject concerned or in an allied/refevant

subject and published work ‘of high quality. activelv engaged in research with evidence
of published wark. with a minimum of 10 publicalions as books and/ or research’policy
papers in the peer-reviewed or UGC listed journals and a total research score of at least
120 s per the eriteria given in Appendix {1, Table 2.
pi A mnimam of wn years of teaching experience in a University/Coliege and ¢ or
expericnes i researcl at the unnversingNational Jevel nstitution’indusiries. with
vvidence ol having suceessfully guided doctoral candidate.
OR
Ao ooutstanding professional, with established reputation in the relevant field. who has
made siwnificant contribution to the knowledge in the  concemedialliedclevint
Jdiscipline, 1o be substantiated by credentials.
QUALIFICATIONS, EXPERIENCE AND OTHER  ELIGIBILITY REQUIREMENTS
FOR APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS
Assistant professor:
A Bachelors Degree in Oceupational  Therapy (B.O.T/B.Th.O/B.0.Th.). Masters in
Occtipaiional Therapy (M.OThM.Th.O/ M.Sc. OT/M.QT.). with at least 55% marks (or an
squivaient grade in a point-scale wherever the grading system is followed). from a recoanised
Universin
Assucitate Prolessor:
B Fssential @ A Master’s Degree in Occupational Therapy (M.O.T/M.O.Th/M.Se. O.T.).
il creht years” experience as Assistant Professor,

Y
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- 47 AMINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF

UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNTVERSITY LIBRARIAN

L Unibversity Assistant Librarian / College Librarian

1}

i

i

Node:
{iy

(i

A Master's Degree in Library Science, Information Science or Documentation Science ar
an cquivalent professional degree, with at least $5% marks (or an equivalent grade in a
puint -scale, wherever the grading system is followed)

A consistently good academic record. with knowledge of computerization of a library.

Besides fulfilling the above qualifications, the candidate must have cleared the National

Eligibiliy Test (NET) conducted by the UGC. CSIR or similar test accredited by the

UGC Hike SLIETSET or who are or have been awarded a Ph.D. Degree in accordance

sl the Fniversing Grants Commission (Minimum Standards and Procedure for Award

AUAMLPhIL PRD. Degree) Regulations. 2009 or 2016 ard their amendments from tme 10

tme as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior 1o July 11, 2009, shall

be gorverred by the provisions of the then existing Ordinances / Bye-laws / Regulations

of the Instintion awarding the degree, and such Ph.D. candidates shall be exempted from

the requirement of NET/SLET/SET for recruitment and appointment of  Assistant

Professor or cquivalent positions in Universities/Colleges / Institutions subject to the

fuifitiment of the following conditions:-

a) The PruD. degree of the candidate has been awarded in the regular mode

b)Y The Pa.D. thesis has been evaluated by at least two external examiners:

] Upen Ph.D.viva voce of the candidate has been conducted;

d) The candidate has published two research papers from histher Ph.D. wark out of
whieh atleast one is in a referced journal; '

¢} The candidate has presented at least two papers based on histher Ph.D. work in
confervneesseminars sponsored Aunded supporied by the UGCACSSRCSIR wroany

simifar agency.

=

Ihe fultilment of these conditions is 1o be cenified by the Registrar or the Dean
tAcudemic Alluirsy of the University concerned.

NETSLET/SET shall alse not be required for candidates in such Master's Programmes
forwiniel NETSLET/SET is not conducted by the UGC, CSIR or similar test aceredited
by the UGC like SLET/SET.

1. University Depuaty Librarian

i

in
i)

ivi

A ALaster s Degree in library seience/information science/documentation science, with
at least 53% marks or an equivalent grade in a point -scale, wherever grading system is
fullowed.

Fight veuars experience as an Assistant University Librarian/College Librarian.
Lvidence ol innovative library services including integration of 1CT in library.

Ph.D. Dearee in dibrary science/ Information science/Documentation Science Archives
sid manueript heeping/computerization of librar,.

HI University Librarian

3

A Master's Degree in Library Science/Information Seience/Docimentation Science with
at least 33% marks or an equivalent grade in a point -scale wherever the grading system
is follovwed

A
) e

s
|
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. Deputy Diveetor of Physical Education and Sports in University
Eligibitity (A or B):

AL

1 A PhuD.in Physical Education or Physical Education and Sports or Sports Science.
Candidites tfrom outside the university system. in addition, shall also possess at feast
TN wontarks cor an equinalent grade inoa point scale wherever grading svstem s

tolowedi at the Masier's Degree level by the uniyersiny concerned.

Fight yeurs experivnce as University Assistant DPES/Assistant Professor of Phy sical

Pducation and Sports/College DPES.

iy laadence of organizing competitions and conducting coaching camps of at ieast o
weeks duration,

vy kvidence of having produced good performance of teams/athletes for competitions like
Sate Nutlonal/Inter-university/Combined University, etc.

vio Passed the physical fimess test in accordance with these Regulations.

OR

B, \n Olympic Games! World Cup/ World Championship medal winner who has a degree
at teast a the Post-Giraduation Level,

Hi. Dircetor of Physical Education and Sports in University
S A PR B Chvsieal Bdacation or Phy sical Education and Sports or Sports Science.

o Dapenence of at least ten years in Physical Education and Sports as Unis Crsity
Attt Deputs DFES or ten vears as Callege DPES or teaching for ten years in Phy sical
Pducation cod Sports or Sports Sceience as Assistant Associate Professor,

il D videnee o organising competitions and coaching camps of at least two weeks” duration,

f1 o baadence of having produced good perfonnance of eams/athletes for competitions ke
~tate nation slinter-universitv/combined university. cie.

IV, Physical Fitness Test Norms

tiy Subieet to the provisions of these Regulations. all candidates who are required 10 undertake
the physical finess test are required to produce a medical certificate certifving that hesshe is
medieally 13t before undertaking such tests.

by On the production of such certificate mentioned in sub-clause {a) above, the candidate would
bu required 1o undertake the physical fiiness test in accordance with the following norms:

NORMS FOR MEN -
PININU SES RUNAVALR TRST 0 “ o
Unto 30 Years Lpto 30 Years Upto 43 Years ~Upto 30 Years 1
PRI mctves i 1500 metres £200 metres £ 800 metres E
. i E
bl
11



it Professor in {he University

(@) The Sclection Commitiee for the post of Professor in the University shall consist of
the folloning persons:

o Viee-Chancellor who shall be the Chairperson of the Committee,

i1 An gcademician not below the rank of Professor 1o be  nominated by the
Visitor‘Cheneellor, wherever applicable.

ik Hhree eaperts in the subject/field concerned to be nominated by the Viee-
Chasseellor out of the panel of names approved by the relevant statutory body of the
university concerned.

vt Dean of the faculty, wherever applicable.

vy Head Chairperson of the Department/School.

vik An academnivian belonging to the SC/ST/OBC/ Minority / Wamen / Differently-
abled cuegories. if any of the candidates representing these categories is the
app-icant. to be nominated by the Vice- Chancellor, if any of the above members of
the selection commiites does not befong to that category.

(hy At least four members, including two outside subject experts, shall constitute the
quorany,

Iy, Senior Professor

S The Selection Commitice for the past of Senior Professor in the University shall consest
of the I fowing persons:

1} Vice Chancellor who shall be the Chairperson of the Committee.

i An academician not below the rank of Senior Professor/Professor with minimum ten
vears experience who is the nominee of the VisitorChancellor. wherever applicable.

i Threc espenis not below the rank of a Senior Professor/Professor with a minimum of
ten veais” experience in the subject/field concerned nominated by the Vice-
Chaneellor out of the panel of names approved by the relevant statutory body of the
uLiversity.

) Dean (not below the rank of Senior Professor/Professor with minimum ten veurs
experience) of the faculty, wherever applicable.

V1 Head Chairperson (not below the rank of Seniar Professor/Professor with minimum
twn cears enperience) or Senior-most Professor (not below the rank of Senior
ProfessonProjessor, with a minimum o ten yeass”  experience) ot the
Depsnment: Sehool,

sir A avademician (ot befow the rank of a Seator Prosessor Professor with mnimum

en years evperience s representing SCST/OBC Minority / Women Dilferernly-

abled categories, if any of candidates representing these categories 1s the applicant, to
be nominaied by the Vice Chancellor, if any of the above members of the sélection
commitiee do not belong to that category.

(b1 Four members, including two outside subject experts, shall constitute the quarum,
Assistant Professor in Colleges including Private and Constituent Colleges:

fa) In case of Government Colleges, the Haryana Public Service Commission shall make
selection according the existing system of direct recruitment or according (o the
reles/instructions of the Haryana Government issued from time to time.

