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. TAFY. 6] 65, Wi i ‘-;"7':31’;'._ oA 110088 - 99 7 Regatrenon: 85255 -
'_\atmnai Commission for Indian Systers of Medicine W F g, JRBINETY
Ministry of AYUSH. Govt. of India LI N ot
grufise: woEmatEE ‘Difice: 61-65, Institutional Area, lanakpuri, D-Block, New Dethi - 110058 secretary@ncismindia. prg
7 Swa/Ref. No. BOA/Academic Calendarf 93075053 " Remw/ Dated: 24.02.2022
Tot . .
- Health Secretaries of All State Governments

State AYUSH Commissioners/Directors
Registrars of Universities having Ayurveda Colleges
Principals/Deans/Directors of Ayurveda coliet;as

Sir/Madam,

Subject: Cut-off date for admission and Academic Cr I:andm- for the batch 2021-22
for BAMS - rag, s

With reference to the subject mantioned abave, Tom directed (u inform you that

Uie echieduie fur counselling for admission uto Under Sraduate courses in ASU & S

collgges.has been notified by Ministry of AYUSH. Accordi: 1gly NCISM s horoby notn’vmq

Cut-off-date for admissions and Academic Calendar 7or Under Graduate coiirses 1n
Ayurveda colleges for UG Batch 2021-22 which is as under:~

 (For UG Batch 2021 2033) T :
S.no. _ _  Event " Timaeline :
1. | Cut-off date for admission into UG ' ) k
courses (BAMS) fn Ayurveda Colleges : 23" April 2022
2. ' | Date of commencement of corirse | 21% Aprif 2022
- Academic Calendar for Ayurvedn UG Courcas for 2021-22 Batch _"ﬁ:l
: . First Professional BAMS (1& mo_nth) ,
i ACADEMIC ACTIVIT\" BATE/PERIOD ' 5 : t
. Course Commetica it LIt Apnit 2022 ‘ O F
_ lndu.ction Program & Transitional 15 working Days
Cumc,u[um :
First Internal Assessment” Third and Fourth Week of Septcmber - 2022 ¢
winter Vacation Three Weeks in Dec 2022 - Jan 2023 '
: Second Internal Assessmant Third and Fourth Wees of March 2023
| Preparatory holideys . Second and Third Weak of July 2073 T
University Exanuination Fourth Week of july 2023~ T
_ Second Professjonal BAMS (18 mont by
AGADEMIC ACTIVITY DATE /FERIOD
Course Commencement First Working Day of Qctobar 2023
First Internal Assessment .| Third and Fourth Weeik of March 2024 )
Summer Vacation Three weeks in May 2024
 Second Internd! Assessnjent Third and Fourth WC‘ECrS in Seprember 2024
Preparatory Holidays N Second and Third wez of Jan 2005 T T
University Examination Fourth Woel of January 2025~~~

=12 ]
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Third Professional BAMS (18 mont’~}

ACADEMIC . ACTIVITY ' DATE/PERIOD ]
Cnurse Commencemcnl first Working Day of Anril 2025

“First Internal Assessment Third and Fourth Week, of September 2025
Winter Vacation Ihree Weeks In Lecember 2025 - Jan 2026
SCrond Internal Assessment Third and Fourth Week of March 2026
Prcparatton nolidays Second and Third Week of July 2026 -
 University Exarmnatlon Fourth Week of July 2026

COI"IT‘I’”{;E—H_C‘E;'I—éI{tS of Internshap First Working day of October 2026 o

| NOTE:

insL:Lquns/Coliegc_s established in Extreme Weather Cenditions may adjust the
- vacation as reguired by maintaining the stipulated days and hours of teaching,

However the structure of academic calendar shat! net be ait ered

s e

PR o .
This is issued with the approval of the competent aud.o. :ty

e

N
/Q’D/C\P’

7
{r. Raghurama Bhatta U.)
Sau&lmy [/¢
(Nrmm

Copy to:-

Chairperson, National Commission for Indian bystPWWW
110058. ~110088

Chairman, - Ayush Admissions Central Counseling Committee, Ministry of
AYUSH, AYUSH Bhawan, 'B’ Block, GPO Complex, INA, New Delhi-110023

. The Secretary to the Government of India, Ministry of AYUSH, EP(IM-2), AYUSH

Bhawan, 'B’ Block, GPO Complex, INA, New Delhj- 110023
Prasident, Board ur Ayurveda, NCISM.

President, Beard of Unani, Siddha and Sowa-Rigpa, NCISM,
President, Board of Etmcs and Registration, NCISM.

President, Medical Assessment and Rating Board for Indian System of Medlcine
NCISM,
Guard file

!

g " {Dr. Raghurama Blialta U,)

A e o ) Secretary 1/c

Al s\ 41 L s ; . . (NCISM)
SRR AW Y T SR )

— ]9 _

P



?_._;’(;[_4_1,3019 /f)f}wv;a@?%g&;&; R ! % : CFMS Sumﬁaw of Diage- RN
.. E'ﬂ.{_i_“il e : ~Toed S l
iR R EN ]
Type - - |[File ,Ordinary ]
Initial Date - |13/09/2018
|Registration Date and time - 110211172018 10:19:22 AM
nitFileNo ~ * ™ M T
Subject o regarding corruption fraud bribe in exam branch bpsmv
Khanpur kalan
{Init Dept - 1|Superintendent
] ||Examination Branch ]
| IIRegistrar Office g |
| ||Bhagat Phool Singh Mahila Vishwavidyalaya |
|All Pages) Pagin
: Mark By/Recpt Pendency . —_ "
Uniqueld Date Mark To in Days Rermark/Target Date/Priority Status Attachment
Superintendent .
PN Assislanl
Examination Administration
Branch Registrar Office . o
Registrar Office Bhagat Phool regarding corruption fraud bribe in exam
_joe2s  1Bhagat Phool Singglil Mahila 0 branch bpsmv khanpur kalan
X . : .
S!'jgh Mgh:ia Vishwavidyalaya
Vishwavidyalaya 13/09/2018
13/09/2018 150730 PM
12:07:30 PM T
Assistant Assistant
Administration V C Office
Registrar Office  Vice Chancellor . - .
toozr [EheGelPhool gt Proot” |, [Sgardig coruplon faud bibe i e
) Singh Mahila Singh Mahila E
Vishwavidyalaya |Vishwavidyalaya
13/09/2018 19/08/2018 .
12:07:30 PM 10:45:29 AM :
Assistant Assistant :
V C Office Administration P e
Vice Chancellor  1Registrar Office regarding corruption fraud bribe in exam
10927 Bhagat Phool Bhagat Phoal 3 branch bpsmv Khanpur kalan
Singh Mahila Singh Mahita
Vishwavidyalaya |Vishwavidyalaya
19/08/2018 22/09/2018
10:45:20 AM 12:34:06 PM
Assistant Wnt
Administration .ETEEEHDEI_@D_ -
Registrar Office F{I?%# Off List of Security staff engated through
10927 Bhagat Phool ng taFih llce 1 outsource agency on DC rates with date
Singh Mahila |2 aghaM h‘?]" of birth may kindly be perused.
v |Vishwavidyalaya ingn vianta
22/09/2018 Vishwavidyalaya
. 03/10/2018 3:52:21
12:34:06 PM Ty
Superintendent ; :
L Assistant
Ei‘:;g'gat'on ) Adrqinistration
Registrar Office Registrar lstrgr Oifice regarding cerruption fraud bribe In exam
Bhagat Phool 2
10827  :Bhagat Phool Singh Mahila 2 branch bpsmv khanpur kalan
' _|singh Mahila Ingh Mz >
Vishwavidyalaya Vishwavidyalaya
03/10/2018 Hlazo18 ;
3:52:21.PM e : :
10927  |Assistant Assistant 6 regarding corruption fraud bribe in exam ‘
Administration |V C Office branch bpsmv khanpur kalan :
Registrar Office  {Vice Chancellor ' 1 :
Bhagat Phool Bhagat Phool f

webi .hry.nic.inlc_fmshcsfDepartrnentah‘frmsumrna:y.aspx_?sumaryld=8171 309201810027
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Singh Mahilg Singh Mahila
. Vishwavidyalaya Vishwavidyalaya
. 105/10/2018 11/10/2018
r ( 110:56:13 AM 10:13:31 AM
| " lAssistant Assistant
V C Office Adminisiration :
Ylae Ghuncellor  |Reyisizar Office regarding corruptlon tfraud bribe in exam
10927 Bliagal Phool Bhagat Phool 3 branch bpsmv khanpur kalun
Singh Mahila Singh Mahila
Vishwavidyalaya Vishwavidyalaya
11/10/2018 14/10/2018 3:55:43
10:13:31 AM PM
; Superintendent
Assistant =periniend
Administratiqn -——*Dﬁg’r(:i:z'h tion ‘ i
Fggglset‘zagh%féllce Registrar Office regarding corruption fraud bribe in exam
10927 nag : Bhagat Phoot 3 branch bpsmv khanpur kalan
oingh Mahila e i _
/ Yﬁ?\&g\g?galaya Vishwavidyalaya
3-65-43 PM ;;/\':;194’2018 3:48:23 -
Superintsndent .
Exarninallon ﬁi:?;?;: ation
Branch , Registrar Office .
Registrar Office hagat Phool regarding cutruplion fraud bribe 1n exam
10927 . |Bhagat Phoal Sing% Mahila branch bpsmv khanpur kalan
s;gﬁvzx?d?gaya Vishwavidyalaya
17110/2018 P%w/ 018 3:38:3¢9
3:48:23 PM
Assistant Assistant
Administration V_C Office
gﬁgésat;agh%fjlce gb——-g;f;gatlgﬂgzll[or regarding corruption fraud bribe in exam
10827 Singh Mahila Singh Mahila 4 bran’ch“ bpsmv khanpur kalan
Vishwavidyalaya Vishwavidyalaya o
26/10/2018 30/10/2018 9:55:17
3:39:39 PM AM
Assistant Assistant
V C Office Administration
Vice Chancellor  [Registrar Office . : .
ding corruption fraud bribe in exam
Bhagat Phool hagat Phool rooar -
10027 Singh Mahila Singh Mahila 1 branch bpsmv khanpur kalan
Vishwavidyalaya Vishwavidyalaya
30/10/2018 - 13110/2018
9:55:17 AM 11:34:03 AM
Assistant g;;aerllnteigde.ut
Administration B'—Jr a:;’f:a '
Fsiggasgiaprr%fglce Registrar Office regarding corruption fraud bribe in exam
10927 hag ; Bhagat Phool 2 branch bpsmv khanpur kalan
Singh Mahila | e
\\/Vlshwavndyalaya Vishwavidyalaya
31/10/2018 02/11/2018
11:34:03 AM 10:19:22 AM
[Superintendent -
Examination
Registrar Office
10927  |Bhagat Phool
Singh Mahila
Vishwavidyalaya
102/11/2018
10:19:22 AM
124 —
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\B.P.5. MAHILA VISHWAV YALAYA

(A State Universify Recognized Under Sec.2 {F) and 12 (B) of the UGC Act 1956)
KHANPUR KALAN (SONEPAT)

Enquiry Report Date
on

Complaint of Corraption/fraud/bribe in Exam Brauch, BPSMV.