(b} In case of Govi-Aided colleges, the existing system for selection shall continue as par
their servive rules ander Haryana Affiliated Colteges (Security of Service) Act 1979 and
rufes framed thereunder by the Haryana Government from time 1o fime.
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L.

nemsated by the Vice-Chancellor from the University panel of experts.
Note: The quorum for these committees in all categories shall be three which will
meluce onc subject expert/University nominee,

Hhe Screening-cum-Evaluation Commitiee on verification/evaluation of grades secured by
the candidate through the Assessment Criteria and Methodology Proforma designed by the

respective  Lniversity based on these Regulations and as per the minimum requirement
speitfied:

tar di: Apperdin 1L Table 1 for each of the cadre of Assistant Professor:
(&3 i Appendin 1L Table 4 for each of the cadre of Librarian: and

to)r In Appendix 1L Table 5 for each of the cadre of Physical Education and Sports shall
recommend 1o the Syndicate/  Executive Council /Board of Maragement of the

University/College about  the suitability for the promotion of the candidate(s) under CAS
for inplementation.

e selection process shall be completed on the day/tast day of the selection conmmnitice
rresting whorem the minutes are recorded and recommendation made on the basis of the
portermanve othe mterview are duly signed by all members of the selection commitice.

Forabt Selection Committees specified in these Regulations, Head of  Department - Teucher-
ncharge should be either in the same or higher rank:position than the rank-position for which
e mtervies is 1o be held.

STLECTION PROCEDURE:

deoverall selection: procedure shall incorporate trangparent.  objective and credible
mvthededory of unalvsis of the merits and credentials of the applicams based on the
weizhtage given to the performance of the candidate in different reteyant parameters and
Bis hier performance on a grading system profonma, based on Appendix 1L Tables 1. 2, 3A.
38,40 and 5 However, In case of Govi-Aided colleges, the existing criteria for selection
shall continne or as framed by the Haryana Government from time 10 time and in case of
Cront Colleges. the selection criteria shall be determined by HPSC.

I order o ke the system more credible. universitics may assess the ability for teaching
atad - ar sesecreh aptitude through a seminar or lecture in a classreom situation or discussion
oBe capac oo wse the latest technology in teaching and research at the interview stage.
thiese procecures can be followed tor both the direct recruitment and the CAS promations.
wherever selection committees are preseribed in these Regulations,

The oniversities shalt adopt these Regulations for sclection committees and selection
provedure thiough their respective statutory bodies mearporating Appendis 1, Table i, 2,
SAOSBO A and 3w the institutional level for University Departments and their Constiruent
colleges alli fated colleges (Autonomous/ Private Colleges) 1o be followed transparemiy in
atl ahe selection processes. The universities may devise their own self-assessment-cum-
pertormance appraisal toims for teachers in strict adherence to the Appendis 1L Tabie |2,
SACIB L and 3 specitied in these Regulations.

nall the Seleetion Committees of direct recruitment of teachers and other academic stalf in
universitdes and colleges provided herein. an academician belonging w0 the Scheduled
CasteSeheduled  Tribe/BC/Minority/Women/ Differently-abled categories, il anv of
candalutes belonging to these categories is the applicant and if any of the members of the
selecton cormttee does not belong to that category, shall be nominated by the Vice-
Chancellor o " the University, and in case of a College. Vice-Chancellor af the Universin
te ik the sollepe is wifiliated 1o, The

academician. so nominated for this prurpose, shall be
vre devel abeve 1y

¢ cadre level of the applicant. and such nominee shail ensure that the
nerms of the State Government. in relation o the calegories

mentioned abeve, are sirictly
tolloved dur ng the selection process.

i provess o sclection of s Professor shall involve the inviting of the application developed
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IV,

Neep 1 Phe colleperuniversity teachers shalt submit to collegefuniversity an annual self-
appraisal report in the prescribed Proforma to be desioned based on Tables 1 10 5 of
Appendix 1. The report should be submitted at the end of every academic vear, within the
stipulated time, The weacher will provide documentary evidence for the elaims made in the
annual self-appraisal report, which is to be verified by the HOD/Tcacher- in-charge ete.
[he submission should be through the Head of the Departmeny(HOD Yteacher-in-charge,
Ntep: 2o Afver completion of the requived years of experience for promotion under CAS
and Tulfilment of other requirements indicated below, the teacher shall submit an
application or promotion under CAS.

Sep 30 A CAS Promotion shall be granted as mentioned in Clauses 6.1 of these

Fogolatyons.
Assessaneent Oviteria and Methodology:

s dabies ©oro 3ol Appenidin 11 are applicable to the selection of Assistant Professors’
Associate Professors/ Professors/Seuion Professor m Univensitivs and Colleges,

thi lable 4 ol Appendix 11 is applicable 1o Assistant Librarians/ College Librarians and
Lieputy Labrarizns for prenvotion under Career Advancement Scheme; and

fvi Jable 5 of Appendix 1T is applicable to Assistant Directors/ College teachers of
Physical Education sports and Deputy Directors/Directors of Physicai Education and
Sposts for promotions under Career Advancement Scheme

The constituzion of the Selection Committees and Selection Procedure as well as ihe
Assessient Criteria and Methodology for the above cadres. either through direct recruitment

= wr throngh Cureer Advancement Scheme. shall be in accordance with these Regulations,

Fhe erteria for promotions under Career Advancemient Scheme faid down under these
Regulations shall be effective from the date of nonfication of these Regulations by Se
Croventiment However i a candidate becomes eligible for promotions under CAS during the
potiod from 010120106 1o the date of notification. his’her case shall be governed by the
provisens of exesting scheme wherever applicable,

A tamebar whe wishes to be considered for prometion under the CAS may subnit in writing
o e nniversity/oollege. within three months in advance of the due date, that he she fulfils
alt e requivements under the CAS and submit 10 the university/cotiege the Assessment
Criteria and Methodology Proforma as evelved by the university concerned supported by 2l
credentials as per the Assessment Criteria and  Methodology  guidelines set out in these
Regulations. In order 1o avoid any delay in holding the Selection Commitice meetings for
vttty pesttions under the CAS, the University/College may initate the process of
sereenimgselection. and complete the process within six months from the receipt  of
spplication. Further, i order to avoid any bardship, the candidates who fulli el other
criterst menizoned in these Regulations. as on and till the date on which these regulutions
are notiied. can be considered for promotion from the date. on or afier the daie. on whivch
ey fulid these ehyibiting conditions. _

FoeSelection Commistee specilieations as contained in Clauses 3.1 to 5.4 shall be applicable
tealh divect recruitments of faculy positions and equivalent cadres and Career Advancement
prometicns drom Assistant Professor o Associate Professor, Trom Assocaate Professor
Pretessors Professor o Senior Professor (in Uninversity rand for equis alent vodres,

Fhc £ AS promoenon from a fower slage W a higher stage of Assistant Professor shiall be
conducted tirongh o Sereening-cum-Evaluation Committee”™. following the criteria laid
dosvrnn Tuble 1 or Appendia 11,

e promot on under the CAS being a personal promotion to a  teacher holding a
substantive sunclioned post, on histher superannuation, the said post shall revert back 1o its
arigingt cadie

Por the pronwtion under te CAS. the applicant teacher must be on the role and in active
serviee of the University/College on the date of consideration by the Selection Commitice.
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I Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Seleetion
Grade/Academic Level 12) '

Lhigibility:

Iy Assistant Professars wha have completed five vears of service in Academic Levelll/Senior
Seale.

2y Ay two of the following in the last five vears of Academic Level-11/ Senior Scale:
Complivted courses programmes from among the categories of Refvesher Courses/Rescarch
Muthodology - conrse/Workshops? Syllabus Up-gradation Workshop Teaching-Learning-
Pradaation’ iechaology  Programmes/ Faculty Development Programmes of at least two
weehs (fen davs)  duration (or completed two courses of at least one week (five days)
duration in Beu of every single course/programme of at least two weeks (ten days) duration:;
or completed MOOCs course in the relevant subject (with e-certification): or Contribution
towards development of e-content in 4-quadram (at least one quadrant) minimum of 10
medules of @ courseicontribution towards development of at least 10 modules of MOOCs
conitsevontribution towards conducting of a MOOCs course during the period of assessment.

CAS Promotion Criferia:
A teacher shall be promoted if

i The teacher gots “satistactory® or *good* grade in the annual performance assessment reports
of stdeast our of the last five vears of the assessment period, (as preseribed in Appendix 11,
Fable Tiand

i) Lhe promaetion is recommended by the Sereening-cum-evaluation commitiee.

Hi Assistant Profussor  (Selection Grade/Academic Level 12) to  Associate Professor
{Academic Level 13A)

Fligihitity:

I Assisint Professor who has completed three vears of service in Academic Level
P2Seleetion-Grade,

25 ACPRD degree in subject relevam /alliedirelevant discipline shall be mandaiory with cifect
frem = aears from the date of isste of this notification by the State Government.