1. Bratement of Case:

| A complaint was recelved in BPSMV from DGHE Chandigarh vide Memo No. 18/211-2018
UNP (3) dated: 10/08/2018 which was received in the University vide diary Neo. 131, dated:
908018 Since the compTainant had sent her complaint regarding Cxomination to the  Ilon’bie
Chicf Minister, this complaint was down marked to C.O.E. BPSMYV vide 3095 dated 05/09/2018.

o

({{egations against leveled the Exam Branch:

crms—/f ?wg— (i)  Bribe of Rs. 10-55 thousand is asked by Exam Eranch_ employees for facilitating o pass
- - papers in which the students [ail or get lowest marks. 4 -
(i) Exam Branch employees promote such students to to put RTls.
Km/y/j'y . (iii} Orviginal answersheets are given/shown i K[1 to J]ese students and thw are given
W? opportunity fo write answers. Later such students claim that their snswers are unchecked.

(iv) End-stamps are over-1ided or re-fixed.

v} Subsequently, such.answer ~sheets 1:11dérgo re-evaluation; fail students score to pass.
(vi}  Re-evaluation done after 1¥ March, 2018 are questionable (as pe: the comysainant),
{vii} Some Answer —Bool\s are checE\é;j_ ﬁaudu!ently o

As a wmatter of fact, the Controller of Exams, BPSMV marked this complaint o
uperintendent {Secrecy-F & 1) with a remark to examine and report by 11/09/2018. The reports
Jubmitted by the respective Superintendents, (Secrecy) -were inadequate: rather papsry, merely
L1 uting the charges/allegations .

P’y

: (see Aunex. - &2}

This report, submitted by the Exam Branch on fne TEMS 10927 dated 12/09/2018 was
firther sent to the Hon’ble Vice-Chancellor for approval of point-wise- draft reply to be sent ta
PGHE.

Tha Hon'ble Vieo Chancellor however, wmarked this  enquity lo the Proctor om
10/1072018.

I1. Jroccedings of the Enquiry Committee:

Keeping in view, Haryana Govt. Notification dated 15/11/94, le;_,mdmg, Rer!:en.ml af Pub!u -
Frievarces Review of Compluint which says: T )

—

2(i) All anonymous and psendonymous complaint should be rejected and destroyed,
However, in such complaints fucts which can be verified from the record, such
venf Tcation shauld be invarighle undertaken and the pom:rm reported to the comp:.ler

authority. QS ee F’!a-ﬁfﬂ D!

Hor addressing the grievance of the student-complainant, the Proctor asked the Exam Branch o
Lipply the facts and figures as well as information/record duly certified. As a matter ot fact, repeate
ttempts had to be made to get the required data and record subsequently till 1 1/12/2018,

LBV, ]

Y

-Me whess W} /qﬁfﬂ YM\(/ %;M
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B.P.S. MAHILA VISHWAVIDYALAYA

(A State University Recognized Under Sec.2 (F) and 12 (B) of the UGC Act 1956)
KHANPUR KALAN (SONEPAT)

(A) | Fact and Figures Exanined:

1 Yerifving the Complainant : The first name in the signatures of the complainant geems to
read ‘Preeti’. Hence, the R&S Branch was asked to verify if she is a lJona-ﬁé:ie student of
BPSMV. 'The R&S could not find the complainant’s hand [egible. So, the branch could
not cooperate much to validate her as student of BPSMV. (see Annex.-3).

Notwithstanding, the sensitive nature & gravity of this complaint compelled to
seel further information and record from HKCL & .
2.\ RII: Total number of RTls received in both the branches w.e. l" 01!03/20[8 e 3]/06/2018 are:

SrNo. | . Month Secrecy-I _ Secrecy-1l

i March, 18 227 363

2 Aprl, 18 075 34

3 ais I

4 fune, 18 Nil . (56
Total:- 303 735

(see Annex. 4)

3} Marking of R1T Applications:

{a) Each RTI application.is marked to Sccrecy 1 & LI by the corncerned in the Exam Branch,
Adding, it is generally found to be marked by Supdt/Asst. if it has to further undergo
re-evaloation.

{b) Some RTI applications had remarks of students who had come to inspect their Original
Answer-bools. '  (see Annex. 5 & 6) R

4| Re-evaluation: Total Number of re-evatuation of answer-sheets undertaken w.e.f,
01/03/2018 to 3 1/06/2018 are:

(see Annex. 7)

Sr. No. Month lotal R [} received
1 March, 18 45
2 April, 18 138
3 May, 18 568 *
4 . June, 18 121
Total:- 872 '

d  Answer-sheets: As per Norms, answer sheets are generally disposed off after 6 months from the

date of declaration of result. Nonetheless, the Answer-books in question were kept
by the Exam Branch and theveby traced. F
4 End-stamps: :

(a) Two End-stamps are generally issued by the Examination Conduct Branch o each Emma
Centre. Starup-pad, Answer-books, Absentee chart & other accessories are also issued. IE
. (see Annex. §)

(b} End stamps are put on the Answer books by the respective Examination centers. /

e M \‘5\°\ \Mv\t/ zqm!!‘?
o2 :
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B.P.S. MAHILA VISHWAVIDYALAYA

(A State University Recogmzed Under Sec.2 (F) and 12 (B) of the UGC Act 1956)
KHANPUR KALAN (SONEPAT)

{e) Omn closure of Bxam centers, these end-stamps are returned back to the Eaam Brfncli """"""""

7 | Paperserters; Teaching Assistants/Guest Teachers are also appointed as pﬂpﬁ‘l-SE‘ﬂﬁ‘rS in vanmm

subjects, The following number of Teaching Assistant worked as Paper-setters:

3

Month Scercey [ ' Scereey 11
Dec. 17 15 ot L 16
May, 18 52 73

8| Monitoring: CCTV cameras are installed in the Exam Branch.

Constitution of the Inspection Committee: .

After calling the record and sereening the preliminary (record/data), as a
step further in the enquiry, physical Inspection of answer-sheets and record had to be carried out.
Hence, the Hon'ble Vice-Chancellor constituted a committee for inspection of ;ecqrd and-
interrogation thereof on 11/12/2018 made offective vide BPSMV/Proctor/18/372-577.

Concordantly, the COE also Issued offlce orders vide COE 5485 dated 11/12/2018 for putting tn
staff to coopérate in the enquiry. '

Findings during Inspection:

() During 01/03/18 to 30/06/18 Secrecy-1 has been under Sh. Raj Kishan and Sh. Sﬁlﬁiﬁ,
Kumar (Supdt.) along with four other member including the peon. Sec;ecy -1l has been
under w:mar and Sh. Dinesh Kumar (Supdt.} along with four others members
including the peon, - (Pwnex =)

L~ (ii) The Conduct Branch under Sh. Raj Kishan, Supdt. is responsible for issuing stamps,

v stationary and other items related to Examination.

(i) It s also correct that original copy of answer-sheets is shown under RTI to the
students/applicants. Besides, the application is got signed / ssen by the applicants / students.
The tvom adjacent to COE oflice is generally vsed for showing originat Answer Shects to the
students. It is strange to find, this room has NO CCTYV installed, Why?

On the contrary, the other rooms of the Exam Branch are monitor with CCTV.
Why nobody opfed to use any such recom where CCTV cameras are installed ?

After screening the answer sheets, three cases were found erroneous.

First:  Ms. Jyoti of B.Sc. (Non-Med.) Roll. No. i609462§ failed in three paper of Chemnisiry,
each in Semester [ and [I (total-06 papers) and again in three papers Physics (Sem.-il).
However, keeping aside all the rules, she scored to pass afier going to the process of :
re-evaluation, ( Sce Avemex~ b ;Y g%)

~ As per norms if the original Answel Sheet Evaluatar fails the stuclent
and conseguently, the students applies for re-evaluations, it is send to the  «—
1" Examiner.
If the increase of marks is more than 15% of the original, it is sent to the 1™ Examiner.
Finally the marks awarded by the first and second Examiner are moderated to prepare the
final marks. . Coce f:,Caf




B.P.S. MAHILA VISHWAVIDYALAYA

{A State University Recognized Under Sec.2 (F) and 12 (B) of the UGC Act 195@)
KHANPUR KALAN (SONEPAT)

However, in her case, this rule is leept aside. Though thers is no provision of
HI™ Cxaminer yet a third cxaminer is appointed in her case
Resulting, she is made to pass all her papers which she had originally fai ted.; On top of it,
this is a recnrrent pattern followed in all the'three,years of her B.Sc Degree. |
(see Annex. ;J})
Stcond: Ms. Rifu of B.A Roll. No. 13090707, scored zero (0) marks originally in Geography
paper. Flowever, the I Dxaminer —Dr. -.loginder Alhawat, of NRS Govt. College, Rohtak
awarded her 20 marks on 10/04/18. ) ' |
Interestingly, since the increase was above 15% , her paper was sent to the 11" Examiner—
Dr. Pardeep Malik, again from NRS Govt. Coliege Rohtak on 19/04/18. Ms. Reetu again
received, no less, no more but exactly i.e. 20 marks from Dr. Pardeep.
Why the II"* Examiner was chosen from the same college?
How a student who write no proper content in her Answer-sheet and scores zero (0) marks by
the original Examiner, suddenly scores to pass when the sheets are sent to Rothak.
. L‘Ak\wz.x. -\ 3——)
t dfard: Ms. Preett MLA. Eco. (Sem.-111) Roll No. 16112005, She scored 22 marks in Econometric
She failed in this paper. ,
! On 27/02/2018, she applied for RTI. Consequently, her marks increased from 22
‘ ' ta 28. However, the result could not change.

‘..-{?. ‘\_'i 5 ,(

Subsequently, on 7/05/18, she apulxe:d for Re-evaluation again. Her answer-
sheet was sent to the 11" Examiner from Rohtak. ‘
Her result jump from 28 to 38 marks and she managed to pass. ’
, - C (Aeen- 13)
. it is also noteworthy to find that out of the. total ten (10} papers of Semester-l, she had
, . compartment in six papers. As per norms {ordinance} for promotion into the next year,
the student must have passed 50% papers. In her case she fails iu more than 50%.

i How was she promoted in the next year?

Again she has compartment in four papers in 111" Semester.

Remgrks: .
(a) TRules are being flouted and compromised to suit convenience.

(b) CCTV cameras not installed in the room where RTI cases are dealt.

{¢) Some students are being benefitted by such collapse of the system.

(d) TEvery time the Answer sheets go to Rohtak for Evaluation /Re-evaluation, the
marks jump drastically.

{e) Resulting, fail students pass.

ke_,t,d- m v.m #:r__, a\,éove, 77:"' A/é@‘“m&m/
corniden. ansthes w-g,om_y & pla doon We block 8%.
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Minutes of the méeﬁng held on 03/10/2019 at 11.00 a.m. in.the office of th% Dean
Academic Affairs, BPSMV Khanpur Kalan to inquire in to the matier of
corruption/fraud/bribe in Exam branch of the University.
The following members were present:

1. Prof. Ipshita Bansal Dean Academic affairs

|
|
i
|
l
2. Prof, R.C, Nautiyal - Member I

Prof. Preet Singh could not attend the meeting,

The committee reviewed the documents related to the issue as well as the report of
the preliminary inquiry committee. The present committee agreed with the findings
of the preliminarf committee and in continuation of those findings is additionally
submilting the following report and recommendations.

Findings of the committee ‘

On the perusal of the answer sheets Ms. Jyoti Semester III BSc Non Medlcal Dec,

2017 examination, Roll no. 16094625, it was found that:-
1. Ms. Jyoti Singh failed in 08 papers of B.sc III Semester Non- medical, Dec 2017
examination. The committee obse-rvcd that -

i.She passed all the papers after re evaluation, which is very unusual,

11 In three papers CHE 2014, CHE 201B and CHE 201C, her answer sheet were
sent for re evaluation to 03 examiners wiich is against the rules, The rules
provide for 02 re evaluators only ’ '

iii.In other papers MAT 2014, MAT 201C and PHY 201A and 201B the
" answer sheets were sent to only 02 re evaluators but she passed all these four
papers also. Moreover, there is tampering of marks (overwriting) in MAT
' 201B. In MAT 201A and in 201C the marks increased from 10 to 29 and 8 to
22 reépectively which is again questionable,
fiv.The cdmmittee also found that the re evaluation Performa of the revaluated
| answer sheets was also changed. While the original Performa is a printed one

with a provision for Ist and 2nd re evaluators only, the te evaluation Performa

of Ms. Jyoti was computer generated with a provision of 3" re evaluator also
i which is done deliberately to favor Ms. Tyotl’ bmgh ;
v The same is observed in the 03 re evaluated answ gr sheets of Ist semester also ,

Here also the marks increased from'8 to 20 \(,HEIOIA) 7 to 21 (CHEIO B




— ——
_ ST
and 2 to 17 (CHE101C) along with the c'hang'é.in the re evaluation Performa as
stated above, to send the answer sheets to 3" evaluator also.
The committee examined the answer sheets of Ms. Ritu, Dec 2017
examination with Roll no. 13090707, BA III semester and observed that her

marks also increased in PSC 201 from 16 to 23, and in GEO 201from 0 to 20
which is again highly improbable.

The committee examined the answer sheets of Ms. Preeti of Dec 2017
examination, with roll no. 16112005, MA (ECO), IHrd semester and the
| committee observed that the marks increased in ECO 2205 from 28 to 38,
General observation of the commitiee

There is a sorious negligence on the part of the superintendents who did not
put any ’Date’ slamp and the ‘Bnd’ stanip-inside the answer shect on the day
of the examination V\‘fhich makes it possible for the answer sheet to be
manipulated which may include replacement of the answer sheets/ writing
afterwards, at a later date, _

The then dealing superintendent and the assistant of exam branch deliberately
got the answer sheets of Ms, Jyoti re evaluated from the third examiner by
changing the re evaluation Performa to include the column of 3 evaluator,

It 1s also unusual that almost entire re evaluation is being done by sending the
answer sheets to Rohtal.

It seems that the COE also could not notice the change in re evaluation

_Performa and over writing of marks on it if the file with the cases was put on

him.

How could a candidate who failed in all of her papers in a semester pass not
only in all of those but three more papers of the 1™ semester as well, after re-
evaluation? The abnormal increase in marks could not get unoticed. The
examination branch failed to follow the procedures.

When a student initially failed in all her papers and passed in al} of those in re-
evaluation, then, action should have been againfst the teachers who chécked
the papers originally of afterwards who so ever w?s as fault. !
Recommendations

The inefficiencies, negligence or malafide i'ntentic:m of the staff working in the

exam  branch can jeopardise the future of the students and put a question
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mark on the examination system of the university as has been stated by the
complainant inthe complaint,

Therefore the commitiee recommends the following:-
1. Action must be taken against the defaulting personnel as jper University rules so that

system can be streamlined and the staff woiks with required seriousness and
integrity in the exam branch,

2. The result of Ms, J yoti Singh, Ms. Preeti and Ms. Ritu may be cancelled and action
may be taken against them ag per University rules, |
3. The University may explore the possibility of unearthing the whole nexus of such

malafide activities so that sanctity of and the faith in examination system is

maintained. 7 .
M v )
Sme\t | 53| o)1
Prof. Tpshita Bansal Prof. R.C. Nautiyal Prof. Preet Singh
Convencr \ Member : Member
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Minutes of the Meeting

A meeting of the committee constituted by the Vice-Chancellor was held on 18.11.2022
at 12:00 noon in the Conference Hall, Administrative Block to review the existing rules

and frame the new guidelines for appointment of distinguished Visiting Faculty,

Honorary Faculty, Visiting Professor, Visiting Fellow, Adjunct Faculty, Professor

Emeritus and Floating Faculty on the analogy of MDU Rohtak,

" The following members were present:-

1. Prof. Sanket Vij, Dean Academic Affairs
2. Prof. Ashok Verma, Director, IQAC

The committee members explored the guidelines, rules and regulations of the sister
universities viz KUK, MDU, DCRUST ete. After discussion at a length; the guidelines for
Appointment of Distinguished Visiting Faculty, Honorary Faculty, Visiting Professor,

Scholars-In-Residence, Adjunct Faculty, Professor Emeritus, Chair Professor and

'Floating Faculty in the University were prepared.

_ It was resolved to submit the same to the competent authority for kind consideralion

and appro{fal.

“The Meeting ended with vote of thanks to the Chair. '7
| e

W@

(Prof. Sanket Vij)
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BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA
KHANPUR KALAN

"Guidelines for Appointment of Distinguished Visiting Faculty, Honorary Faculty,
Visiting Professor, Scholars-In-Residence, Adjunct Faculty, Professor Emeritus,
Chair Professor and Floating Faculty in the University"

I. DISTINGUISHED VISITING FACULTY

1. The senior academicians, government officers, industry personnel and
eminent personalities who have made significant contribution to the
knowledge in the concerned/allied/ relevant/applied disciplines are eligible to
be invited as Distinguished Visiting Faculty.

2. Distinguished Visiting Faculty shall be provided an honorarium of Rs. 5000/-
(Rs. Five Thousand Only) per hour to a maximum of Rs, 10000/ -
(Rs. Ten Thousand Only) per day.

3. Terms and Conditions
a. The Distinguished Visiting Faculty shall be from outside the University.

b. Normally, the duration of visit of Distinguished Visiting Facully must not
exceed two days per single visit and maximum of two visits per month, If
the concerned department wishes to engage the Distinguished Visiting
Faculty for more than two days per visit / two visits per month, prior
approval of Vice Chancellor be oblained.

¢. Distinguished Visiting Faculty will be provided trave] cosl, as per
entitlement, from her/his institution/place of stay and back, and will be
provided free lodging and boarding in the Guest House.

d. There is no minimum period of appointment of Distinguished Visiting
Faculty. '

4. Broad Expectations
a. Distinguished Visiting faculty be engaged in substantial
scholastic activity using facilities of the institute and contribute
academic services to the institute.
b. Mentoring of faculty towards teaching and research.
c. Delivery of public lectures on contemporary issues.

- 132 .
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II. HONORARY FACULTY

1.

The purpose of appointment of Honorary faculty is to recognize the
presence of intellectual and scholarly resources available outside the
University mainstream with rich and varied background and experience
and have the ability to enrich academic and research ecosystem of the
University. The University may also engage distinguished academicians
including its own retired faculty members by conferring on them the
status of "Ilonorary Facuity"..

A professional who is active in the sectors of industry, business and

commerce, arts, literature, public administration and the practice of law

with urge to payback to society may be appointed as honorary faculty.

Honorary Faculty shall be provided an houorarium of Rs. 5000/-

(Rs. Five Thousund Only) per day of service (having minimum

interaction of 2 hours per day).

Terms and Conditions

a. Honorary faculty will be provided travel cost, as per entitlement,
from her/his institution/place of stay and back.

b. No reimbursement for hiring accommodation will be permissible.
However, she/he will be provided free lodging and boarding in the
Guest House/transit accommodation,

c. Normally, the duration of visit of Honorary Faculty must not exceed
two days per single visit and maximum of two visits per month. If
the concerned departinent, wish to engage the Honorary Iraculty for
more than two days per visit / two visits per month, prior approval
of Vice Chancellor be obtained. |

d. There is no minimum period of appointment of Honorary Faculty.

Broad Expectations
a. Honorary faculty commits to be engaged in substantial scholastic

activity using facilities of the institute and contribute academic
services to the institute.
b. Mentoring of faculty towards teaching and research.

¢. The Honorary faculty will be expected to have a significant presence
within the University by delivering lectures, conducting seminars and
participating in discussions concerning new courses of study projects
and areas of research. '

v

- 134 ~

PV £ ™S _ oL\ | WU LS Ny D Y



T ays |

IIT. VISITING PROFESSOR

1. A Visiting Professor should be an outslauding scholar who has
contributed significantly to the discipline with proven credenlials in
her/his field. Generally a person who has held or is holding the post of
Professor or a person who has achieved distinction outside the
University sector i.e. industry, should be considered for appointment as
Visiting Professor. Due weightage will be given for other honors and
awards such as national awards and international awards, patents
granted, membership of high level Committees of State and Central
Government organizations ete.

2. A Professor will not be appointed as a Visiting Professor in the
university in which who has held a post 1mmedldtely before
superannuation in BPSMV.

3. If a superannuated person.is appointed as a visiting professor, the
honorarium payable should not exceed Rs.1,00,000/-p.m. (One Lakh
Only) excluding any superannuation bencfits. A person appoinled as
Visiting Professor from outside the country may be paid an honorarium
of up to Rs.1,50,000/p.m.(One Lakh Fifty Thousand Only). In case a
person serving in an Indian University is appointed as visiting
professor, the honorarium payable should be determined on the basis of
salary plus 10% of the basic pay plus dearness allowance, and other
allowances, if any admissible (except conveyance allowance, if any) as
per the rates of the parent University.

4. Terms and Conditions

a. The appointment of visiting professor is inde pendent of sanctioned

- strength but normally doesn't exceed 02 per department.

b. It is expected that when a serving person is appointed as Visiting
Professor, the parent University would give him/her duty leave or
any other kind of leave permissible by the parent university without
pay.

c. If a person working abroad on a permanent basis is invited as a
Visiting Professor, the University may meet the cost of
international air travel. Visiting Professors appointed may be paid
trave] expenses within India in accordance with the rules of the

University. :
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d. Guest House accommodation or any other transit accommodation
may be provided free of charge by the host University, but food
charges would be paid by the Visiting Professor.
e. The maximum tenure of appointment of a Visiting Professor is two
years and the minimum of not less than three months. '
5. Broad Expectations
a. Stimulating the activities for quality research at master and Ph.D. levels
besides playing mentoring and inspirational roles.
b. Sharing real time experiences and practical knowledge.
c.Facilitating industry institutes-interaction and entrepreneurial activities
d. Mentoring of faculty towards teaching and research.

IV. SCHOLARS-IN-RESIDENCE
1. The purpose of Scholars-in-Residence appointment is to strengthen the
research or professional activities of the university and to foster co-
operative arrangements between the University and eminent persons at
national and international levels.
2. Senidr professionals and specialists from research and professional
organizations and those with PSUs and business corporations, with

‘post-graduate or doctoral qualifications and with academic and research

credentials will be eligible for appointment as Scholar-in- Residence.

3. This scheme will be open to overseas professionals and specialists (both

Indian and Foreign),

4. The = Scholars-in-Residence will be provided a consolidated
- remuneration of Rs. 1,00,000 (Rs. One Lakh Only) per month, Travel
expenses may be met in accordance with the rules of the University.
5. Terms and Conditions

a. It is expected that the parent institution will grant academic/duty
leave with pay and usual allowance for the duration of the
appointment as Scholars-in-Residence.

b. The host University would provide accommodation to the
Scholars-in-Residence in the University Guest House or transit
accommodation free of charge, but food charges would be paid by
the Scholars-in-Residence. )

¢.  The minimum tenure of a Scholars-in-Residence should not be less
than three months and maximum up to 24 months.
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d.  On the request of Scholars-in-Residence, the University may allow
the split up of period of engagement. However, the duration of visit
of Scholars-in-Residence should not be less than 3 months per visit
and maximum of two visits per year.

6. Broad Expectations

a.  To conceive new areas for project and research.

b. To Mentor the faculty and research scholars towards high-end
research,

¢.  To conduct a limited number of post-graduate classes.