3)

Ans oue o the following during the last three vears: completed one course / programme from
wmongst the categories of Refresher Coursesi Methodology Waorkshop/Sylabus Up-
ercdation Workshop/ Teaching- Learning-Evaluation Technology Programme/ Facuhy
Development Programme of at least two weeks (ten days) duration (or completed two
conrses ol at east one week (five days) duration in licu of every single course/progrannmne of
al feast twe weeks (len days) duration); or completed one MOUCs course (with ¢-
cestificabon): or contribution lowards development of e-contents in d-quadrant (at least one
quadranti mbumum o 10 modules of a course/contribution towards dey elopment of at least
H medales < MOOCs course/ contribution towards conduct of a MOOCSs course during the
prsiod of avsessiment.
CAS Promotion Criteria:
Aseacher may be premoted if:

i He she gets o msatistactory or good® grade in the annual perfonmance assessment repois
ol st leas two of the last tiwee years of the assessment period as preseribed i Appendiy
It Table Tand
i Hhe promotion to the post of Associate Professor is recommended by the  selection
commitiee in accordance with these Regulations.
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then o MOOCs course (with e~ certification) or development of e-contents in four-
quaarants S MOOCs course during the assessment period: and

vt Published one rescarch publication in the peer-reviewed journals or UGC-listed journals
durmg assessment period.

CAS Promstion Criterin :
A teachor shall be promuoted if;

b Mo she gets @ satistactory” or “good® grade in the annual performance assessment reports of
datleast threc Tourfive of the last four/fivessix vears of the assessment period as the case may
b fas provided in Appendix 11, Table 1), and;

iy The promoticn is recommended by the sereening-cum evaluation committee,

L Assistant Professor (Senior Seale/Academic Level 11) to Assistant Professor {Seleclion
Grade’Academic Level 12)

Eliginhy:
v sbtant Professors who has completed five years of service in Academic Leval
L' Senior Seale.
A PLEY Degree in the subject relevant/allied/relevant discipline shall be mandatory with
cHeot ean 3 vears from the date of issuc of this notification by the State Government,

et Has done any two of the following in the Tast five vears of Academiv Level 11 Senior

Scaler Completed a course 7 programme from amongst the categorics of  Relresher
Courses/Research  Methodology/ Workshops: Syliabus U p-gradation  Weorkshop
Tesching-Learme-Eyaluation/ Technology  Programmes ¢ Faculyy Development
Programsme of @ keast two weeks (ten days) duration {or completed two courses of
st one weeh dfive daysy duration in leu of every single course/programme of at east
ave weehs cen dayvs duration), or, campleted one MOOCs course in the refevant subject
twith e-certificmion); or contribution towards the development of ¢-content in 4-guadran
iat east one quadrant) minimum of 10 medules of a courseicontribution towards e
duvelopnient of at least 10 modules of MOQC's course/ contribution towirds condust of a
MOOCs sourse during the period of assessment.

i Published three rescarch papers in the peer-reviewed Journals or UGC-listed Journals
during assessment period.

CAS Promotion Criteria:

“Ateacher <hail e promuoted i

il Mhe teachur geis @ “satisfactory” or "goad” grade in the annual performance assessmest
reports b at least four of the last five vears of the assessment period. {as prescribed in
Appendic U Table 1y and:

il Fhe promotion is recomntended by the Sereening cum evaluation commitice.

HL Assistant Professor (Selection Grade/Academic Level 12} to Associate Professor (Academic
Level 134
Eligibitity:

Ly Assistant Protssor who has completed three vears of service in Academic level
i Selection nrade. .

I

© A PR Degeee in the subject concerned/allied/relevant discipline shall be mandaton, with
etfect from 3 vears. from the daie of issue of this notification by the State Government.

3 Ay one of D follewing during last three years: completed one course / programmie [rom

amenest the caterones of Refresher Courses’ Research Methodology Warkshops/Sy Habus

Upearadation Waorkshop Teaching-Leaming-Lvaluation Technology Programme’ Faculiy

(%}-’f -
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DL Career Advancerent Scheme (CAS) for Librarians
Note:

i) The following provisions apply only to those persons who are not invelved in the teaching
of  Library “cience. Teachers in institutions where Library Science is a teaching
department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C). of
these Regadations for Colleges/Institutions and for Universities, respectively.

i} The Deputy Librarian in Universities shiall have two levels i.e. Academic Level 13A and
Acadenic Level 14 while College Librarians shall have five levels i.e. Academic Level 10,
Acmdentie Level 11, Academic Level 12, Academic Level 13A and Academic Level 14,
L From University Assistant Librarian (Academic level 10)/College Librarian (Academic
tevel T8} to University  Assistant Librarvian (SeniorScule/Academiclevel I11)/College
Librarian (SeniorSeale/Academic level 11):

Fligibilita

A Nesntt Libtarian College Libearian who is in Academic Level 10 and has completed four
years obserice having a PEDC degree in Librany Science’ Information Science’ Documentaticn
Sewnve o equinalent degree or five years” of experience. having at Teast a M.l degree, or
$ % yedrs of service for those withoura M.Phil. ora Ph.D. degrec.

i Heoshw has attended at least one Orientation course of 21 days” duration: and
(o Trammz, Seninar or Workshop on dutomation and digitalisation. maintenance and refatec
doibvities. of atteast § davs, as per Appendix [1 Table 4.

CayPromuotion Criteria:

An Assistant DibraricnsCollege Librarian may be promoted if:
i

e she vets © saistactony * or *good* grade in the annual performance assessment reports of
at teast threc/Tour five out of the last four/five/six years of the assessment period as the case
may beas specified in Appendix 1, Table 4. and

1l the promotion 1s recommended by a sereening-cum-evaluation comininee.

H. From University Assistant Librarian (Senior Scale/Academic tevel 11)/College Librariun
eseatar Scale/ Academic level 11 to University Assistant Librarian {Selection Gradef
veademie Jevel 127 College Librarian (Selection Grade/Academic level 12)

Eligibifity

fEHeshe has completed five years of servive in that grade,

S Beshie has done any two of  the  following in the  last five  vears. (i)

Fraimng Seminar Workshop/Course an automation and digitalisation. (i) Maintenance and
vifier activities as per Appendix 11, Table 4 of at least tao weeks {ten days) duration {or
vonipleted two courses et at least one week (five days) duration in lieu of every single
solmse progrimme of at least two weeks (ten days) duration). (ifi) Taken/developed one
MOLCS covrse in the relevant subject (with e-certification), or (iv) Library up-gradation
Course,

CAS Pramotion Criteria;

Anindividuat shall Fo promoted if?

e she wets o satistactory” or “good® grade in the annual performance assessment reports of

et four oat of the Tast five years of (he assessment period. as specified in Appendix H,
Fable -l and

) Fie pranation is recommended by a sereening-cum-ey aluation commitsee.



fevels i.e. Academic Level 13A and Academic Level 14 w
Physieai Education and Sports shall bave five levels i.e. Academice Level 10, Academic
Level 11, Academic Level 12, Academic Level 13A and Academic Level 14,

hile College teachers of

L From Assistant Director of Physical Education and Sports (Academic Level 10)/Assistant
Professor of Physical Education and Sports (Academic Level 10) to Assistant Director of

Plhysical Edueeation and Sports (Senior Scale/Academic Level 11)/Assistant Professor of
Physical Education and Sports (Senior Scale/Academic Level 1)

Eligibilits _

o Heshe Bas compicted four vears of service with a Ph.DD. degree in Physical Edueation or
Phesieal Edusaton & Sports or Sports Science or five vears of service with an M.Phit
deures o sin vears of service tor those without an M.Phil. or Ph.b, degree.

e B she has atiendes one Otientation course of 21 davs duration: and

n o He she bas done any one of the tollowing: (a3 Completed Refresher / Rescarch Methodology

Conrse! worlshop,  (bjTraining Teaching-Learning-Evaluation Technelogy Programmes

Facaity Development Programme of at least 5 davs durmion and {c) Take

n‘developed one
MO course (with e-cerlification). .

CAs Promotion Criterin:
A individual may be promoted it

1 He she gets a “satisfactony” or "good® grade in the annual performance assessment reports ol

at least three Tour Tive of the last four/fivelsiy years of the assessment period as the case mii

be. v specilivd in Appendix I, Table 53 and

i Tie prometion s recommended by a sereening-cum-evaluation commitice.