V.ADJUNCT FACULTY

[ T

1. ‘'the purpose of appointment of Adjunct Faculty is to enable Higher
Educational Institutions to access the eminent teachors, researchers,
professionals and specialists from reputed research institutes, PSUs,
business corporations, ete. to encourage interdisciplinary collaboration in
teaching and research. Such interactions are expected Lo foster trans-
disciplinary approach and synergize the outside 'real world' experience
with the inside intellectual pursuits in the university.

2. The professionals, experts, officials and managers having experience of
working in HEIs, reputed research organizations, PSUs, business
corporations, NGOs and professional associations, civil servants and
skilled professionals working in organized and unorganized sectors
known for their hands on skilling techniques and expertise or eligible to
be engaged as adjunct faculty.

3. Adjunct Faculty will be provided an honorarium of Rs. 5000/~ (Rs. Five
Thousand Only) per day of service (having minimum engagement of 2
hours) subject to a maximum of Rs. 1,00,000/- (Rs. One Lakh Only) per
month.

4. Terms and Conditions

a. Adjunct Faculty will be provided travel cost, as per entitlement, from
her/his institution/place of stay and back for a maximum of two visits per
month,

b. Adjunct Faculty will be provided free lodging and boarding in the Guest
House.

c. The strength of Adjunct Faculty may not exceed 25% of the sanctioned
strength of faculty in the University.
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d. The Adjunct faculty should be appointed for a period of one year at first
instance. The tenure may be extended on annual basis as per monitoring
criteria.

5. Broad Expectations

a. Adjunct faculty is expected to share her/his domain expertise for
improvement in academics, research, startup and innovation, placement,
consultancy, human resource and other activities,

b. She/He may also contribute to the institution's activities like counseling of
students, developing new course(s) and pedagogical improvements.

¢. Adjunct Faculty will be expected to teach courses dircetly related to his/her
specific expertise and professional expericnce or the areas of his/lier
specialization.

d. Adjunct Faculty may also be involved in the Ph.D. coursework based on
his/her professional and research proficiency adjudged by the concerned
institution.

VI. PROFESSOR EMERITUS

1. Emeritus Professor is an honorary title, recognizing distinguished academic
service. It may be conferred upon fully retired professors who meet the
eligibility criteria as per UGC norms. This position provides an opportunity to
the superannuated teachers who have been actively engaged in research and
teaching programmes in the preceding years to undertake research, without
any restriction of position or pay scales,

2. The eligibility conditions for appointment as Professor Emeritus are as
follows:

a. The University may confer the title of Professor Emeritus on a Professor of
BPSMYV after her/his relirement, if she/he has served in such capacity for
at least 10 years in the BPSMV out of total of 15 years’ service in the
university.

b. The title will be conferred only on the scholar who has made outstanding
contribution to her/his subject through her/his published work. Number
of such publications in the last 7 years of her/his career should be
substantial.

c. The Professor should have been constantly engaged in the research
throughout her/his career upto the year of her/his superannuation as
apparent by research publications in National and International Jjournals

/
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of repute, research projects guided, theses supervised and/or books,
monographs ete. favourably reviewed by competent authority in the field.
She/He has supervised somc urajor researcl projects assigned by well-
known agencies.

She/He has been a recipient of national/international award/fellowship
from extremely reputed national /international agency. It must be checked
that the agency does not merely award this honour against some sort of
payment of money.

3. Honorarium at par with UGC norms excluding any superannuation benefits
shall be admissible to Professor Emeritus,
4. Terms and Conditions

a. The Professor Emeritus will be entitled for office accommodation and lab

facilily (if required) in the Department for 5 yeurs as Professor Emeritus
at first instance and the tenure may be extended for a period of another 5
years subject to her/his contribution in her/his first tenure as well the
recommendation of the Departmental Committee.

She/He shall not be a member of any administrative body of the
University such as Board of Studies, Faculty, Executive Council, Court etc.
though he shall be the ex-officio member of the Academic Council without
voting right for a period of 5 years in the beginning of her/hls tenure as
Professor Emerltus

The consultancy project undertaken and IPR generated during the tenure
of Professor Emeritus shall be governed by the University consultancy
and IPR policies.

d. A person who avails the Professor Emeritus from any funding agency to

€.

work at BPSMYV is not eligible to be considered for the grant of Professor
Emeritus from BPSMV.
The upper age limit shall be 70 years at the time of appointment.

5- Broad Expectations

a.

Professor Emeritus may mentor the young faculty for research and also to
submit research proposal to funding agencies.

Professor Emeritus must publish at least one research / review article in
SCOPUS/ICI indexed journals in each academic year.

Professor Emeritus may co-supervise Ph.D. students of the University.
Professor Emeritus may accept teaching assignment of one course
(including Theory & Practlcal) on the request of the Department without
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having any detrimental impact on the total teaching workload of the
Department.

‘e. Research Publications/Projects or any ollier academic/research work of
Profcssor Emeritus during the period shall be reported in the
corresponding Annual Report of the University.

VII. CHAIR PROFESSOR _

1. The objective of Chair Professbrship is to utilize the expertise of highly
qualified and experienced professionals in academics and research in a
specified area relevant to the Chair.

2. Prominent professionals who have worked in well-recognized teaching/
research institutions in India/ existing regular faculty / Honorary Faculty /
Emeritus Professor / Adjunct Faculty at BPSMV may be appointed / engaged
as a Chair Professor.

3. Terms & Conditions
Remuneration and period of engagement may be fixed as per terms and
conditions of sponsoring ageney/donor.

4. Broad Expectations

a. To engage in research and, in turn, contribute to the advancement of
knowledge in the area of the study.

b. To design and execute short-term capacity-building programmes for
teachers in higher education focused towards the designated disci pline
of the Chair.

¢. To publish articles/research papers/reports/books/ monograms.

d. To participate in teaching and Ph. D. program of the Department or
School in which it is located.

VII. FLOATING FACULTY:

1. To meet out the requirement of National Education Policy - 2020 and
Choice Based Credit System adopted by the University many courses
have been / are being developed cutting across the rigid disciplinary
areas. The paucity of relevant expertise is experienced to address the
requirement of many such courses having multi-disciplinary nature. The
provision of Floating Faculty addresses the issue.

2. The eminent scholars including those who may have retired as professors
from this University or any other University or similar Higher Education
/ Research Institutions in India and abroad are eligible for engagement
as floating faculty on contract for a specific period.

Iy %\/
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3. The Floating Faculty shall not be assigned to any particular department
but the incumbent of such posts will serve more than one department
based on her/his expertise/experience and workload of the concerned
department(s). Dean, Academic Affairs may initiate the process of
appointment /engagement of Floating Faculty to address the needs of
various departments.
4. Floating Faculty will be provided an honorarium of Rs, 1,00,000/- (Rs.
One Lakh Only) per month. A separate budget head be created for
engagement of Floating Faculty.
5. Terms and Conditions
a. Guest House accommodation or any other fransit accommodation
may be provided free of charge by the host University, but food
charges would be paid for by the Floating Faculty.

b. The floating faculty should be appointed for a period of six months at
first instance. The tenure may be extended as per requirement.
6. Broad Expectations
a. Floating Faculty will be expected to teach courses directly related to
her/his specific expertise and professional experience or the arcas of
her/his specialization. She/He may also contribute to the institution's
activities like counselling of students, developing new course(s) and
pedagogical improvements.

b. Floating Faculty may also be involved in the Ph.D. coursework Lased
on her/his professional and research proficiency adjudged by the
concerned institution.

SELECTION CRITERIA:
The Distinguished Visiting Faculty, Honorary Faculty, Visiting Professor, Scholar-
in-Residence, Adjunct FKaculty, Chair Professor and Floating Faculty will be
appointed/engaged by the competent authority. The mode of appointment for the
above posts is as follows:
1. By Invitation
The Curriculum Vitae of eminent Academicians/ Scientists/ Professionals/
Artists/Administrators with proven ecredentials in their respective fields
identified and recommended by the concerned
- Department/Centre/Institute/Faculty for engagement shall be placed before
the committee comprising of following:

a. The Vice Chancellor (Chair)

b. Dean Academic Affairs
L PPEORIN Y o SNURNE SRR B LT ™. rd n ¥
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Dean of the concerned faculty

[Tead of the concerned Department.

Oue Exlernal Expert (Nominated by the Vice Clisncellor)
Registrar (Secretary)

ke oo

Final recommendations of the committee would be forwarded to the
Executive Council for information.

2. On receipt of applications in response to advertisement
The university will place the rolling advertisement on its website for the
engagement of Distingnished Visiting Faculty, Honorary Faculty, Visiting
Professor, Scholars-in- Residence, Adjunct Faculty and Floating Faculty. The
applications received in response to the rolling advertisement on the
University website shall be examined by committee comprising of following:

The Vice Chancellor (Chair)

Dean Academic Affairs

Dean of the concerned faculty

Head of the concerned Department.

One External Expert (Nominated by Vice Chancellor).

Registrar (Secretary)

e e T

The candidates recommended by the committee may be called for interaction
with the committee, if required, and the final recommendations of the
committee would be forwarded to the Executive Council for information.,

3. Selection Procedure for Professor Emeritus:
a. The aspiring Professor Emeritus shall approach the Vice-Chancellor with
biodata within 6 months before her/his retirement.
b. The bio-data shall be placed before the committee consisting of the
following :
1. The Vice Chancellor (Chair)
Ii.  Dean Academic Affairs
iii.  Dean of the concerned faculty
iv.  Head of the concerned Department.
v.  One External Expert (Nominated by Vice Chancellor).
i Registrar (Secretary)

The final recommendations of the committee would be forwarded to the
Executive Council for information.

~ Iy - %{/
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Note:
The following terms and conditions shall be applicable to Distinguished Visiting
Faculty, Honorary Faculty, Visiting Professor, Scholars-in-Residence, Adjunct
Faculty, Professor Emeritus, Chair Professor and Floating Faculty
* The upper age limit for engagement shall be 70 years. However, in
exceptional cases, the monitoring committee, with reasons recorded, may
recommend the case up to 75 years.
» All such appointments are independent of faculty strength except in casc of
Adjunct Faculty.
e The offer of appointment shall be issued by the Establishment Branch.

Monitoring Criteria:

The concerned faculty (Visiting Professor, Scholars-in-Residence, Adjunct Faculty,
Professor Emeritus, Chair Professor and Floating Faculty) shall submit a report on
her/his  contribution towards academics/research /corporate life to the
Centre/institute/Department/Faculty on annual or tenure basis whichever is earlier.
The report shall be considered by committee comprising of following:

i) The Vice Chancellor (Chair)

ii) Dean Academic Affairs

iii)  Dean of the concerned faculty

iv) Head of the concerned Department

V) Director, IQAC

vi) Registrar (Secretary)
The continualion/ renewal of concerned faculty is subject to the recommendation of
the committee.

- - 143 -
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BHAGAT PHOOL SINGH MAHILA VISHWAVIDYALAYA
KHANPUR KALAN
"Guidelines for Appointment of Consultants and Advisors"

General Terms and Conditions:

1. The initia] engagement of a person(s) as Consultant(s)/Advisor(s) would be
for a period of one year or for the period as desired by the University.

2. The review of the contract of the consultant(s)/Advisor(s) will be done on
tenure or annual basis whichever is less,

3. The appointment of Consultants/Advisors is of a temporary nature against the
sspecific jobs. The Consultant/Advisor will not be entitled for any
benefit/compensation/ absorption/ regularization of service with the
University.

4. 'The university may terminate a contract of a Consultant/Advisor if the
Consullaut/Advisor:

a. is unable to address the assigned work

b. refuses to follow directions/orders of the reporting/controlling officer

~ or Competent Authority.

c. does not render quality of output on assigned works to the satisfaction

of the University.

d. lacks honesty and integrity;
The University reserves the right to terminate the contract, by giving
fifteen days' notice to the Consultant/Advisor. Termination shall be
effected by written notice served on the Consultant/Advisor and shall take
effect in fifteen days of delivery of such notice. The termination will be
without prejudice to either party's rights accrued before termination.

Provided that the University may immediately dispense with the services
of a Consultant/Advisor without any notice period if the conduct and
activities of such Consultant/Advisor are detrimental to the smooth
functioning of the University.

Desirable Expertise, Experience and Age Limit of Consultants/Advisors:
* The Consultant/Advisor should have a desirable expertise as recommended
by the concerned Office/Centre/Department/Institute in the specific area
for which the University wishes to engage them.
» The experience required in the specified area of expertise for different
categories Consultants/ Advisors are as follows:
i.  Advisor - More than 15 years
ii. Consultant (Junior) - 5-10 years
ili. Consultant Senior - 10-15 years
iv.  Chief Consultant - More than 15 years
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e The Consultant/Advisor should have effective communication and
interpersonal skills with a strong flair for in-depth examination of requisite
field.

o Normally, the maximum age limit for engagement of Consultants/Advisors
will be 70 years. However, in exceptional cases, engagement may be made
upto 75 vears.

Renmuneration: The maximum amount of remuneration payable to Advisor and
different categories of Consultants shall be as under:

Category of engagement* Remuneration **
Advisor 70,000 - 90,000/month
Consultant (Junior) 40,000 - 50,000/month
Consultant (Senior) 50,000 - 70,000/month
Chief Consultant 70,000 - 90,000/ month

*The category of engagement and remuneration shall be recommended by the
Selection Committee based on the qualification, experience, expertise and
achievements of the person concerned.

**In case the nature of assignment requires periodic or intermittent engagement
rather than full-time/continuous engagement, the remuneration of Rs. 5000/day
may be paid to the Chief Consultant/ Advisor. In such cases, the duration of visit of
Chief Consultant/Advisor should nol exceed three days int a week. However, TA/DA
will be paid for maximum two visits in a month as per entitlement.

Allowances

Consultants shall not be entitled to any kind of allowance or accommodation
facility- e.g. Dearness Allowance, Transport facility, Residential Accommodation,
Personal Staff and Medical Reimbursement elc. However, outstation Chief
Consultant/Advisor may be provided with Faculty House/Transit accommodation
free of cost as and when required depending upon the availability of such
accommodation with the University. However, they have to pay on account of food
charges.

TA/DA

No TA/DA shall be admissible for joining the assignment or on its completion.
Foreign travel of Consultants/Advisors is not permitted at all. However, should
they require to travel inside the country in connection with the official work of the
University, TA/DA as admissible as per rules will be paid to him/her after
obtaining approval of competent authority.
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= Keeping in view the requirement, the concerned

. Office/Department/Centre/Institute cte. may seek relaxation from the Vice-
Chancellor in terms and conditions of engagement. However, the total
remuneration (excluding TA/DA) paid in a month shall not exceed the upper limit
of monthly remuneration mentioned in the lable of remuneration of these
guidelines.

Procedure for Selection of Consultants/Advisors:
The Curriculum Vitae of experienced professional with proven credentials in
specified area  identified and recommended by the concerned
Office/Centre/Department/Institute for engagement as Consultant/Advisor shall
be placed before the committee comprising of the following:
i) The Vice-Chancellor (Chair)
ii) Senior professor nominated by the Vice-Chancellor
iti)  One Internal Expert from concerned
Office/Centre/Department/Institute nominated by the Vice-
Chancellor ’
iv)  One External Expert in the relevant field (Nominated by Vice
Chancellor).
V) Registrar (Member Secretary)
The final recommendations of the committee would be forwarded to the Executive
Council for information.
Note:
a. The offer of appointment shall be issued by the Establishment Branch.

b. No consultant/Advisor shall be allowed to join without submitting an
undertaking towards acceptance of the terms and conditions as mentioned
in the offer letter. -
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Bhagat Phool Singh Mahila Vishwavidyalaya Khanpur Kalan

Proceedings of the selection committee meoting held on 16.11.2022 for
the selection of SDO (Elecctrical) on contract basis.

The following members were present:

1. Vice- Chancellor, BPSMV Khanpur Kalan Chairperson
2. Principal IHL, BPSMY Khanpur Kalan Member
3. Registrar, BPSMV Knanpur Kalan Member

The committee has interviewed the following candidate for the said
post as per the eligibility conditions published in the advertisement:

1 Sh. Bhim Sen S/o Sh. Mahajan Ram

After interviewing the above candidate, the committee recommends
that Sh. Bhim Sen S/o Sh. Mahajan Ram may be engaged / appointed as

SDO (Electrica!)‘on contract basis. The salary / remuneration shall be paid as

per rules. The contractual period shall be for one year in first instance.

L T—

Verrd o

Al | Jé[ % g9
« (Vice- Chancellor) (Principal [HL) (Regi ?ry)
Chairperson Member Member
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MSM Institute of Ayurveda

" BhagatPhool Singh MahilaVishwaiidyalaya

A Sr.nLe Unlversity Eﬂ.ﬂblishod by =n act of Haryaus Legllatare &recognited by UGC under section 1 {() and 12 (b} of the UGC acl, 2006.
KhunpurKalan (Sonepat), Heryana-131305, Phone No. — 01263-283629, Emai’ - principalmsmbpsmv@gmail.com

Advi. No. Dee-2017 (DMS,AMO&HO) Dated:-17-12-2017
Vacancy
- The first women university in North India, equipped with the latest infrastructure and State-of-

Art facibities for the students and the staff, mvites apphication from eligible candidates for Contractual
appointment in MSM Institute of Ayurveda for one year.

SN | Name of Post | Ne. of posts | Qualification o Consolidated fix
301005 5k 1. & Category amount
True sconedeort HERHNY Medical | 01-UR M.D. (Ayurveda) in Clinical Subject | 48000/-

Superintendent | - & registered in Ayurveda council of
Haryana. Or
B.AM.S, from recognized insti'i'tions
. of CCIM & registered in Ayurveda
council of Haryana & 10 yrs. Of
51 Clinical experience should f: {rom
i the University/ College/ Educational
Institution (approved by ~TIMY
Govt./ Semi, Govt./ PSU/
Corporation, i
2. I Avurvedic 03-UR B.AM.S. from recognized ins + utions | 20000/-
Medical Otfrcer of CCIM & regstered in Ayu. .eda
! council of Haryana.
i 3. | House Officer | O1-UR B.AM.S. from MSM Institute of 20000/~
Ayurveda BPSMYV passed and
completed interaship between ** Nov.
2016 to 31% Qct, 2017 & regiti..:d in
Ayurveda council of Haryana.
Upper Age Limit- 42 years
For any related information kindly visit the University website

Wlip:/Mbpsmv. digitaluniversity,ac/. The number of vacancies ﬁmy vary as per University
requirements. The application in prescribed format mention below for *he post of DMS/AMO/HO.
All requived documents may be sent 10 the office of Pn'ncij;m MSM Institete of Ayurveda,

BPSMV or on email account of principalmsmbpsmv@emaile. in PDF format only up to
27.12.2017 before 12.00 Noon,

Date of Interview is scheduled on 28.12.2017 at 12.00 N+ "1 onwards. The Candidates are

requested to bring the original documents & a set of photecopy at the time of Interview,

The Selection for the post of House officer will be made strict’y on the merit basis of agpregate

marks of B.AM.S. Sclection for the post of AM.C and D.M.S. will be on the basis of the selection

1ug

-



crileria as mentioned op website, The University reserves the right

interview. Candidates are short listed strictly on the basis of Merit. The list cf eligible candidates wil]

be displaye_d on Notice Board of MSM Institute of Ayurveda & University Website on 271212017 a¢
07.00 p.m. onwards, '

tu shortlist candidates for

Note: -The Post sanctioned at Sr, Np, 01
Hon'ble High Court in CWP No,

is subject to the continuation of Interim order of
8900 of 2017 or 41 regular appointment whichever is earljer,

For any Query/information contact to Principal/office 9416358299 01263-2836729
respeetively,

e DER S

328 1
1o COaNN
1 chand

Principal
Fornr'sHotd he ). up accor ding to format & Criteria,

1. Application Format,
2. Criteria for Selection,

(w1
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“The above indicated area may vary within plus or minus twenty per cent. within the tfotal arez of Ayurvedic
_College ns specified in regulation 4.

2. For conditional permission, minimum hundred and fifty species of medicinal plants shall be required.

SCHEDULE-1V

[See regulation 3, regulation 5, regulation 6, regulation 7, regulation 10 and regulation 11]

'REQUIREMENT OF AN AYURVEDIC COLLEGE HOSPITAL STAFF

SLNo Post Eligibility
0] @) 3
1. Medical Superintendent 1. The incumbent to the post of Medical Superintendent
will be with qualification not less than that of Professor.
2. Principal or Dean may function as ex-officio Medical
Superintendent. However, if there is an existing post of
Medical Superintendent, it shall continue to exist-
2. Deputy Medical Superintendent 1. the qualification shall be BAMS and PG Degree in
: clinical subject or BAMS with 10 years of clinical
experience.
2. Full time regular incumbent other than the teaching staff,
3. Consultants Teachers of clinical departments tncluding Swasthavritta and
Yoga Department
4. Emergency Medical Officers Two
5. Resident Medical Officers or Surgical or Five (One of Kayachikitsa, Two of Prasuti Striroga, One of
Medical Officer (RMO or RSO or MO) Shalya.Tantra and One of Kaumarphrittya)
6. Matron or Nursing Superintendent One N
7. Staff Nurses for In Patient Department One for every ten beds.
8. Ward Boy or Ayah Omne for every twenty beds.
9. Pharmacists Two
10. Dresser Two
11. Store Keeper One
12, Office Staff (for registration, record Two
maintenance, data entry etc.)
13. Dark-Room Attendant One
Modern Medical Staff
14. Medical Specialist One part time or on contract
15. Surgical Specialist One part time or on contract
16. Obstetrician and Gynecologist One part time or on contract
I Pathologist Une part ttme or on contract
-18. Anaesthesiologist One part time or on contract
19, Ophthalmologist One part time or on contract
26. Pediatrician QOne part time or on contract
21. Radiologist One (Postgraduate in Allopathic Radiology on contract or
Vikiran Vigyan of Ayurvedic discipline) from teaching
department of Shalya
22. Dentist One part time or on contract
23. X-Ray Technician or Radiographer One
24, Physiotherapist One part time or on contract

1<




54‘\ THE GAZETTE OF INDIA : EXTRAORDINARY [PART HI—SEC. 4]
SiNo Post Eligibility
(1) @ )] e
Staff for Panchakarma Fherapy Scction for Qut-Fatient and In-Patient Department
25. Panchakarma Specialists Teachers of Panchakarma teaching department
26. House Officer or Clinical Registrar or Senior | One
Resident {Ayurvedic) .
27. Panchakarma Nurse One (in addition to the nurses indicated at SLNo. 7)
28. Panchakarma Assistant Two male and Two female .
29, Yoga teacher or expert One (from Swasthavritta and Yoga Department)
Staff of Operation Theatre and Ksharsutra Therapy Section
30. Shetyve und Ksharsutra Therapy Specialists Teachera of Shalyn departmont
-31. Cperation Theatre Attendant One
32, Nurse One (in nddition to the nurses indicaled al SI.N()._ 7)
' Labour Room
33 Prasuti evum Stri Roga Specialists Teachers of Prasuti evam Striroga department
34. Midwife One
Clinical Laboratory
35. Laboratory Technicians Two
36. Peon or Attendant One
Teuching Pharmacy and Quality Testing Laboratory
37. Pharmacy Manager or Superinteadent Teacher of Rasashastra evam Bhaishajya Kalpana
38. Peon or Attendant Cne
39. Workers Two (Need base more number)
40. Analvtical Chenrist (Part time} One (Lab. technician provided under non-teaching staff in the
Deptt.)
41, Pharmacognosist (Part ime) One (Lab. technician provided under non-teaching staff in the
Deptt.}
Total:
i. For sixty bedded hospital Fifty-six excluding teachers of teaching departments as
mentioned above :
ii. For hundred bedded hospital .
Seventy excluding teachers of teaching departments as
mentioned above .
Note: - . ‘ . o
(1) - For hospital with more than sixty beds, two incumbents each as Resident Medical Officers, Resident Surgical

Officers, Assistant Matrons and Pharmacists shall be additionally required.