H.From Assiszant Divector of Physical Education and Sports (Senior ScalefAcademic Level
LH o Assistant Professor of Phvsical Education And Sports (Senior Seale/Academic Level 113
o University  usistant Director  of Physical Education and Sports  (Selection
Grade vcademie Level 12) 7 Assistant Professor of Physical Education and Sports (Selection
Grade Academic evel 12)

Fi Heshe has completed five vears of service in that grade.

2i 0 Heshe has done anv iwo of the following in the last five vears:

i Completed one course/programme from  amone the categories of refresher courses.
research melhndolugy workshops, (i) Teaching-Learning-Evaluation Technelogy
Prowrammes « Faeule Development Programmes of a1 least two weeks (ten days) duration.
iy Complete | two cotrses of at least one week(five days) duration in lieu of every single
cetinserpregrarime of at least two weeks (ten days) duration), and (iv) Taker/developed one
MUOCs course in the relevant subject (with e-certification).

CAS Promation Criteria:

An ndividusl may be sromoted it

B He he eets a atisfictory ar "good” grade in the annual performance A8SESIMEnt reporty of

At oot of the fast five vears™ of the assessmen periad as specilied in Appendis 11,
b ke promotion is recemmended by & sereening-cum-¢y aluation committee.

HLEFrom University  Assistant Director of Physical Education and Sports  (Sclection
Grade/scademic Level 12)/ Assistant Professor of Physical Education and Sports (Sclection
Grade/Academic Level 12) 1o University Deputy Director of Physical Education and Sports

(Aeademic Level 13 AY Associate Professor of Physical Education and Sports (Academic
Level 13y

Tt He sBie s completed three years of service, @/_,.f .
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SELECTION OF PRO YICE-CHANCELLOR/ VICE-CHANCELLOR OF UNIVERSITIES:

Pro Viee- Chancellor

The Pro-Viee-Chancellor shall be appointed by the Government on such terms and conditions
of service as may be determined by the Government and he shall exercise such dutics as
presonbed by the Swate Government. He shall not be below the rank of a Professor with
Rinum 08 years of expericive us Professor or an officer of the fevel of Scerctary (o
Government of Harvaga belonging to All India Services. |

Vice- Chancelior

b person possessing the highest level of competencee, integrity, morals and institonal
suitiiiment is 1o be appointed as Vice-Chancellor. The person to be appointed us a
Vive-Chancelior should be a distinguished academician, with a minimum of 1en vears'
ol expericice as Professor in a University or ten vears® of experience in o repited
ceateh ong or acadenne admimistrative  organisation with proof of having
Jdemanstrated avademic feadership. :

te Fhe selectisn for the post of Vice-Chancellor should be through proper identification hy
t Panel of 3-5 persons by a Search-cum-Selection-Committee. through a public
hotfication or nomination or a wlent search process or @ combination thereol. The
members o such Search-cum-Selection Committee shall be persons” of eminence in the
sphere of higler education and shall not be connected in any manner with the
Enbersity concerned or its colleges. While preparing the panel. the Search cum-
selecnen s omnsistee shall give proper weightage to the academic excellence. exposure
i npber education svstem in the cowsttry and abroad. and adequate experience in
wanlemie and wdministrative governance. 10 he gnen in writing wlong with the panc! o
e submittad wothe VisitorChancellor, One member of the Search cum- Sclection
sentmitee shail be nominated by the Chairman. University Grants Commission, o
wlection: of Viee Chancellors of State, Private und Deemed 1o be Universities.

fit The Misitor:Chancellor shall appoint the Vice Chancellor out of the Panel of names
recmmensled by the Search-cum-Selection Commitiee,

no e term o office of the Vice-Chancellor shall form part of the service peried ol the
sumbent making him/her eligible for all service related benefits. The selection of Vice-

LlanecHor shall be mude by the State Government as per provisions made from time to

L.

8.0 DUTY LEAVE. STUDY LEAVE, SABBATICAL LEAVE (For Universities)
8.1 Duaty Leave:
EooDD e upta 30 davs inan academie year may he granted for the follow ing purposes:

P Altending Orientation Programme.  Relvesher Course, Research Methodology
Worhsops Faeuly Induction Programme. Conterence, Congresses. Sympossa and
Semina. as 2 delegate nominated by the university or with the permission of the
university college:

thy Delivering lectures in institutions and universitics  at  the invitation of such
ISLLONS or universities received by the university. and aceepted by the Viee-
ChanedlorPrincipal of the College:

v Workis g omoanother Indian or foreign university, any other agency. instiwtion or
organi-ation, when so deputed by the university:College:

(y Panicipating in a delegation or working on @ committee appointed by the Central
Oovernment. State Government, the UGC. a sister university or any other simitar

aczdensie body; and -
{M//
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of study Jeave,

v Noteache s wh has been granted study leave shall be permitied (o alter substantially the
vourse of study or the programme of research without the permission of the Executihe
Council'Syndicate, in the event the course of study 1

alls short of study leave sanctioned,
the teucher shall resume duty on the conelusion of the course of study unless the previoys

approval Cf the Executive Council/Syndicate 10 trear the period of short- fall as Exg

o
Ordmary leave has been obtained.

X Subjeet to the maximum perjod of absence from duty, on leave not exceeding three vears,
ihe study leave may be combined with the carned leave, half-pay leave, extra-ordinan
e o acation provided that the carned leave at the credit of the teacher shall be a ailed
bt the diseretion of the teacher. When the study leave is 1aken in conlinuation of
VACEUON, e perfod of study leave shall be deemed 1o begin to run on the expiry of the
vacation. A teacher, whe i selected 10 a higher post during the study leave, shall be
placed in that position and shall get the higher scale on ly after joining the post.

v Fhe period of study feave shall count as service for purpose of the retirement benelit,
renstonfcontributory  provident fund). provided that the teacher  rejoing  the
Canwrsi Collexetnaimtion on the expin of hisher study

leave, and serve the
Ititution for the period for which (he Bond has been executed

e vady Ceave sranted W teacher shell he deemed 1o have been cancelled i case i i

Y

pensadle o within 12 months of it sanction, provided, that where the study leave

“ranted has been s cancelled. The teacher may appiy again for such leave,

1

tacher wailing himselPhorself of the study Teave. shall undertake that hesshe shat’
. et Universin College/Institution for a continuous period of at least three sears 1
e caleatand from the date of his/her resuming duty on the eNpiry of the study leave.

S

SHE Uy weher-

L wha i unable e voemplete hisfer studies within the period of study leave granied 10
hivhor or

D who s woreoin the services ol the University on the expiry of his/her study feav e
ur

(or who rjoins the service of the university but leaves the service without completing
the preseribed period of service after refoining the service or '
Ch whol il the said perind, s dismissed or removed from the serviee by the
Eabvessny sl be Hable 1o refund, ro the Lini\-'-:rsily/ColIegcflnstiunicm. the amount
ol e e salany and alfowances and other Cxpenses.incurred on the seacher o
pand to Lineher or on histher behalf in connection with the course of study,
Expianation:
iplanalion:

I o teacher asks for extension of the study leave and is not granted the extension bur does
not reioin d iy on the expiry of the leave originally sanctioned. he/she sha
hve failed 1o rciom the service on the expiry of his

{

el dees under tiese Regulations.

i be deemed 1o
her leave for the purpese of recinen

Notvithstanding the above provision, the Executiyve Council/Syndicate may order that
wathing i these Regulations shall apply 1o a teacher who, within three years of return to
duty from siudy leave is permitted 1o refire from service on medical grounds, provided
further that the Exceutive Council/Syndicate may, in any other exceptional case. waive
o Feduce. for reasons 1o be recorded the amount refundable by a teacher under these
Reandations

X Ve the Teve hay heen sanctioned. the teacher shall,

before availing himselfhersels of
e Bve, enecute s bond in favour

of the Universin fCollegeInstitution. binding
Pt hersell fon the due fultillment of the canditions laid down in paragranh £xj 1o (xii)

. Mt~
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Resvarch Promotion Grant

The © GO o the respective agency (Central/State Governmentsj may provide a start-up prant
the e of Rs. 3.0 Lukhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs in
Scivnces  and Technology 10 teachers and other non-vecational academic staff to wke up
research immediately after their appoinment.

Consultancey Assignments

e consaltancy rules. terms, conditions and the model ol revenue sharing between institutions
and consuliant- wachers shall be as per the UGC Consultancy Rules to be provided separately,

Counting of Pust Services for Direct Reeruitment and Promotion undér CAS

Previcns regufer service, whether national or international. as Assistant Professor, Associate
Professer or Professor or equivalent in a University, College. National Laboratories or other.
selentifieprofessional organisations such as the CSIR, ICAR, DRDO, UGC. ICSSR, 1CHE.
HONIR and DR ere meluding Govt, Aided Private Colleaes of Harvana should be counted fo
i dieor reenimment and promotion under the CAS of a teacher as Assistant Professor,
Avwngte Profesaar, Protessor or any other nomenclature. provided that;

i essential gualitications of the post held were not lower than the quatifications
wescitbed by the UGU for Assistent Professor, Associate Professor and Professor. as the
Gisemay by

by The post fwas inoan cquivalent grade or of the pre-revised scale of pay as the post of
Vaseiint Professor (Lecturer) Associate Professor {Reader) and Professor.

sF The concerned Assistant Professor. Associate Professor and Professor should possess e
it i gualitications as preseribed by the UGC for appeintment (o the post ¢f
Assistant Professor, Associate Professor and Prolesser, as the case may be.