(2)  The hospital shdll be equipped with adequate provision of security, civil and electrical, sanitation, dietary and
canteen, laundry and wastg incineration and disposal services.

(3) Essential duty staff and services shall be available round the clock.

(4) -Services of the non-technical staff like Peon, Attendant, Sweeper, Guards, Washerman, G
bl n—— mmr— ——a

be obtained by outsourcing,

ardener and Cook etc. may

pr——— [T
-

- ~

(5) Forconditional permission, minimum eighty per cent. of above hospital staff shall be required.
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B.P.S. MAHILA VISH \ DYALAYA

(A State University Reééénized Under Séc. 2 (fy and 12{B) o1 wes UGG Act 1956)

KHANPUR KALAN (S ONEPAT)

MSM Institute of Ayurveda Dalt.ereenen-

Subject:- Approval for the- Selection committee for the Interview for the pusls-
Deputy Medical Supdf.—Ol, AMO-03 and House Qfficer {1’anchkarma)
-01 for contractual _appointmr:nt for the Six month only.

Ag per orders of Hon'ble University Authorities, the proposed date for the |
nterview for the posts Deputy Medical Supdt.-Gl, AMO-03 and House Officer
(Panchiarma) 01 for Contractual appoinfments will be held on 74.12.2017 in the office of -
principal. MSM Institute of Ayurveda. he last -date of receipt of applications is
27.12.2017 before 05.00 pam. The available applications will be shortlisted as stated in the
advertisement (Attached at Annexure-I) strictly on the merit basts. :

The propused.sslection committee is as undor-

\

) .

L. Doun, Faculty of ayurvedic Medicine - Chairperson

5. MNominee of. Vice-Chancollor - ember

3. Principal, MSM Institﬁte of Ayurveda _ Mcmbe.r, Secretary
4. Dr. Mahesh Dadhich (Senior Professor - Membey

5, D Mahen'dra Sharma (In-Charge nDMS) - Member

The same is subrnitted for kind approva.l s Jdon'ble Vige-Chancelloy, please.

1t is further submitted that A sereeriyd cum document verification committee of the

following is also being proposed.

1. Dr. AP. Nayak - Co ;vener
2. Dr. Pawan Kumar - Macmber
3. Sh. Mahavir - Meaber

The committee will screen anw. verify the documents of the applicants for the -
above POsis. u
The same is also submitted for kind approval of the Hon'ble Vice-Chancellor.
The copy of advertisement (Flayg — A) and seleciion criteria for the post of AM.G. .
& D.MVL.S. baged on the AYUSH deopar nent, Govt. of Harvyana (Flag - 13} are also being
attached for kind consideration & approval, The Selection of House officer wiil be made
on the merit of aggregate marks of B.AM.S. . ' ’
The Students of B.AM.S. of 1r3t year (i.e.' — passed B.AM.S. in the session 2016
17) from MSM Institute of Ayurveda will be eligible for apphlying for the post of Tlous
officer.
afler approval by the Hon’ble authorities, the advertisement will be published 0
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B.P.S5 MAHILA VISHWA”VIDYALAYA

(A State University Recegnized Under Sec. 2 {f) and 12 (B) of the UGC Act 1956) i Jfg\

KHANPUR KAILLAN (SONEPAT)

¢

' MSM Institute of Ayurveds

Subject:- Approval for Contractual appamtment for oue year to the posts of Deputy
Mediecal Superintendant-01, Ayurveda Medical Officer-03 & Ilouse Oficer-
01 in MSM Institute of Ayurveda, ’

It is submitted, that (ne advertisement was ade [or contractual

appointment for one year to the following pasts. (Annexu re-I)

\\.f,:;u<’~ \ l_, I Deputy Medical Superintendant -01
O T “ . . L -
{*,.'/‘;ﬁ:;\-l_p\ + < Ayurved Medical Officer ~03
1 e
= 3 House officer ) -0 @
ST % .
v Tre post of D.M.S. was advertised/Inter iewed subject 1o {inai decision of court case

CWP No.§900 of 2017 or till direcl recruitment which ever falls earlier.

Tae post of House Officer was adverti=21 for one year. The post of AMO was also
advertised/Interviewed for one year till?:egalar recruitment which ever falls earlier.

fhe interview for the above posts was | ¢ .« on dated 28.12.2017 and 1he proceedings of

¥

the selection are intact in sealed three envelopes,

S0 Wou arc requesied, to open the 03 ser,.d envelope and approve the proceeding ot the

i svleciion comminee,

Submited lor kind approval plea. .,

} T
' Vo)
9"%5 T Priﬁc}pal

Drean, Faculty of Ayurvedic Medicine

Worthy Regismar (c,r L_)
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B.P.S. MAHILA VISHWAVIDYALAYA
) (A State University Recognized Under Sec. 2 (f) and 12 (B) of the UGC Act 1956) ““‘ﬂ ﬁ @j
KHANPUR KALAN (SONEPAT), , f“«é@ Eas
« !

L

It is submitted that as has already intimated at Np- 3, all the three
posts which were advertised on contractual Lasie belong to Group - B
(having pay scale of Rs. 9300-34800+5400 GP).
It is clearly mentioned in the University statute 23(3) sub clause (i)
which is reproduced as under :
23, (1) All appoinunents to teaching posts shall be made by the Executive Council on the

recommendations of the Selection Committee.

(2) Appointments to Group A posts (non —teaching /technical} shall be
made by the Executive Councii, on the recomméndation of the
Establishment/Selection Committee. :

(3) (&) Appointments to posts other than Group A shall be made by the
Vice Chancellor after complying wills the due procedure laid down _
inn the rules or orders. '

(ii) Appointments on daily wapges in respect of Group C and D .
employees shall be made by the Registrar after complying with the '
due procedure laid down in the rules or orders; '

(4) Notwithstanding anythiyg contained in clauses (1), (2) and (3)
above, the Viee-Chancellor may, wha.e she considers necessary, make an
adhoe or temporary appointment for a period not exceeding six nonths, if it s
not possible or desirable fo make regnlar appoinfiment. Where the appointing
authority is the Exceutive Council, [+ decision taken by the Viee-Chaucellor
shall be reported fo the Exccutive Ceuncilin its next mecting.

Although these above"posts were advertised for one year,
on a consolidated salary, however, keeping in view of the above clause,
it is proposed that the a pointmer* be given only for six months in the
first instance which wadt be extens =d, if required laler on. The casc is
submitted to the authoritles to Vindly consider the oase & open )
envelopes and allow to offer the appointment to_the selected candidates /éi
as it is very urgent as per the directions of the CCIM to meet out the

minimum staff requirement before 31.12.2017, otherwise CCIM
affiliation will be cancelled.

Submitted, please \ Yoo
' \\/\‘fﬁ é\r}/
Qo

MSM Institute of Ayurveda

Registrar {s. ) o

Discussed with ti: Registrar, tclephonically, she has
desired that the file be submitted to the Vice-Chancellor for approval of
the case as proposed by the Principal Ayurveda at ‘A’ above.

.o Quee 0w {iV AN
\,\/PA o Regﬁv\
A

Hon’ble VC
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VIJAYENDRA KUMAR, 1AS

General Administration

Chandigarh.

Subject:-  Regarding implementation of “Equal Pay for Equal Work”.

Sir/Madam

I would like to invite your attention towards the D.0. of even No.
datect6.4.2018 vide which you were informed that a meeting was held with the
representatives of Haryana Karamchari Mahasangh on 19-02-2018 in Harvana Civil
Secretariat and one of the issues raised was “equal pay for equal work”. The meeting
was chaired by Principal Secretary to Chief Minister.

2. The emplovees union raised the issue that there was hardly any
comnpliatice by the Administrative Departments in respect of Government order No.
16/36/2016-3GS-11 dated 03.11.2017, in respect of “equal pav for equal work”.

3. Your attention is drawn towards para (iii} of instructions issued vide
even No. Dated 03.11.2017 wherein a committee has been constituted to look into
cases of other categories of employees (ie. other than those covered in Part Il of
Outsourcing Policy).

4. It was advised vide D.O. of even No. Dated 6.4.2018 that the
Administrative Departments shall examine the cases of other category of emplovees
in respect of “equal pay for equal work” in light of the conditions prescribed in the
judgment of Hon'ble Supreme Court of India in Civil Appeal Na 213 of 20172 titled
‘State of Punjab Versus Jagjit Singh’ on 26.10.2016 and endeavour to decide the cases
within the month of April, 2018.

3. [ am directed to convey that if the Administrative Departments have
any doubts in respect of application of the Supreme Court judgement to anv categorv
of employees, thev may approach the committee chaired by Chief Secretary, Harvana
(constituted vide notification n0.16/36/2016-3GSI1 dated 6.10.2017) before the 30t of
April 2018 positively.

Yours sincerely

(Vijavendra Kumar)

To :

L. All the Administrative Secretaries of the Government, Harvana.

2. All the Head of Department Haryana.

3. All the Commissioners Ambala/Hisar/Rohtak/Guru gram/Karnal  and

Faridabad Divisions.

The Registrar Punjab & Haryana High Court Chandigarh

All Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.

6. President, Haryana KaramchariMahasangh C/ o SDO (Const.) HVPN, Rewari.

o1

Egi

16,36/ 2016—365—6’ :
SUtGIary (0 GOYEHIIMENT MANEnD

Lenacimant
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Fay Revision 8-11

Sr.  Name of thie Existing Pres Revised ACP pay structese
No, PostCadre Scheme revised/
Modified Pay Band Pay Band Grade
Code Pay

i 2 3 ‘ 4 5

{ii) Senior Dental () 10000-13900 , 12000- (a) 15600-35100 PB-3 7400

* Surpeon (Cxiting pay scale) [6500 i

) No specific ACP (b) 15600-39{00 PB-3 000

Scheme is
operationzl now.

who are direct

completed 3 yrs of regular satisfactory i
service or more as such}

(To such Sr. Dental
Surgeon/ Dental
Surgeon who have
completed 11 yrs of o
regular satisfactory S
service or more as B
Dental Surgeon and

above and w such Sr. Dental Surgeon

recruits and have

Ayush Doctors

AMO/MHMO/UMO 7500-12000

No Change {a) 9300-34800 PB-2 4800
{cniry levet pay (entry level pay
scale) band)
No Specific ACP  8000-13500  (b) 9300-34800 PR 2 3400
Sclieme is (after 7 years of {afer 7 years of
operztional now.  regular regular satisfactory
satisfactory service in the cadre I
service in the
cadre} X
10000-13900 () 15600-39100 PR

{after 12 years
of regular
satisfactory

20%of the cadre post)
post)

{after 12 years of

regular satisfactory
servies limited to :
service limited  20% of the cadre

Haryana Veterinary (a)8000-13500

Services

post)

No Change (a) 9300-34800

{entry level pay
band)

(entry level pay
scale)

{b) 10000-13950
(after 5 vears of
regular satisfactory
service in the cadre)

(c) 12000-16540
(after 11 years of
regular satisfactory
service limited to
20% of the cadre

No Change
(after § vears of

No Change

20% of the cadre
post)

(b} 15600-39100

regular. satisfactozy
service in the cadre)

(c) 15600-35100
(after 11 years of B
regular satisfactory .
serviee limited to

PB-2 5400
PB-3 6000 '

.y
PB-3

7600

S PR




YN i

nding level
atrix w.el.

2016 ()

Pay Maitrix
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55700

CPL -16
(78800

ACPL -18
(118500

FPL-10
(56100}

ACIL-13
(65700)

'ACPL-16
(78800)

ACPL-18
(118500)

FPL- 12
(78800)
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ACPL 18 2
(118500) 2
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SR0% HARYANA GOVT. GAZ. (EXTRA.L OCT. 28 2016 {KRTK &, 1938 SAKA)
'rs: Name of {he Post/ Existing ACP pay siructure Corresponrding levet
~no § Cadre of Pay Matrix w.e.f,
' 01.01.2016 &)
Pay Band Pay Band Grade Pay Level of Pay Matrix
. ® and First Cell in the
applicable level
I 2 4
5 Haryana Dental Services
(i) Dental (a) 9300-34800 PB-2- 5400 FPL- -9
Surgeon {entry pay band) (53100)
(b) ]56.00-39100 PB-3 6000 ACPL-13
{afier 5 years of ropular (63700)
satisfactory service in the
cadre) 4 .
(c) 15600-39100 PB-3 7600 ACPL -16
{afler 11 years of regular (78800}
satlisfactory service limited
to 25% of the cadre post) N .
(6) 37400-67000 PB-4 8700 ACPL-18
(Afier 17 years of regular (118500)
satisfactory service Hmited
to 20% of the cadre post).
| (i} Senlor Dental | (n) 15600-39100 I'B-3 7600 IFPL-12
surgecn (entry pay band) - (78800)
"(b) 37400-67000 PB-4 8700 ACPL -18
(After 17 years of regular (118500) .
satisfactory service as DS :
‘ and above and after 6 years
. as SDS 13 the Direct SDS*s).
B Ayush Doctors .
/ AR/ HMO/ (a) 5300-34800 PB-2 4800 FPL-g
UMO/ DAG/ (enlry pay structure of ) (47600)
Asstt. Director AMO}"HMO/ UMO)
(1) 9300-34800 PB-2 5400 ACPL-12
(after 7 years of reguiar (53100;
satisfaclory service as
AMO/ HMO/ UMO)
9300-34800 - PB-2 5400 FPL-9
(entry pay structure of (53100)
DAO)
(¢) 15600-39108 PB-3 6000 ACPL -13
(after 5 years of regular (65700)
satisfactory service in GPY
5400 (12 yearsas AMO/
N HMO/ UMO or 5 years as
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Th.ic | Be0a00-24800+ T T T Lewel §
Tincisl | S600GE Level-G
5. | ilap | Te.8300-34200+ ' Leveif T Tevel-b
Technicien SELLLP e )
54, | Radic s 0300-34800+ oa  tevelE
Grepher 3600GP - Levas
ZE. | Sigi Hurer | RS.OAD0-34B00+ | - 1 Level-6
' | 2300GP lavl6 I )
) 4 = 8200 i ’ i i 3 T rueis
26, | w0 _gg;{gg 34200+ R R 7 5
'3/7/‘ Teputy T Re300-34800+ T 7T Y Lewvelg
\ 1 Medieal | 54COGP g Level 10 i e
ulI'Déf -—-——-""'_‘-—_——-' Ik - i N .
38, | Matron Re.0300-34800+ ’ i Level-D
| Nursmg/ staff | 5400GP . 3“"‘31'10 v
30, | 1MO ReB300-34800+ - ' j i Level-O
P e — Level-10 el
40, | AMO ~ | B=.9300-34800+ o F ) - Level-©
R 15)40;33 ’ | -Teeldd =
Bhzgat Bhoo! Slagh Makila V:shwawdyakaya, Ehanpur Ral.m ’
S.No | Post/ As on UI1.01.L006 Modifiad P*oposed T 1 Reviged Level
Dnmgmrhu-z “{Revieed) - on {if eany) | level es on as on
_ withdate [ 01.01.2016 01 DL:2016
Peon 15-4440:74507 1500 | i1 - DL
1. AP, .
| Daftri 18-4440 744D+ ' j 1 DL
. : A650G.7. -
Clerk PB-1-5200-20200% | ' 12 -2
_ S0 .. - 100DGE.. I
Asstt 17 'PB 2-9300—348{]D+ 67 1 L
.. ER0D BP
1 Accti 1§ PB 2:9300-84800+ [ 16 16
g W 3200 G.P. . : . _
| Dy Supdt PB- 2—9300-34800—' 1 L6 16
- _40D0'G.P, 2 . .
Lecturer /” PBA 0300-34800+ - 1~0 ' 19
: 1540088 . .
1 Sendor %PB - 15600 20100+ T iA1x 0§ - L1
: Lecture -~ BO0DGER. P ST :
,ksplné’ér' PR z@gpp_ﬁsgfsom.:; B300- |0 L. 6
“8200G.P, 34800+ 4
3500G.P
shwel
01* 04.10 ]
Wkop . FB2-630D- 34800+ 10 12
Supdt ‘54000.2. ;
DPE/PT PB-2-0300-34800+ " 7 1T
: 4200 6.7
| Jundir PB-2-0300-34800% T e i-6
Engg 4000 G.F =
Driver _PB-1.5200-20200+ T L 1-4
. . 240067,
ol Library . PR-1-5200-20200+ L-4 -4
Asstt 2400°G.P.
| Junior e ¥R-1-5280-20200+ 1-¢ -4
Uibrary . 2400 G.P. ) i
Restorer 1 PB-1-5200:20200+ | ' T14 1-2
- 1800 6.2, ) .
Store PB-1-5200-20200+ | L4 12
Heeper 1900 G.P. ]
Lab Atidt ¥B-1-5200-20200+ | 14 | L2
{Matric) 1900 G.P. L
Hostel PE-1-5200-20200+ ‘ 14 1-2
| Supervisor 1800 G.P. :
Type Writer | PB-1-5200-20200+ 14 -2
Mechanic 1900 3.7, . .
Generator FR-1-6200-20200+ I-2 -2
| Operator 180067 . .
Helper 15-4440-7440+ 1300 B-1 Dy
Eek:A
Medi 18-4440-7440+ 13{3@ - _.-__._--.._..___'g.-_l‘___; DL

/é’z,_*
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From

The Special Secratary to Govt, of
Higher Education Departmont, Pa
Ve

v The Registrar,

Bhagal Phool Singh Mahila Vishwavidyalaya, .

Khanpur Kalan (Sonepat)

Memo No. 18/97-15 UNP(2)

Dated: Panchkula, the 257 1A Q ‘ - L

Subject:- Creation of posts in Hospital of FiSM Institute of Ayliié\"/e

Halyerd,
nchkuls,

2N
,-'," 5"‘ *J}v'l";"{'ﬂ

da,

BPSMV, KhanpurKalan (Sonepat).

Kindiy refer to your letter No, BPSMV/EN-"1/1645-46 dated 19.7.16 on the

sublect cited above,

~——

I'have Leen directed to convey you that the State Government has agreed

to sanction/ creation of e followiig posts i
BESMY, Khanpur Kalan {Sunepat):- .

n Hospitat of MSM Institule of Aylirveda,

{Sr. No.

rName of Posts

]—ﬁumber of posts _]

| Depuly Medical Superintendent

Ayurveda Medical Officer

15 =

This issue is with the concurrence of Fin7 e department vide their UQ

NOD. 60/122/2016-2FD-11/32031 dated 22,11,

16.

[———

o _
Superintendent UNP

for Special Sacretary to Govt, of Haryana,
Higher Ed  tion Depatlinen, Pan@élgyl_a_.

Enast, No. Fven

Lated: Panchkula, the

A copy of the above is forwarded to the Principal Secretary to Govt. of

Harvana, Finance Depariment, Iaryand Civi
to their UO Np, 60/122/2016-2FD-11/3203
necessary action,

| Secretar * Chandigarh wilh reference
1 dated ...11.16 for information and

Self
Su~~rintendent UNP

. for Special Seuietary to Gavt. of Ifiaryana,
W) S A Higher Education Department Panchiula,
h”/gjn[ e g periment, Pan

LR |
e AR
ARCENT) O N

PR o l

ey

P ey
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To -

S

'B.P.S. MAHILA VISHWAVDIAYALAYA

Khnapur Kalan (Sonipat)

- Established by legistative Act 31 and Recognized by UGC under Secfing. 12 (B)aad 2 (F) of UGC Act 1994

Dated: -28/12/201%

)

g Teena Kapoor D/o Sh. Tirlok Nath Kapoor

#305, Sarojini Colony,
Yamuna Nagar, Haryana-135001 ' -
Ph.-8095611922 ‘

Suhjcé‘f--- Contractual appointment for six months to the post of Deputy Medical

Supdt. in MSM Institute of Ayurveda.

Memo

-

Pleasc refer to your application for the post cited above.

On the recommendations of the selection committee the University offers YOu

the post of Deputy Medical SL}pdlI in MSM Institute of Ayurveda on
“consolidated salary of Rs.480007- per month.
+ .

“Your appointment is purely on contractual basis for &ix months or till decision’

of court case CWP No.8900 of 2017 or till direct 1;ecfilifment which ever falls

earlier you will gel a consolidated salary us mention above, No other

allowances or benefits will be given (o you.

- This appointment can be terminated on one month’s notice or one month’s

salary in lieu thereof, from either side.

You will abide to perform the duty as per dut} roster or and maybe called for
duty any time.
You will avail the leaves as per University / Govt. rule for contractusl

employees.

Other terms and conditions of your appointment in so [ar as they are nol

specified in this letter, will be governed by the rules and regulations of this

University, as are framed/made applicable frer: *ime to time.



7. You will be required to submil a medical fitness certificate from MSM Institute
of Ayurveda, DPSMV, Khanpur Kalan.

8. You shall not have more than one spousc.

9. Before assummg charge or duues you wilt be liable to take an oath of

allegiance to the Indian republic.

10. If you accept this offer of appointment, you should repért on duty to the

Principal MSM Instilute of Ayurveda Khanpur Kalan within 07 days from the

issue of this letter failing .which_ this offer of appcintment will be ughted as

caﬁcéﬂed.

0
oA
Printipal
for Registrar

“Fndst. No. - Dated: 36/12/2017

“Copy of the above is forwarded 1o the following for information and necessary
_ 4ction:-

Senior Medical officer, MSM Institute of. Ayurveda/Hospital. He is requested
that after the medical examination of the above named person, a report to the
effect whether or no he/she is medically fit for the University service, may be
given to him/her.