S e post s filled in accordance with the prescribed selection procedure as laid down jn
he  Reguiadons of the University/State. GovernmenvCentral Government/ Institutions
vencerned. for such appointments and the candidate has applied for direct recruitment
threagls proper channel only.

¢ The provioas appointment was not as guest lecturer for any duration.

B The prer oy Ad-hoe or Temporary or contractual service {by whatever nomenclaiure it

i BeGal edy shall be counted for direet reeruitment and for promotion. provided that:

T os

oo esentian gqualifications of the post held were not Jow or tuaus the qualifications
Presershed by the LGC for Assistant Professor, Associate Professor and Professor, as
[SATEr BR[O 'R

e the incambent was appointed on the recommendation ol & duly constituted Selection
Committee’Sclection Commitiee constituted us per the rules of the respective
s ensity and the incumbent was selected to the permancnt post in continuation to the
Selhe s or cemporary or contractuat service without any break:

(0 the incumlent was drawing total gross emohimens not less than the moenthly gross
sy ol'a regularly appoimed Assistant Professor. Associate Professor and Professor,
as the »ase muy be; and

t21 Nodistinetions shall be made with reference to the nature of management of the institution
where prey ous service was rendered {private/local body/Government), while counting the
gl serviee wiwder s chagse.
Period of Prohation and Confirmation

The mumnum period of probation of a teacher shalf be one yeur. extendable by a maximum

perod obane maore e i case of unsatisfactory performance,

The reacher o probation <hall be confirmed a1 the end of one year, unless eatended In
Al el 0o ough ospecifie order, before expiry of the first vear,

Subiect 1 Cloose 1 of thig Regulation, it is obligatary on the part of the university the
A { ! .
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17.0

Warkload

Phe worldoad o the eachers in full employment should not be less than Forty hours a weel,
for Thiny weking weeks {One Hundred and Eighuy teaching days) in an academic vear. It
shall be necersary for the teacher 1o be available for at least Five and half hours daily in
the Uiversin Coliege as per existing regulations. However, in the academic interest of the
nstitution and students, Principal or Head of the institution/University may retain the
tirchers beyond the minimum stay hours and it shall be obligatory on the part of the teachers
o comply with any such orders. Teachers shall devote at least Two hours per day for
mealoling ol students  (minimum Fifteen students per coordinator) for Community
Deselepment Exua- Curricular Activitieslibrary consuliation/research in case of Under-
Litsdaate Coures andior ar feast Two hours per day for research in case of Past-Graduate
ot For ik the necessary space and inhasiructure shall be provided by the
Uivesany Colfege, The direet leaching-learning work load should be as follow s

For Universities;

Asentent Professor - 16 hours per weel

Asseciate ProtessorProfessor - 4 hours per week

Fur Colleges

Larect teachh ¢ hours shall be as per existing rules irrespective of the post as Assistam

Prclessor ar Assoniate Professor or Professor and as prescribed by the State Government
from time ta t me,

A relaation of twe hours per week in the workload may, however, be given to Professors/

Assackite Prof sssors/ Assistant Professors involved in administraiion’ extension work.

Servive Agreement and Fixing of Scaiority

ACthe tme o recruitment in Universities and Colleges. a service aureement should he
ehevnivd botween the Uni ersity/College and the teacher concerned and a copy thereof shall
e deposated wah the Registrar'Principal. Such semice agreement shall be duly wtamped
AR 2everimient rates applicable,

Fie sei=ppia aal mcthadelogy, as per Clause 6.0 and s sub-clauses and Clauses 6! 1o
Oobamd Wl the sub- clauses contained therein and as per Tables 110 8 of Appendix 1. ag
per citaibifity, shall form part of the service agreement/record.

Inter-se seniority hetween the direet recruited and teachers promoted under CAS

For Universitiog:

Phointer-se senfority of g direct reeruit shall be determined with reference 1o the date of

Joimine and for the 1cachers pramoted under the CAS with reference to the date ol eligibifity

as indiciied in che recommendations of the selection committee of the respective candidates,
Hovwever, rules and regulutions of the State Government shall apply, for all matters of
seniori,

For Colleges;

As ot esstng rufes practice or as decided by the Gov. tram time 1o time shall appiy .

Code of Professional Fihies
I Teachers and their Responsibilities:

Waeover adop s teaching as a prefession assumes the obligation 1o conduct himself 7 herself
i aveordance sith the ideal of the profession. A teacher s constantly under the scruliny of
his ~tudents ard 1he sweiety al large. Therefore. eveny teacher should see that there is no
meomnpaibilitn bepween his precepis and practice.

The national ideals of education which
B abiendy been set forth and which hes

she should seek 1o inculeate among studenis nust
b s Ber ov ideals. The protession further requires that the teacher should be
and communicative by temperament and amiable indisposition.

4‘ .
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(i) Refrain from making unsubstantiated alleg

ations against colleagues 1o higher
awhorities; and

(iv) Refrain from allowing considerations of Caste. creed. religion, race or sex in their
professional endeavour.

Teachers and Authorities:

Teachors should:

1) Discharee their professional responsibilities according 1o the existing rules and
adhiere 1o procedures and methods consistent with their profession in inititing
~eos through their own institational bodies andior professional Organisations for
chenge of any such rule detrimental to the professional interest: ‘

t Redrain from undertaking any other employment and commiiment. ncluding
priv 2t tntions and coaching classes which are likely to interfere with their
professional responsibilities.

G Co-operaie in the tormulation of policies of the institution by accepting various
eifices and discharge responsibilities which such offices may demand;

fv) Co-operate through their organisations in the formulation of policies of the other
institutions and aceent offices:

(7t omaperate with the authorities for the bettcrment of the institutions keeping in
view the interest and in conformity with the dignity of the profession:

G Adhere e the weems of congract:

ey Giysand expeet due notice before a change of position takes place: und

svitt Ritvain Fom avaiting themselves of Jem e except on unavoidable grounds and as

fae e practicable with prier intimation, keeping in view their particular
reronsibiling for completion of academic ~chedute,
Teathors and Non-Teaching Staff:

Feachers should -

tivreat the non-teaching staff as colleagues und equal parmers in a caeperative
tndertaking, within every educational institution:

chiy el in the tunctioning of joint-staff councils covering both the teachers and
11¢ non-teaching staff,

Teachers and Guardians Teachers should:

Ty W osee through teachers' bodies and orgamisations. that institutions maintain

ventict with the guardians, their students. serd reports of their performance 1o the

euardr s whenever hecessary and meet the guardians in meetings convened for the

rurpo-c tor mutual exchange of ideas and for the benefit of the institution.

Teachors and Sodiety Teachers should:

(1 Roecogrise that education is 2 public service and strive tu keep the public
ifonned of the educational programmes which are being provided:

(1) Work 1o improve education in the community and strengthen the cCommMunin's
el and intellectual life:

f Be avare of social problems and ke part i such activities us wonld pe
conducive w the progress of society and hence the country as a whole:
bl Pertorm the datjes of citizenship, participate in community activities and
shoulder responsibilities of public offices:
vt Redrain from taking part in or subscribing o or assisting in any way aclivities,
which tend 1o promote feeling of hatred or emmity  ameng  different
communities. religions or Hinguistic groups but acuvely work for nationsl
ntgration, N
iﬁf"f,./
-
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ey Refran from allewing considerations of caste. creed, religion, race, gender or sex in their
prefessional endeavour

-

1.0 Maintennnce of Standards in Higher-Lducation Institutions:

Lrorder s mudniim the academic standards 1n higher education, the following recommendations
shall beadopted by the respective Universities/Colleges/nstitutions:

: The process of evaluation for Ph.D. shall be uniform in all the universitics in accordance
with the respective UG Regulations and their amendments from lime 10 time. in this

reaands The Lniversities shall adopt these Regulations within iy months of their
matileaon. ' '

4 Thers shall be spectal provision of supernumerary Ph.D. seuats not exceeding 10% of the
et seats @ ailable in he department, if there is no \acant seat available with the cligible
>dpervisers an that department, to the in-service teachers for encouraging the faculry

members of 2olleges and universities for getting a Ph.D. degree

o In onder 1o Fhesurage research and increase country's research output. Liniversities shall
weord permission and provide need-based facility for college teachers 10 supervise
PR N PR sehofars. Universities shall amend their Statutes and Ordinances accordingly.