. Finance officer, BPSMV, Khanpur Kalan (‘§ompat)

. P.A to V.C. BPSMV Khanpur Kalan for kind in. _fjrmallon of the Vice-
Chancellor,

. P.A. to Registrar BPSMV. K1 hanpur Kalan for kind 1r1f01m1t10n of the

. Registrar.

5. AR Esti-Non- [t,achmg branch, BPSMV Khanpn Kalan.

Principal

A









B P.S. MAHILA VISHWAVDIAYALAYA
Khnapur Kalau (Souipat)

. . Establlislied by logislative Act 31 and Recognizod by UC(‘ uml(r Seetion-12 {B) and 2 (F) of UGC Act 1956

Ref. Ng‘.'— Inst/Ayw/17/.. SE2 Dated: - 30/12/2017

To

Dr. Sachin Kumar Kansal
Ward No.19,Ram Gali No.1 C
Baroda Road, Gohana, Sonipat-131305 . 5

Sub]ec_t - Contractual appointment for six months to the post of Ayurved

D

Medical Officer in MSM Institute of Ayurveda.

Memo

Please refer to your application for the post cited above.

On the recommendations of the selection committee the University offers you -

thu post of Ayurved Medical Officer. in  ai5M Institute of Ayurveda on
consolidated salary of Rs. 20000/~ per month.

¥our appointment is purely on contractual basis for six months or till regular

recruitment which ever falls earlier. You wiil get a consolidatcd salary as

menuon abuve. No other allowances or benefits will be given to you.

(W5

“employees.

8. You shall not have more than one spouse.

1_1113 appointment can be terminuted on one monll’s notice or onc month’s
salary in lieu thereof, from either side.

Vou will abide to perform the duty as per duty roster or and maybe called for
July any time. '

You will avail the leaves as per University / Govt. rule for contractual

-

 Gther terms and conditions of your appointr ~nt in so far as they are not -

-peciﬁed in this letter. will be governed by the rules and regulations of this

University, as are framed/imade applicable fror 1 dme to tune.

. You will be aequu ed to submit a medical fitness certificate from MSM Institute:

of Ayurveda. BPSMV. Khanpur Kalan

e

49



-

'9::?""Before @ssuminé charge or duties, you will be liable to take an oath of
éﬁegimwt‘ to the Indian republic.

.1‘_(').' Il you accept this offer of appointment, you should report on duty to the
‘Pfliihci.pal MSM Instilue of Ayurveda Khanpur Kalan within 07 day.é from tire

issue of this letter failing which this offer of appointment will be treated as

cancelled, g
g
" Panﬁﬁa%E
for Registrar
Tudst: No. Dated: 30/12/2017

Copy of the above is forwarded to the following for information and necessary
actiori:- ‘

1. -Senior Medical officer, MSM Institute of Ayurveda/Hospital. He is requested
that after the medical examination of the above named person, a report to the
effect whether or no he/she js medically fit fo, e University service, may be
ziven to him/her.

Finance officer, BPSMY, Khanpur Kalan (Sonipat)

P.A. to V.C.BPSMV, Khanpur Kalan for kind information of the Vice-
Chancellor. | L
'P.A. 10 Registrar BPSMV, Khanpur Kalan for «ind information of the

Registrar, ,

5. AR Bstt-N on-teaching branch, BPSMV, Khan puar Kalan,

[N N N

=

Principal’



Khnapur Kala ”i(Sompat)

Eshb]t:hed by legisiative Act 31 and Rungnwcd by UGC wander Scctmn 12 (B}and 2 () ol UGC Act 1956

Ref. No - Inst/Ayu/l'i/ 553 SR Dated: ‘;&VIZIZOI&L
To
' Dr. Naveen w/o Dr. Nmn Sangwan ‘

Sangwan Clinic, Old Bus Stand, Gohana, Sompat (Hry.) R

Ph. -9778047069 oy

|

Sub;ccf - Contractual dppmntmenr for six month' (0 the post of Ayurved
Medical Officer in MSM Instifute of Ayurveda.

Memo
| - Please refer to your app}iéation lor the post ¢'ted above.
1. -Cin the recbnnncndatibns of the seleclion comrrrtee the University offers you
the post of Ayurved Medical Officer in MSM Institute of Ayurveda on
consolidated salary of Rs.20000/- per month, |

b

Your appointment is purely on.contractual basis for six months or till regular
vecruitment which ever falls earlier. You will get a consolidated - salary as

mention above, No other allowances or benefite will be given to you.

L

['his appomtment can be terminated on one ronth’s notice or one month’s,
salary in licu thereof. from either side.
4. You will abide to perform the duty as per duty coster or and may be called for

duty any time.

A

You will avall the leaves as ;;er Univers.ity_.',/ Govt. rule for contractdal

employees.

6. Other terms and’ conditions of your appointumnt' in so far as they are not
specified in this letter, will be governed by the rules and regulations of l}’lJS-
Liniversity, as are ﬁamecl/maclc applicable from time (o time.

7. You will be required to submit a medical fitness certificate from MSM Institute

of Ayurveda, BPSMV, Khanpur Kalan,

oD

- You shall not have more than one spouse.
hor

| ]



s ¥
9. Before assuming charge or duties, you will be liable to take an oath ol

allegiance to the Indian republic.
10. If you accept this offer of appointment, you should report on duty to the
Principa] MSM Institute of Ayurveda Khanpur Kalan within 07 days from the

issue of this letter failing which this offer of appointment will be treated as

caheelled.
IR
"‘"‘Pl‘ﬁéﬁp{%
for Registrar .
Endst. No. o -~ Dated:; 26/12/2017

7« Copy of'the above is forwarded to the following for information and necessary
action:-

L. Senior Medical officer, MSM Institute of Ayurveda/Hospital. He is requested
that after the medical examination of the above named person, a report to the
etfect whether or no he/she is medically fit for the University service, may be
given te himv/her,

2. Finance officer, BPSMYV, Khanpur Kalan (Senipat)

3. P.A 1o V.C.BPSMV, Khanpur Kalan for kind information of the Vice-
Chancellor.

4. P.A.to Registrar BPSMV, Khanpur Kalan for kiad information of the
Registrar.

5. AR, Est-Non-teaching branch, BPSMV, Khan- »r Kalan.

Principal.
f
{;";\i // \r.’ E‘ T H
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Present: M. Yesh Paul Malik, Advocate for the petitioners.
Healksk

The petitioners have been selected on contract basis pursuant {0
the advertisement dated 17.12.2017 (Annexure P-1) on the post of Ayurveda
Medical Officer al a salary of Rs.20,000/- per month. They are now
seeking direcllon-;t_'o,' thc 'r,c_:spondent-Uni\}ersity'to make them payment of
minimum of the regular pay scale and not to replace them by another set of
contract};ai‘-g_;nployees.

Notice of motion.

Mr. Tribhuvan Dahiya, Advocate puts in apperance on behalf
of th'é;University and states thattherem 10 process initiated to replace the
petitioners by way of contractual employees. However, he seeks time to get
clarification with regard to payment of minimum of the regular pay scale.

List on 15.07.2019. o

(RITU BAHRI)

02.04.2019 JUDGE
Divyanshi : '



Wi/ LY WG

S

¢ S???ﬁ
B L] % lbﬂ_i’._/j?
Tribhuvan Dahiya <tribhuvandahiya@gmail.com> Aug 1, 2019,

10:09 AM

fo e, registrar

Dear Dr. Kamboj,

Written comments ha\fe been received, which are mostly reproduction of the petition
itself. Therefore, the following information, which is needed to prepare written
statement, my be sent:

1. What is the pay-scale for the post of AMO in Ayurveda?

" 2. Whether the 3 pelitioners were appointed against posts of AMO sanctioned vide letter
dated 25.11.20167 /

3. What is the reason and basis of prescribing Rs.20,000/- consolidated salary for the
AMOs in the advertisement dated 17.12.2017.

4. What was the constitution of selection committee that selected them?

5. What is the constitution of selection committee for making selection for regular
permanent post? S

6. When is the University going to make regular permaneni selection agéinst the posts
held by the three petitioners?

7. A copy of the representation sent by the petitioners, mentioned in para 4 of the
cortments, may also be sent. .

Please instruct the concerned to furnish the above information with documents,
wherever required, at the earliest.

/ [ Ty T d\m@ﬁ /gw ’
%P[mﬁmm o above. prinl /%

K
T fie s alhesdy i Difdefer tfomstr
g&mﬁ’ (jij::f@}b




o
12073 \-/\j Bps Women University Mail - Re: CWP 8303 of 2019 Dx. Ritu Malik and Ors. Vs. BPSMV

¥

Triphuvan Nahiva <tribhuvandahiya@gmail.com> . Thu, Aug 1, 2019 at 10:09 AM

T Legag{‘.all bpamy <legalce|1bpsmv@bpSWOmenuniversity.ac.in>, registrar BPSMV /;\';;-,._ T

'cregistrz‘i:é;;lbpswomenuniversity.ac.in> S AN
{

"si.szﬁ: _31{\9

. (= . o
Dear Dr. Kamboi, li:]-:_?;ﬁaﬁﬁ 2 :/7}
Written commenls have been received, which are mostly reproduction of the peliliot ilself. Thereforo, the follow ﬁg;;%‘d Y
information, which is needed to prepare wrillon slulement, my be sent S

1. What Is the pay-scale for the post of AMO in Ayurveda? _ N

2. Whether the 3 petitioners were appointed against posts of AMO sanctioned vide letter dated 25.11.20167

. 3. What is the reason and basis of prescribing Rs.20,000/- consolidated salary for the AMOs in the advertisement
dated 17.12.2017. : .

4 What was the constitution of selection committee that selected them?

5 What is the constitution of selection committee for making selection for regular permanent post?

6. When is the Universily going to make regular permanent selection against the posts held by the three petitioners?
7. A copy of the representation sent by the petitioners, mentioned in para 4 of the comments, may also be sent.

Please instruct the concerned to furnish the above nfurmation with documents, wherever required, al e earliest.

Regards.
{Quoted text hidden]

kxa
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2]18{22, 10:41 AM Bps Women University Malf - Ie: CWP $303 of 2019 Dr. Rllu Malik aid Ors. Vs, BPSMV

' A nedur =<

LegalCell bpsmv <legalcellbpsmv@bpswomenuniversity.ac.in>

Re: CWP 8303 of 2019 Dr. Ritu Malik and Ors. Vs. BPSMV

- Tribhuvan Dahiya <tribhuvandahiya@gmail.com> : Tue, Nov 24, 2020 at 2:11 PM

To: LegalCell bpsmv <legalcellbpsmv@bpswomenuniversity.ac.in>
Ce: Tribhuvan Dahiya <office.tribhuvandahiya@gmail.com>

Dear Dr. Pawan, -

" As informed, the incumbent AMOs have been appointed on sanctioned posts pursuant
to the prescribed selection process for contractual appointments, and are performing
duties similar to the ones being performed by their regularly appointed counterparts, as
is reflected in the para-wise comments furnished on the petition.

It has also been informed that there was no rationale/basis for fixing their remuneration
at Rs.20,000/- per month. The minimum scale payable to regularly appointed AMOs is
higher than the remuneration fixed for these contractual appointees.

Therefore, as per seftled law on the subject, the AMOs should be paid saiary equivalent

to the minimum of pay scale meant for the posts they have been appointed against.—
piadekalll

-

Regards.

[Quoted text hidden]

# 2073, Seclor 21, Panchkula-134117 India.
Cellphone +91-9316133863.

charda

TRIBHUVAN DAHIYA

https://mail.google.com/mailiu/0/?ik=a911 891d36&view=pt&search=all&permmsgid=msg-{%3A1684230448290800581&simpl=msg-i%3A1684230448...
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