N nes b cerecruited fuculy members shall be provided one-time seed meney stan up
shetreech gron fog establishing a basic rescarch compurationg! facilinn as por the
s iaons laid down i these regulations,

TR PR D degree Shall be made a mandatory requirement for recruitent wand bromotions in
awsndunee with the provisions laid down in these Reguiations,

Vi Research clusters shall be created amongst the universities/collegesiresearch  instingtion.
within the S ae tor sharing research facilities, hunan resources, skitls an infrasiructure
Besiarc apiial wilisadion of resources and (o create synergies among higher education
H O,

Vil Aranduction programme of one month shall be introduced for ali newly-recruited Assistamt
Professors i the universities ‘colleges/institutions ideally before the starting of their
teaching work. but detinitely within one year of the recruitment of the new Faculty member.
Inadditior o the  Human Resource  Development  Centres  of the  UGC,
Universities/Instiwetions with the Pandit Madan Mohan Malviva National Mission on
Teachers and Feuching (PMMMNMTT) scheme shall also organize such induction
Predranimes axoper their mandate. '

vir fPhese induction programmes shall be treated at par with the Oricntation Programmes
already being run by the Human Resource Development Cenires of the VGO for the
P of the CAS reguirements U::i\'crsitics.—f(‘{m!lcgus.'lns{imlions shall send ihe Tacuhy
mwmbers to sach programmes in a phased manner so that  the teaching work does not
stier

e AN Shari-ter ang feng-duration capacity-building programmes for teachers/faculny ranging
Froni vne weel 1o one month as well as seminars, workshops i different pedagogic and
drscipline-spesific areas being conducted by centres such as Schools ol Education (Sofis),

Feacling Lecraing Centres (TLCs), Faculty Development Centres {FDCs). Cenires for
Faevilence in Seience and Mathematies (CESMEs), Centres for Academic [.eadership and
Fducation Menagemens (CALEMs) under the PMMMNMTT scheme shall be taken into
cutisideration  for  fulfilment of the requirements as laid down in Carecer Advancement
Scheme of these Regulations.

19.0 Other Terms and Conditions

9.1 Promotion

Whien i indi idual vers o promotion, his new pay on Promotion would be fixed in (he Pay
Ny as fo) o
Ao
M
‘(’,f(//
-
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Pay Maurix

Appendix |

Fitment Tables for fixation of pay of the existing incumbents, who were in position as on
01812016, in various categories of posts indicated in the tables

P Band (Rs ) i 15,600-39,100 37.400-67.000 [ 67,000-79.000
CGrak PaviRes . w000 ] 7,000 | 8.000 | 9.000 | 10,000 0 )
Thdevcfeviomiation | 2.67 | 2.67 | 267 | 267 272 7
Loy PaxeRsa 120600 | 25790 | 29900 | 49200 | 53,000 67.000
O o B T T 12 13A 14 13
et e e o1 57700 68,900 | 79,800 | 131400 | 1,44.200 1,82,200
2 39300 [ 71,000 | 82200 |1.35.300| 1,48.500 18700 |
361200 | 73,100 | 84,700 | 139300 | 1,53.000 | 193300
AT T 63000 5300 87200 | 1.43.600 | 1.57.600 195,100
ST easn0 ] TTR00 T 89800 | 147.900 ] 162300 1 203000
2 66800 | 70000 | 92.500 | 152300 1.67.200 NERTITI
ST RS0 82300 105300 ¢ 1sent0 | L7100 | 2agene
S T Ta900 BIS00 | 98200 1 1.61.600 1 177400 224,108
T TTTSG00 | §7300 | TOLI00 | T66.400 | 182,700 | ]
i R ~TS200 | $9.900 | 1,04.100 1 1.71.400 | 1.88.,200
S i TIS00 192,600 1,07.200 1 176,500 1 193,800 |
U ToRM 0500 110400 ¢ 1.81.800 | 1.99.600 |
ST R2200 ) 983007 1.13.700 ¢ 1.87,300 ¢ 2,025,600 ‘
L © U NT00 L0200 117,100 | 192900 | 2.11.800 |
S s w1200 1.042007] 120,600 | 1.98,700 | 2.18.200 |
BT , '39.8{10 107,300 | 1,24200 { 204,700 |~ | i
T ¢ V2300 | 1,10.500 1 127,900 | 2.10.300 |
s U300 | 1138001 131,700 | 2.17.100 ,
e T U800 117,200 | 135,700 R
T 10LI00 1 20700 139,800 | | -
Yo “_'"""TF}Z 100} 1.24.300 | 144,000 ! 7
Cocr T T gTa0u T Ia8.000 0 18300 | k
) 2 LIndoo ] 13800 1 152,700 R
T (7113300 | 1.35.800 ] 1.57.300
S CTATI00 ;139900 ] 1.62,000
S T 20000 L 1A 100 ¢ 1.06.900
ST I3a00 14800 171,900 |
) 25 TR 2Tu00 | 152,900 1.77.100 E
T 2 T31I000 157,500 | 1.82.400 |
T T g T L3700 | 162,200 | 1,87.900 N
T 139.800 | 1,67.100 | 1,93.500 ;
s IAahoo (172.000] 1.99.300 |
S AR a0 L7300 205300
) e TaTe 1ss cou 271500 | -
o IR T !
o R 1,93.7(;0- f
T 6000 199,500 .
R isThoun 1205500 !
R vét_._?;.“)r] i
A S Jpe. | !
i
41 -

— "7?«_

£



Table2 {Appendix I Contd,)
Methodolosy for Univ evsity and College Teachers for calenlating Academic/Research Score

fAssessment must be based on evidence produced

by the teacher such as: copy of publications. project

sanclion letter, wihization and completion certificates issued by the University and acknowledgements
for pate st filing and approval letters. students’ Ph.D. award letter, ete..)

SN Academic/Research Activity

E Faculty of Sciencest Faculty of Lunguages/
Engineering/ Humanities/Arts/Social

| Agriculture/Medical/ Scienees/Library/

;f Veterinary Sciences Education/Physical

I

i

Education/Comnieree’
. Management & other

R e _ . related disciplines ]
i Research Papers in Peer-Reviewed ot 08 per pape ; 10 per paper
2 BGC listed Journals . _ ]
) Publications (othor than Research papers) ‘
{2} Books authored which are published
by ! ;
L. Internationat publishers 12 12
| National Publishers 1 1 :
- LCupierin fdieed Book 03 * 03 |
_ L Bdior ook by Tiersatignal Publisher 10 ] woo
L Editor o7 Baok by National Publisher _ 08 ‘ N .
- ———e o —_ é . e e e
thi Translation works in Indian and |
Fueeign Languages bv  qualificd :
i Fuculiies
e T R —— —-»«i
- Shapter or Researsh paper 03 . 03
ek ] 08 u8 %
X Creation of ICT  mediated Texching !
D laarniog pedagogy  and  content and !
development of new  and innovativel
" courses and curricula :
S |
Z A Development af bnnovative pedagogy A s
_i_th Besign of new curri cula and courses 02 per curriculajcoursey 02 per curricula/course
AgMoots o — - . )
vk G complete MOOCS i Y| 5 20
e b eredit veurseltin case of‘s |
R JH sy i!gﬁg_r{ggﬁl_& U3 marksieredi) ‘ L ]
L AOOC (eveloped in 4 quadram) per (35 as
Lo mgdule leewee §
CContentarites subi st mater expert for each o2 02 %:
e Iedute o MO0 (i feast une quadrant) : o o
Coame Uoardingtor o5 VMOOCs {4 credit 08 08 i
courses Hn case of MOOCs of lesser credits l
e M2 marhs eredit o]
—
b

- 7Y
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c

Fhe Research score for research papers would be augmented as follows

Peer-Reviewed or UGC-Tisted Journals (Impact factor to be determined as per Thomson Reuters list) :

0 Paper i refereed journals without impaet factor - 3 Points
s Paperwith impact factor less than |1 B 1) Points
n Paperwith impaer tactor between | and 2 - 15 Points
s Pape sl ipact factor between 2 and § - 20 Points
Papeswds mnpact fector between 3 and 10 - 23 Points,

vit Papeswaith impact tactors= 10 - 38 Points

til - Tweauihers. 7% ol tolal value of publication for each author.

e Mercthan teo aathors: 70% of total value of publication for the First/Principal/Correspending

aulner and 30% ol wial value of publication for each of the joint authors

Fant Prajects, Princinal Bivestigator and Co-investigalor would get 30% each.
Note:

Paper presenied it part of edited book or proceeding then it can be claimed only ence.

For joint supervision of researel students, the formula shall be 70% of the total score for
Stpervisar and Co- supervisor. Supervisor and Co-supervisor. both shalt get 7 marks each,

1

Fothie purpese of ealeulating research score of the teacher, the combined research scare
froan she ctenories of 3tby Poliey Document and 6: Invited lectures/Resource Person Paper
prosertation hail fave an upper capping of thiny percent of the total research score of the
et conecaed.

he rescarch seors shall be from the nsinimum of three categories out of six categories.

43
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Table 3B {Appendix II Contd.)
Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges
s Acidemic Reecord o ;; Score , N
S Graduation 180% &  le0%toless | 55% toless |45% 1o loss
Above =21 han 80%. =19 ithan 60%= than 55% =10
- 16 )
> 5’0\1 G raduation 80% & 60% to less 55% {50% in case of
Above =25 lthan 80% =23 ! SC/ST/OBC (non- creamy
)r er}PWD) 1o less than
! o =20
S T [60% & 539% 10 less than 60% =05 i
e '.___”___ _ above =07 3
I A o » |
B NI with JRE 10 e
NET L 08 %
SLETSET } 03 ;
4 Ruvenrch Pubhmmm\ i 2 marks 0 i
forr ecach  research  publications
publishied  in Pecr-Reviewed or
VG C-Bisted Journnds) L - L R o
) CTeaehing P'ost Doctoral 10 :
"Faperience (2 marks for one; ,l
o \t-:u‘en»:h)f? e o
B CAswapds i _ — j
by oo iongd '\Eaiiunai Loved : a3
fAawmards wiven by international l
l) vantalions Government of India :
Goserament 0f Indis recognised !
_ NaieadLaelBodies |
PState- 1o eved 02 i

PAnands siven State

S T

by

]

SN R NI

be recueed peeperion el

Noiwe 1)
i1} N1 P, - Phtby Maxmium “
i JRENELSEY Maxnimum -
tin I avardseateoon Maximum -
LY
e Assadanie Seore - 84
Ruescareh Pulheanons - 06
[vaching BExperience 10
FOTAL . o 100
(i SEETSET seore shall be valid

UiniversitiesiColleeesfinstitutions only.

- 74 —

25 Nlarks
10 Marks
{5 Marks

“for

appointment

i the penind o wachingfpost-doetoral experience is less than one vear then the marks shall

unber of crndidates to be called for interview shall be deeided by the college.

i respective  Stale
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N e ey e
4 Checl nre mventon and L\tg_n[ of E'I'llb‘:.ll'l(’* Guood (hecked INyenion and MISSING book
bche E tless than §.5%

Satisfactery - Checked inventory and missing
book fess than 1%

Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books 1% ox
more,

e

U ‘I)igmsmm‘n of  books . database  in Good - Involved in any two activities
!instituion having no compulterized database.

- . .- Satisfactory - Al least one activity
“ Promotion of Library network,

Ctiir Svstems in place for dissemination of | Not Satisfactory - Not involved/ undertaken
wfornation relating o books and  other | any of the activities, ;

Pusoefoes t

i Assiianee i college  administration
Dt covemanee related work meluding work
Jowre ey adissions, examinations 'md
extra curricular activities.

Sy Desion and effer short-term courses

C ol sty

aper n L O approved journals,

(NL];'!

l

]

1]

|

s Publeatons of at least one  researe hl

~ »—-;

sood - Goedin liem 1 and satisfactory/good in any two other items including tem 4,
Grading ¢ satislactors

- Satisfuctory in ltem 1 and satisfactory /good in any other two items
pcludmyg o 4, 5

oot satislactory 1 1 neither good nor satisfactory in overall grading,

'H\anlag-im.

b s reconende d o use [CT teehnelogy o monitor e anendance of library staff and compute the
critersi ol g ssiieni.

o Tae Dieraram maist subnnt evidenee of published paper. panticipation certinicate Ior refresher or

s
nethodology conre. sbccessiul research guidance from Head of Depariment of the cencerned
deparisent, project completion.

(31 The sustem of twking user grievances and the extent of grievances redressal details may also bL‘ 1
~wade wailable ¢ the CAS promotion commitee.

49
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e GRSTGocd i Tiem 1 and satisactory/zood in any two other tems. 1
C Groding Cwisthcten Sotistactory in lem 1 and satisfactory/good in any other two

i items. Not Satisfactory: If neither good nor satisfactory in overall grading. :
TNoter - ' .
i I is reconunended to use ICT technology to monitor the attendance of sports and physical
education and campute the eriteria of assessment.

Y The m<titation must obtain student feedback. The feed-backs must be shared with the

< coneored Dhrector of Yhasicel and Education and Sports and also the CAS Promotion commitee.

By P sesien of wracking user grievances and the extent of grievance redressal details may

absa b mude avaluble to the CAS Promotion Commitiee, i %
‘ s
:‘%}‘/3 P
-
/‘
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Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan (Sonipat)

Endst.No. BPSMV/EN-1/2022/1637-39
Dated:16.00.2022
Advt. No.22/09/04

Applications are invited from the eligible candidates for the following posts purely on

deputation basis /contract basis, as per the eligibility conditions/experience as mentioned below:

Sr | Name of post & | No of | Eligibility conditions

No pay scale posts

On Deputation Basis

1 | Assistant Registrar | 01 At least five years experience as Superintendent.

Or

Fifteen years experience in the immediate and next lower
post,

knowledge of Accounts matters.

*Preference will be given to the candidates having theé

On Deputation Basis/Contract Basis

2 | Superintendent 1 Holding analogous post on regular basis in State Govwt./
Centre Govt. / Universities.

OR
Retired from the analogous post or higher post from State
Govt./ Centre Govt. / Universities.

?

i
H

3 | Assistant 1 Holding analogous post on regular basis in State Covt /
Centre Govt. / Universities

OR
Retired from the analogous post or higher post from State
Govt./ Centre Govt. / Universities.

|

;

Interested candidates having requisite qualifications and experience may apply for the
above menticned posts on deputation basis through proper channel on the prescribed application
form, mentioning that No Vigilance /Disciplinary proceeding is pending or contemplated against the
person concerned. The candidates may submit an advance copy to this office. However, they are
required to bring No Objection Certificate at the time of interview, from the present employer

The candidates who may apply to any post on contract basis will have to submit their
application on the prescribed format, with all supporting documents & experience certificates.

— 70



The applications received after the expiry of last date, incomplete and without propéf
channel will not be entertained. The University has the right to increase or decrease the number of
posts or to cancel the advertisement without assigning any reason. No TA/DA will be paid to
candidates for attending the interview.

The period of deputation /contract shall be for one year initially. The salary /remuneration
shall be paid as per Govt./University rules.

The last date for submission of application forms duly completed in all respect is ........ up to
.00 p.m. The application forms may be sent on the following address:

The Registrar, Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan, (Sonepat),
Haryana-131305.

REGISTRAR
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Bhagat Phool Singh Mahila Vishwavidyalaya
Khanpur Kalan {(Sonepat), Haryana-131305

Office No. 01263-283001,283002, Fax No. 01263-283779,

APPLICATION for Non-Teaching posts {On Contractual / Deputation basis)

For oifice use

Application No

Name of the Post applied for

Advertisement No,

Name of the Candidate in block letters
(As per Matric Certificate)
Father's/Husband's Name (block letters)

Upload scanned
Passport 5ize
Photograph not
older than six
months

5. a) Date of Birth
b) Place of birth with State
Nationality
Marital Status
Present Postal Address
9. Contact Telephone / Mobile No.
10. E-Mail .D./ADHAR No.
11. Permanent Address
12. Academic/Professional Qualification (Attach self attested copies of mark sheets &
certificates)
Sr. | Exam Board/University | Yearof | % age of | Division | Subject/Specialization
No. | passed passing | marks
obtained

— & -



13. Do you belong to any reserved category

If yes, state the Category and attach the attested copy of Certificate issued by the
competent Authority.

14. Experience (Attach self attested copies of relevant certificates):-

i Sr. | Organization/ | Post held | Basic Pay & | From To Total Reason for
. No Pay scale Experien | leaving
Dept. drawn/being ce
drawn

15 Details of present employment (Attach self attested Employer’'s Certificate)
a) Name of the organization
b) Designation
c¢) Pay Scaie
d) Basic Pay
e} Date of Next increment

16. Minimum joining period required

17 Any other relevant information
| certified that the above information furnished by me in this application is correct
and true and nothing has been concealed therein. | also undertake to accept the
llabihty for any action under the rules for any wrong-statement or concealment of
facts on my part.

Place :

Signature of applicant
Date

=




Memorandum of Understanding (MoU)
IR
This MoU is made on ﬂ .~ _ day of the month o/Aprﬁ/n the year 2014 at Chandlgarh

._SWH (=5 .
BETWEEN

BPS Mahila Vishwavidyaiaya, Khanpur Kalan, Sonipat, Haryana — 125055 established by -
State Government of Haryana under Haryana State Legislature Act 9 of 2003acting through
its authorized signatory, Prof. Asha Kadyan, Registrar {hereinafter referred to as ‘University’
which term shall so far as the context admits be deemed to mean and mclude its successors,
administrators, executors and assignees as the party of the first part)

AND

Haryana Knowledge Corporation Limited, a Company incorporated under the Companies
Acf 1956, having CIN US0904HR2013PLC050331 and having its Registered office at
HARTRON BHAWAN, BAYS 73- 76, Sector -2, Panchkula 134 112, Haryana. INDIA acting
through its authorized signatory, Mr. Sameer Pande, Managing Director hereinafter referred
to as ‘HKCL' (which expression, unless repugnant to the context or meaning thereof, shali

mean and include its nominees, successors, admlnlstratms executors and assignees), as the
party ofthe Second part.

WHEREAS HKCL is a high-tech initiative of the Government of Haryana in design,
development and delivery of Education, Governance and Empowerment programs,*
technologies, products, solutions and services and has proven experience in the said fields,

BPS Mahila Vishwavidyalaya - 12 ' e powledge Corporation Ltd.
<A\ e\ |
Prof. Asha Kadyaﬁ, Registrar eer P je Managing Director & CEO

«  Registrar, '
B.PS. Mahila \!ishwawdya_laya
Khanpur Kalan (Sonepat)
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3.5. The said per student per academic year license fee is payabie for the total humbér of
' students admitted in each academic year in the University either directly or through
its Departments, Recognized Institutes and Affiliated colleges, etc. i

3.6. The license fee per student is applicable to new registrations as well as contmuqtlon
of admission to successive parts of the courses/programs in the prevalent acadgmlc
year., :

3.7. The rate of @ 100/- (Rupees One Hundred only) plus applicable taxes, if any, for the
student license fee per annum shall be su:tably revised upwards by minimum 5% or
higher every year on the mutually agreed basis.

3.8. The sludenl llcense fee Is nelther transferable nor refundable.

3.9, Any customization of the available reports and}or {J‘@'dcesses, or addition of new
reports and/or processes in the framework, other than that are given in annexures,
or hack-end data correction due to user's mistake in processing will attract
additional charges based on the University’s approval to the estimation submitted by
IKCL after understanding the detailed requirements. . .

3.10. The payments shall be subject to Taxes as and if applicable.

Part Ifl- Digital University® Framework Implementation Support

3.11. The University shall pay at the rate of Rs 25000 per person per month (Maximum
two persons) plus applicable taxes, if any, towards the initial support to HKCL for one
academic year till the university staff is trainad anc_i___rg_gdy to handle it for one
academic year.

3.12. The HKCL shall depute their full time staff members who are not less than the rank

kil
of engineers to train university staff to impiement this project. The charges shall be

R
paid to HKCL at the end of each month from the date of deputahon of staff against
the invoice raised by HCKL.

3.13. The university shall make the payment to HCKL through NEFT/RTGS or Demand
Draft within 15 days from the date of invoice submission.

BPS Mahifa Vishwavidyalaya ‘ For Haryana Knowiedge Corporatlon Ltd

Prof. Asha Kadyan, Registrar
Registrar,

B.PS. Mahila Vishwavidyalaya | Page 14 of 20
Khanpur Kalan (Sonepat) ‘
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HARYANA KNOWLEDGE CORPORATION LIMITED

. Registered Office: 4th F loor, HSIIDC IT Park, Plot No. 1, Sector-22, Panchkula,
Haryana-134109, INDIA. Phone: +91 172 5210251/52

Creating a Knowledge Lit Worid

Ref: HKCL/ANI/2022.23/183 . Date: 23.08.2022
;
. : :({ ‘

_[U, ' : ‘_ .
The Registrar, /(%L’?Z.
Bhagat Phool Singh Mahila Vishwavidyalaya, /
Khanpur Kalan, Sonepat ~ Haryana, ;M’ﬂ%'

)
Respected Madan, c-0 £

This is in veference 1o our meeting held on 272-07-2022 at the University.

Thank you fur providin 8 us with your valuable tine (o discuss the status of Student Life Cyele

Munagement Module im plemented in your esteemed University since the year 204,

Madam, as you are awaze that for the smooth functioning of all moduley of Student Lite Cycle
Management and for providing continuous support to the University Officials, HKCL deputed
02 (Two) tuil e ANPOWET resources intg (he tniversity campus. The said resources are
deploved widdy the University since 2014 and as per cliuse Ll uuder Part 11 of the Mol
sigued between HKCL and the University, HKCL iy reirnbursed monthly salary of these
Hnpower resources a1 the rate of Rs. 25000/- per person per month plus applicable wxes, if
any. Itis important 0 mention here that the manpower monthly rates are same since 20(4 and
considering the inflation/hike in the salaries of I'T skjllew MANPOW C resourees. it iy requineg
that the said cates be revised upwards with immediate effect,

Accordingly, it iy proposed to revise the manpower rates from R, 25000/~ {plus 1axes) to
Rs.40000/- (plus laxes) per person per month with retegspective effect from April U1, 2022,
The invoice for Quareer | Le., April-May-June 2027 w .1 deployment of Manpower resources

- atthe University shull be submitted alier reeeipl of your reply ou this felter.

A positive reply is awaited from your guod self,
Thanking You.

Yours Truly.

Abhijeet Kulkarni

Managing Director & CEQ
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From

Director Higher Education,
Haryana, Panchkula.
To . -
egistrar,
\ W 9.} 9 Bhagat Phool Singh Mahila Vishwavidyalaya,
A\ _ :

Khanpur Kalan, Sonepat
{ I ) p
A =t

Memo No. 18/455-2015 UNP (1)
Dated, Panchkula, the |u. & woib

Subject: Approval for enhancement of honorarium paid to St

‘ Kamla Rani nominee of His Excellency, the G-dvernar,

Chancellor of Bhagat Phool Singh Mahila
Vishwavidyalaya, Khanpur Kalan, Sonepat

Fhdd ik

- Kindly refer to your office letter No. 853-854 dated
26.05.2015 on the subject cited above. _ ‘
~I have been directed to inform you that the State Govt. has

approved the enhancement of honorarium of Smt. Kamla Rani from Rs.z
10,000/~ to Rs. 35,.000 /- with the condition that the expendi"ture will be:
borne by the University from its own resources. No grant-in-aid will be

provided by the State Govt. Q@;Ae

Superintendent UNP
for Director Higher Education,
g.,VHaIyana, Panchilila

Endst. No. Even Dated Panchkula, the

A copy is forwarded to the J.D. Audit, Bhagat Phool Singﬁf
Mahila Vishwavidyalaya, Khanpur Kalan, Sonepat for information and |

necessary action. K

gal | __.

Superintendent UNP
for Director Higher Education,

/&}‘Q@ (J( £ Haryana, Panchkula
A W o Kﬁy
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ANNEXUTE «.ovvnn e
Sr. E.C Resolution No Resolution ]
No. :
1. 13 of 08" Meeting EC approved an Honorarium of Rs. 10,000/~ per month, actual
held on 23.11.2007 telephone charges or Rs. 1500/- whichever is less and actual
electricity charges or Rs. 1500/~ whichever is less per month to
Ms. Kamla Rani. (Flag ‘A")
2. 12 of 27" meeting EC approved to allot one Professor's House to Mrs. Kamla Rani
held on 27.03.2012 tili the House allotted to her is repaired. (Flag -'BY
3. 22 of 41* meeting The Executive Council considers the comments dated
held on 20.02.2015 19.02.2015 received from the Finance Depariment on the item

and it has besn found that there are no instructions on the
subject received from the State Govt.

However, as per EC resolution No. 13 dated 23.11.2007.
Smt. Kamla Rani, nominated member of EC is being paid the
following monetary benefits per month:-

Rs. 10,000/- as honorarium

Actual telephone charges or Rs. 1500/- whichever is less.
Actual Electricity charges or Rs. 1500/~ whichever is less.
Rent free accommodations (Professor's House)

The Executive Council after considering the matter resolved that
the State Govt. be requested to provide instructions with regard
to the request of Smt. Kamla Rani for enhancement of
honorarium from Rs. 10,000/ per month to Rs. 35,000/- Per
month along with above facilities being extended to her by the
University the concurrence of the State Govi. has been received
vide letter Memo No. 18/455-2015 UNP (1) dated 14.06.2016.




